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Your Unilever pension

Pension increases are applied in April each year. In line 
with the Fund rules, we base the pension increases on 
the increase in the latest published Retail Prices Index 
(RPI) at 1 March each year. (This is the increase in the 
RPI over the 12 months to January, which is then 
published in February. Throughout the rest of this leaflet 
we refer to this as ‘inflation’.) In 2015, this is 1.1%.

We will send you a statement shortly before your April 
payment, showing your new monthly pension amount.

In the box on the right, we outline the increase as it 
applies to most of you. However:

• If you built up some or all of your Final salary 
pension on or after 1 January 2008, you should also 
read the Final salary plan section overleaf.

• If you have a Career average pension, please refer to 
the Career average plan section overleaf.

Your Final salary pension (above any GMP in payment 
– see right) is increased in line with inflation up to 5% a 
year, unless:

• you retired less than a year ago from Unilever 
employment – in which case, the increase is scaled 
down accordingly;

• you receive different increases because you 
belonged to a scheme at a company acquired by 
Unilever; or

• you have paid the 7% contribution rate at any time 
after 1 January 2008, and have retired since (see 
overleaf).

 
 

 
Please note: if you were in the Fund before 6 April 1997, 
your pension will normally include a GMP.  
(‘GMP’ stands for Guaranteed Minimum Pension. 
Because the Fund is contracted out of the State Second 
Pension, a minimum level of pension set by the 
Government applies to any benefits you built up in the 
Fund before 6 April 1997. This is your GMP.) GMPs 
receive separate yearly pension increases when your 
pension is in payment after GMP age – age 65 for men 
and 60 for women. The increases are in line with 
inflation, as measured by the Consumer Price Index:

• The State applies increases to GMP built up before 
6 April 1988.

• The Fund applies increases to GMP built up from  
6 April 1988, up to the first 3%, then the State pays 
for any increases above 3%.

So, if your pension includes any GMP in payment, its 
overall increase will be different to the rate shown in 
the box.

A note about tax codes…
HM Revenue & Customs tell us the tax code to apply to 
your pension. You will see the code on your pension 
payment statement when you receive it. If you have any 
questions about your tax code, please contact the tax 
office directly – their details are overleaf.

This is the document we send you every year, giving you information about your pension 
increase from the Unilever UK Pension Fund (‘the Fund’). 

Your
pension

This year’s pension increase, which  
applies from 1 April 2015, will be:  1.1%. 



The Unilever State Benefits helpline
The Unilever State Benefits helpline exists to help you find out if you are entitled to claim extra benefits from the 
State, such as Pension Credit, Council Tax Benefit and Attendance Allowance. If you have any queries relating to 
the State benefits, or are unsure if you or your family qualify for any extra benefits from the State, call our 
confidential helpline for advice. Thousands of Unilever pensioners have discovered that they are entitled to extra 
State benefits through calling the helpline.

01494 729796

Please read …  
if you have Final salary plan pension built up since  
1 January 2008
Parts of your Final salary plan pension (again, above 
any GMP in payment) may receive different increases. 
The different increases only come into effect in years 
when inflation rises above 3%.

The increases that apply to your Final salary plan 
pension depend on whether you have chosen different 
contribution levels at any time since 1 January 2008:

• Final salary plan pension you built up before 
1 January 2008 (above any GMP in payment) goes 
up in line with inflation up to 5%.

• Any Final salary plan pension you have built up 
since 1 January 2008 while on the 7% contribution 
rate goes up in line with inflation up to 3%.

• Any Final salary plan pension you have built up 
since 1 January 2008 while on the 8.5% contribution 
rate goes up in line with inflation up to 5%.

This year, as inflation is less than 3%, the increase  
applied from 1 April 2015 to all of your Final salary plan 
pension (above any GMP in payment) is 1.1%.

if you have Career average plan pension built up since  
1 January 2008
Parts of your Career average plan pension may receive 
different increases:

• Career average plan pension you built up before 1 July 
2012 goes up in line with inflation up to 2.5% a year. 

• Career average plan pension you have built up since  
1 July 2012 while on the 5% contribution rate goes 
up in line with inflation up to 3%.

• Career average plan pension you have built up since  
1 July 2012 while on the 6.5% contribution rate goes 
up in line with inflation up to 5%.

This year, as inflation is less than 2.5%, the increase 
applied from 1 April 2015 to all of your Career average 
plan pension is 1.1%.

Getting in touch
For questions about your pension payments, or to tell 
us about changes to your personal details (especially  
a change of address or bank):

Unilever Pensions Team, Aon Hewitt, PO Box 196, 
Huddersfield, HD8 1EG.

(Please note the change of address from last year.)

Freephone: 0800 028 0051 (UK only)
Tel: +44 (0) 1473 622307 (Overseas)

Email: unileverpensionsteam@aonhewitt.com

Fax: +44 (0) 1372 757953

Fund website: www.uukpf.co.uk

For information about the Unilever UK Pensioners 
Association or Regional Groups:
Karen Abbott 
Pensioners Liaison and Administration Manager 
Unilever UK Pensions, Unilever House 
Springfield Drive, Leatherhead, Surrey KT22 7GR.

Tel: 01372 945671

Email: karen.abbott@unilever.com

Contacting the tax office
Unilever UK Pensions Tax Office (ref. 951/v) 
HM Revenue & Customs 
Pay As You Earn 
PO Box 1970 
Liverpool L75 1WX

Tel: 0845 300 0627

HM Revenue & Customs website: www.hmrc.gov.uk
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