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Scheme Details
The Unilever UK Pension Fund (UUKPF), which was established under
a definitive Trust Deed dated 31 January 2000, provides pensions
and lump sums to members on their retirement and to their spouses,
children and dependants, in the event of their death before or after
retirement. The Principal Company is Unilever PLC.
The Trustee of the Fund is a trustee company,
Unilever UK Pension Fund Trustees Limited. The
power to remove the Trustee and to appoint a new
Trustee or additional Trustees is vested jointly in
Unilever PLC and Unilever UK Pension Fund Trustees
Limited. At 31 March 2008, Unilever UK Pension
Fund Trustees Limited had a Board of 14 Directors of
whom seven, including the Chairman, were
appointed by Unilever PLC, six by employee delegates
and one by eligible pensioners. In addition, there
were six Substitute Directors elected by employee
delegates and two Substitute Directors elected by
eligible pensioners. Elected Directors and Substitute
Directors held office for a term of four years.
A new structure has been agreed and implemented
from 1 May 2008. The Board is now made up of an
Independent Trustee, six Directors appointed by
Unilever PLC and six member-nominated Trustees,
four of whom are elected by employee Delegates
and two who are elected by eligible pensioners.
The Independent Trustee is jointly appointed by
Unilever PLC and the Trustee Board. There will no
longer be Substitute Directors. The Independent
Trustee is paid a commercial fee in consideration of
the appointment. It was agreed, during the year,
that an honorarium of £5,000 per year be paid to
Trustees who are pensioners recognising the time
they devote to the Fund’s activities.

Arthur David Jones resigned as a Trustee, with effect
from 24 April 2008. David Ivison and Robert Mickley
resigned, with effect from 30 April 2008. Gavin
Neath resigned as a Trustee, with effect from 1 May
2008. Wendy Mayall resigned as a Trustee, with
effect from 1 June 2008 and Christine Appleby was
appointed with effect from the same date.
The election for pensioner appointed Trustees took
place in March/April 2008. Richard Clark and David
Alfred Jones were appointed/continued as Pensioner
Trustees with effect from 1 May 2008.
The election for the four Trustees chosen by
Delegates took place at the Delegates’ Conference
on 23/24 April 2008. Roger Bevan, Steve Cutting,
George Maddock and David Saunders were as a
result appointed/continued with effect from
1 May 2008.
Liz Airey was appointed as Independent Trustee,
with effect from 1 June 2008.
Throughout this report references to ‘the Trustees’
mean the Directors of Unilever UK Pension Fund
Trustees Limited.
Certain of the Trustees’ powers of investment of
the assets of the Fund are exercised on behalf of
the Trustees by the Investment and Finance
Committee. However, the full Trustee Board retains
full responsibility for the investments and reserves
certain investment matters for decision by itself.
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Trustees and Advisers
Trustee
Unilever UK Pension Fund Trustees Limited

Directors
(a)
(b)
(c)
Ind

Appointed by Unilever plc
Elected by employee delegates
Elected by eligible pensioners
Independent Trustee

Liz Airey Ind
Chairman
Appointed 1 June 2008

Christine Appleby (a)
Appointed 1 June 2008

James Barnes (a)

David Alfred Jones (c)
Appointed 1 May 2008

George Maddock (b)
Appointed 1 May 2008

Jimmy McGovern (a)

Fund Secretary

Non member-specific enquiries should be addressed to:

Andrew Rowell

Unilever UK Pensions, Walton Court, Station Avenue,
Walton-on-Thames, Surrey, KT12 1NT

Actuary
Richard Whitelam FIA

Hewitt Associates Outsourcings Limited

Actuarial advisers

Non-active member-specific enquiries should be
addressed to:

Hewitt Associates Limited (formerly Hewitt
Bacon & Woodrow)

Unilever Pensions Team, Hewitt Associates Limited,
6 More London Place, London SE1 2DA

Auditors

Active member-specific enquiries should be made via:

PricewaterhouseCoopers

Unilever Peoplelink – Telephone 0800 028 4390

Administration

Banker

Administration of the Fund benefits is carried out by a
combination of:

HSBC Bank plc

Unilever UK Pensions

The Northern Trust Company

Nigel Biggs, Head of UK Pensions
Kim Northwood, Service Delivery Manager
Andrew Rowell, Fund Secretary/Benefits and
Compliance Manager
Michael Normington, Financial Controller
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Custodian
Investment consultants
Hewitt Associates Limited (formerly Hewitt
Bacon & Woodrow)
Mercer Investment Consulting (formerly Mercer Human
Resources Consulting Limited)
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Roger Bevan (b)

Mike Samuel (a)

Richard Clark (c)

David Saunders (b)

Steve Cutting (b)

Mark Shadrack (a)

Richie Furlong (a)

Gavin Neath (a) (Chairman)
Resigned 1 May 2008
David Ivison (b)
Resigned 30 April 2008
Arthur David Jones (b)
Resigned 24 April 2008
Wendy Mayall (a)
Resigned 1 June 2008
Robert Mickley (b)
Resigned 30 April 2008

Investment managers

Trustee Committees as at 31 March 2008

Aberdeen Asset Management Limited

Governance Committee

Alliance Bernstein Limited

Mike Samuel (Chairman)

C B Richard Ellis Investors Limited

James Barnes

FIL Pensions Management Limited

Roger Bevan

Goldman Sachs Asset Management Limited

Richard Clark

JP Morgan Asset Management (UK) Limited

(Andrew Rowell Secretary)

Lazard Asset Management Limited

Investment and Finance Committee

Newton Investment Management Limited

Wendy Mayall (Chairman)

Northern Trust Luxembourg Management Company SA

Nigel Biggs

Pantheon Ventures Limited

Steve Cutting

PPM Capital

David Jones

Prudential M&G Investment Management Limited

Mark Shadrack

Solicitors
Slaughter and May

Peter Zegger
(Michael Normington Secretary)

Travers Smith

Operation and Benefits Committee

Schiff Hardin LLP

David Saunders (Chairman)

Cravath Swaine & Moore LLP

Richie Furlong

Elvinger Hoss & Prussen

David Ivison
Jimmy McGovern
(Sarah McAllister Secretary)
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Trustees’ Report
Review of the Fund year
External developments
The 2007/08 Fund year continued to be a period in
which pensions achieved a high level of attention in the
media and from different stakeholders.
From a regulation standpoint, the influence of the UK
Pensions Regulator continued to grow. This was
witnessed by an increasing use, and, in some areas,
extension, of the Regulator’s powers, together with the
issuance of a number of policy statements. The Trustees
monitor such developments with care and seek to
improve their arrangements/procedures where
appropriate to do so.
The UK Government continues to focus on the security
of pension arrangements and, at the end of the Fund
year, changes were announced to the regulations that
apply in certain situations when companies cease to
participate in a company pension scheme or schemes are
wound up. The implications of these changes are to be
considered by the company and the Trustees in due
course (although there is no expectation that the UUKPF
will be wound up but, on occasion, subsidiary companies
do cease to participate for a variety of reasons). Work
also progressed by the Government during the year in
relation to the establishment of Personal Accounts from
2012, although the impact of these for the UUKPF is
likely to be low.
2007/08 was a particularly uncertain period in respect
of investment markets because of the so-called “credit
crunch”. Whilst the UUKPF was relatively immune from
the direct issues causing the credit crunch, the impact it
had, and continues to have, on investment markets, is
something that is monitored by the Trustees and their
investment managers.
The year witnessed continued developments in relation
to investment thinking with more diverse and
complicated approaches being adopted by a number of
UK pension fund trustees. At the same time, there is
some evidence of pension scheme sponsors seeking to
secure their pension obligations by buying out some or
all of their liabilities. Whilst these developments are not
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necessarily relevant to the UUKPF, they are considered
by the Trustees.
During the year, there was also an increasing focus on
the assumptions used regarding life expectancy and,
indeed, the Pensions Regulator has issued some draft
guidance in this area. This is a matter to which the
Trustees and the company have paid a great deal of
attention, not least as part of the 2007 valuation
(which is covered as part of the Scheme Actuary’s report,
see page 15).

Conduct of Trustees’ business
The Trustees normally hold quarterly meetings to
conduct the business of the Fund. These were held in
July, October and December 2007 and March 2008.
Further meetings were held in May and August 2007 to
consider the new pension plan arrangements.
The December 2007 meeting included a strategy/training
day, which was also attended by Substitute Trustees. The
three Committees (Governance, Operation and Benefits,
and Investment and Finance) met on a quarterly basis.

Fund developments
Governance
As part of its standing agenda, the Governance
Committee reviews and/or makes recommendations in
relation to business planning, monitoring conflicts of
interest, budget issues and any potential whistle-blowing
situations.
During the year, the Committee spent a significant
period of time reviewing, with appropriate input from
the company and advisers, the Trustees’ governance
structure and appointment basis for member nominated
Trustee Directors (MNDs). This culminated in the
company and Trustees deciding to reduce the size of the
Board of Directors of the Trustee company from 14 to
13. At the same time, it was decided to appoint an
Independent trustee, move to 4 active MNDs (from 6)
and to 2 Pensioner MNDs (from 1). The 6 MND
appointments were made in April 2008 and the
Independent Trustee from 1 June 2008 (see Scheme
Details for details).
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The Governance Committee also spent some time
looking at the Trustee Board’s training programme, risk
management approach and started to consider a means
to review trustee effectiveness.

Investment and Finance
Details of the work of the Committee are included in
the Investment Report contained on pages 9 to 13.
During the year, the Trustees established a separate
working party to consider the 2007 actuarial valuation
and investment strategy review. The Trustee Working
Party formed a joint forum with the company to consider
these important funding and investment matters. This
process culminated in a satisfactory conclusion of the
2007 valuation in December 2007, well within the 15
month deadline for completion of such valuations.
Further details are contained in the Scheme Actuary’s
Report on page 15. The investment strategy review
continues into the current Fund Year.
In the first quarter of 2008, the company proposed, and
the Trustees accepted, that Unilever UK Holdings Ltd
(one of Unilever’s stronger subsidiary companies) would
guarantee certain of the funding obligations of the
Participating Companies in the UUKPF, so as to reduce
the level of PPF levy paid by the UUKPF. The levy for the
2007/08 Fund Year was £996,275.

Operations and Benefits
The Operations and Benefits Committee played a
significant role in relation to the benefit changes
proposed by the company in the first quarter of 2007,
which were agreed by the UUKPF Trustees in August
2007 (following a successful consultation by the
company with employee representatives). Once the
changes were agreed, the Committee then played an
important role in formalising the documentation giving
effect to the changes, providing input to the way in
which the changes were communicated and, more
recently, providing an oversight role in relation to the
required administration changes.

The most significant benefit changes introduced were
as follows:
Final salary plan
(1)	with effect from 1 January 2008, the Final salary plan
was closed to new entrants.
(2)	With effect from 1 April 2008, the employee
contribution rate in the Final salary plan increased
from 5% to 7% of Contribution Pay.
(3)	With effect from 1 January 2008, the level of
guaranteed pension increases that apply to pension
built up in the Final salary plan from that date changed
to increases in line with inflation (as measured by the
Retail Prices Index) limited to 3% p.a. (from 5% p.a.)
(4)	Until at least 31 December 2010, members can opt
to pay a higher level of contribution for potentially
higher increases to their pension once in payment.
Career average plan
This is a new section of the UUKPF which applies to
new entrants from January 2008. Pension is based on
pensionable earnings between two levels and the
pensionable service built in the plan year by year. The
employee contribution rate is 5% of the pensionable
earnings between the two levels. In addition, Unilever
makes a contribution of 12.5% of any pensionable
earnings received above the higher level. This can be
taken as a contribution into the Investing plan (see next
section), or as a supplement to salary (less deductions) or
a combination of both.
Investing plan
The Investing plan operates on a money purchase basis
whereby contributions are credited to a personal
account for the benefit of the member concerned. The
proceeds of the account are then used to provide
benefits, at the point of retirement/death, in addition to
the benefits payable from the Final salary and/or the
Career average section of the UUKPF. The Investing plan
can receive members’ extra contributions and/or for
Career average plan members earning above the higher
level, contributions from Unilever (see previous section).
There is a range of investment fund choices and the
opportunity to change fund choices.
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During the year, the Committee also received regular
updates and provided input into the administrative
arrangements of the UUKPF i.e. those involving the UK
business/Pensions Department, the UUKPF’s outsourced
benefit administration partner (Hewitt) and the
company’s outsourced HR services partner (Accenture).
The Operations and Benefits Committee also provided
input to the UUKPF’s regular publications.

Delegates’ Conference 2008
The annual Delegates’ Conference was held in
Birmingham on 23-24 April 2008. Around 35 delegates
attended, including a number of new delegates
appointed over the preceding few months. Certain
company-appointed Trustees, the pensioner elected
Trustees, some HR representatives from around the UK
and members of the Unilever UK Pensions team also
joined the conference.
Day one started with a presentation from Nigel Biggs,
Head of Unilever UK Pensions, providing a recap of the
period of change faced by UK pensions over the past
few years. Nigel started with a look at the external
influences that have had an impact on pensions in
general in the UK. These included:
• an overview of investment markets
• changes in life expectancy
• changes to UK legislation affecting pensions and
• changes in the pensions market in the UK
Nigel then went on to explain how Unilever and the
Trustees had responded to these changes, by:
• revising the governance structure of the UUKPF
• revisions to the Fund’s investment strategy
• changes to the administration approach for the
UUKPF and
• recent changes to the benefits provided by
the Fund.
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Nigel noted also that the funding level of the Fund had
improved since the last valuation in 2005.
Finally, Nigel presented the plans and challenges that lie
ahead for the Fund during 2008. These include:
• appointing an independent Trustee to the
UUKPF board
• reviewing the effectiveness of the Trustee board
• reviewing the administration services and
• establishing a clear communications strategy
Patrick Race, from Mercer (one of the Fund’s investment
advisers), gave the second session of the conference.
Patrick summarised the rules of the Investing plan and
went on to talk about:
• the risks associated with defined contribution
schemes (such as the Investing plan)
• the strategy for selecting appropriate funds in the
Investing plan
• the investment options in the Investing plan and
• an external perspective on defined contribution
provision in the UK, drawing on a recent survey
carried out by Mercer.
Wendy Mayall, Chief Investment Officer, wrapped
up the first day of the conference with the Fund
investment report.
You can find further details on the Fund’s investments
on pages 9 to 13.
Day two of the conference started with a presentation
on the 2007 Fund valuation from Sagar Padhiar (from
Unilever’s Corporate Pensions Department) and Richard
Whitelam (Scheme Actuary).
Sagar started by giving the company view on the 2007
valuation. He explained that from the company’s
perspective the process went well.
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Richard then outlined the purpose of an actuarial
valuation before going on to remind the conference of
previous funding levels, recent increases in life
expectancy and of the outcome of the 2005 valuation.
Richard went on to talk about the assumptions used in
the 2007 valuation, including the strengthened mortality
assumption, before presenting the results of the
valuation itself. Details of the valuation can be found in
the Scheme Actuary’s report on page 15.
Andy Dunlop (from Unilever UK Pensions) presented the
final session of the conference, with a presentation
looking at the Fund’s communication approach.
Andy began with an overview of the recent
communication materials that had been sent to
members during the UUKPF benefit changes, and
shared feedback on these materials from the Delegates
and other members of the Fund. Looking at the lessons
learned from this communication campaign, Andy
went on to talk about the ongoing review of the
communications strategy and some draft principles that
will apply to future communication materials.
Andy finished the presentation with an interactive
session asking the Delegates to provide input into some
of the challenges that the communications team are
facing in the future.
During the conference, two workshops were run to
help educate Delegates in current UUKPF issues. These
workshops covered:
• The choices that members now have to make in the
UUKPF (for example the level of member
contributions in the Final salary plan; the level of life
cover in the Career average plan)
• Details of the Investing plan (for example the
investment choices available to members and the
types of contribution payable).

Changes to the Trust Deed and Rules
During the year, changes were made to the Trust Deed
and Rules of the Fund, as follows:
• In December 2007, the Definitive Trust Deed was
executed, which included details of the new benefit
changes.
• In addition, Deeds of Amendment were also executed
in December 2007, in relation to civil partnerships,
age discrimination and to implement a commutation
factor rule change.
• In March 2008, a Deed of Amendment was executed
which extended the period of office of active
Directors for a temporary period and permitted the
payment of pensioner Directors.

Contributions
From 1 April 2007 to 31 March 2008, regular employee
contributions to the Final salary plan were paid at the
rate of 5% of pensionable pay above the Lower
Earnings Limit.
On 1 May 2005, the company introduced the Unilever
Contribution Arrangement, whereby employees can
choose to sacrifice an amount of their salary equal to
their regular pension contributions. This results in a
National Insurance contribution saving for both members
and the company. The majority of members therefore no
longer contribute directly to the Fund and the company is
paying the full contribution due in respect of those
members. For the avoidance of doubt, the Fund remains
a contributory arrangement.
From 1 April 2007 to 31 January 2008, the company
made contributions at the rate of 22.2% of Pensionable
Pay less employee contributions.
Following the actuarial valuation of the Fund as at
31 March 2007 the company agreed to pay, from
1 February 2008, regular company contributions
at the rate of 24.1% of Pensionable Pay less any
employee contributions.
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The company also continued to pay special contributions
to the Fund at a rate of £170 million a year. However,
because of the pre-payment in December 2006, no
special contributions were paid in April and regular
special contributions resumed from June to September
2007. A special payment of £39.2 million was made in
October, in respect of the Section 75 debt in respect of
Bestfoods. This resulted in no payment in November and
a balancing amount in December. In addition, a special
contribution of £150 million was also paid in December.
The total in special contributions for the year was
£277.5 million.
In addition, special contributions of approximately
£3 million were paid in respect of the backdating of
pension membership for certain part-time members
together with augmentation of member benefits of a
further £3m.

Certification of Transfer Values
Transfer values are calculated in accordance with the
requirements of Section 97 of the Pension Schemes Act
1993, subject only to appropriate adjustments.
During the year, the Principal Company operated a
discretionary practice of consenting to the payment of an
unreduced pension to certain members in certain
circumstances. Transfer value calculations include
allowance for this practice only where the member
concerned has already satisfied the eligibility criteria for
the discretionary practice to apply.
Annual pension increases in excess of 5% pa are
subject to the consent of the Principal Company.
Different pension increase terms apply to pension
earned from 1 January 2008 onwards. For the purpose
of transfer value calculations, full allowance is made
for discretionary increases in line with assumed price
inflation in the Final salary plan. New legislation
governing the calculation of transfer values is expected
to come into force on 1 October 2008.
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Pension increases
In the Final salary plan, pension built up before 1 January
2008 increases each year in line with inflation up to 5%
apart from any GMP element. Pension built up from
1 January 2008 increases each year with inflation up to
3%, unless the member has opted to pay for increases
guaranteed up to 5%. The company has discretion to
grant increases in excess of these percentages.
In the Career average plan, all pensions in payment
increase annually on 1 April in line with RPI capped at
2.5%. The company has discretion to grant increases in
excess of 2.5%.
The April 2008 Final salary plan increase was based on
the twelve-month movement in the RPI from January
2007 to January 2008 of 4.1% (April 2007: 4.2%).
There were lower increases on a sliding scale for those
who left service after March 2007. There were no Career
average plan pensions to increase.

Myners Principles
In 2001, a Government sponsored review of institutional
investment, by Paul Myners, set out ten principles for
best practice for UK pension fund investment aimed to
enhance Trustee decision making. The Government had
indicated that although these guidelines are voluntary,
they expected Trustees to engage with the principles and
to disclose their compliance with them.
The Trustees are, either directly or indirectly, fully
compliant with the Myners Principles other than in the
area of payment of Trustees.
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Investment Report
Investment & Finance Committee

Financial development of the Fund

The members of the Fund’s Investment and Finance
Committee, who served throughout the year, were:
Wendy Mayall (Chairman), Steve Cutting, David Jones,
Mark Shadrack, Nigel Biggs and Peter Zegger. David
Jones resigned from the Committee on 24 April 2008
following his retirement from the business.

During the year ended 31 March 2008, the total value of
the Fund moved from £5,084 million to £5,061 million.
Details of the Fund’s income and expenditure are
shown below.

The Committee met on four occasions during the year
under review.

Income

Income – total £492 million
Transfers from other funds
Income from investments

£148m

Contributions from employers

£340m

Contributions from members

Expenditure

£2m

£2m

Expenditure – total £279 million
Expenses

£9m

Transfers to other funds

£4m

Lump sums
Pensions

£27m
£239m
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Statement of Investment Principles
The Trustees maintain a Statement of Investment
Principles (“SIP”) as required by Section 35 of the Pensions
Act 1995, as amended by Section 244 of the Pensions Act
2004. The latest SIP was approved by the Trustee Board
on 23 October 2006. It is Trustee policy to undertake a
review of the SIP on a triennial basis, and without delay
after any significant change in investment policy.
A copy of the SIP is available from the Fund Secretary
on request.

Investment management structure
The Investment Managers appointed by the Trustees to
manage the Fund’s equity and bond investments are
Aberdeen Asset Management Ltd, Alliance Bernstein
Ltd, Goldman Sachs Asset Management International,
JP Morgan Asset Management (UK) Ltd, Lazard Asset
Management Ltd, Newton Investment Management Ltd,
Northern Trust Luxembourg Management Company SA,
and Prudential M&G Investment Management Ltd.
The Fund’s property portfolio is managed by CB Richard
Ellis Investors Ltd, and the private equity investments are
managed by Pantheon Ventures Ltd.

The performance of each investment manager is
reviewed quarterly by the Investment Committee, and
each investment manager meets with the Committee
once a year.
The investment managers are remunerated on a fee
basis in accordance with contractual agreements, related
to the market value of the assets under management at
each quarter end.

Activity over the year
There were no major changes in respect of the Fund’s
investments during the year, given the on-going
investment strategy review taking place following the
actuarial valuation at 31st March 2007. This strategy
review is continuing into the new financial year.
In March 2008 the Trustees agreed a number of minor
fine-tuning adjustments to the investment strategy,
which resulted in a reduction in the overall allocation to
equities and a corresponding increase in the allocation
to hedge funds. This was implemented in April 2008.
Connected with this activity, there was also a minor
rebalancing within one of the global equity portfolios.
The Fund’s revised Strategic Investment Allocation
following the reallocation between equities and hedge
funds is set out below.

Strategic allocation at 11 March 2008

Strategic allocation prior to review

(%)
8.5 n UK Equities

9.0

11.0 n Europe ex-UK Equities

11.5

22.0 n US Equities

23.0

13.5 n Japan/Pacific ex-Japan/
Emerging Market Equities

14.0

5.0 n Global Listed Infrastructure

5.0

60.0 n Total Equities

62.5

17.5 n UK Bonds

17.5

10.0 n Property

10.0

5.0 n Private Equity

5.0

7.5 n Hedge Funds

5.0

100.0 Total
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(%)

100.0
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The disposition of the Fund’s investments as at the 31 March 2008 was as follows:
31 March 2008

31 March 2007

£m

%

£m

%

UK Public

433.7

8.6

420.9

8.3

UK Private

388.4

7.7

386.8

7.6

–

–

9.8

0.2

Overseas Private

10.3

0.2

8.5

0.2

Indexed Linked Securities

13.0

0.3

1.8

0.0

538.3

10.7

629.9

12.4

2,459.6

48.7

2,512.0

49.4

Private equity funds

280.7

5.5

231.7

4.6

Hedge funds

257.2

5.1

248.5

4.9

UK property

422.7

8.4

466.4

9.2

Cash, deposits and other investments

242.8

4.8

163.2

3.2

5,046.7

100.0

5,079.5

100.0

Bonds

Overseas Public

Ordinary shares
UK
Overseas

The Fund’s actual asset distribution may differ from the allocation shown at any particular time.

Global custody arrangements
The Trustees have appointed The Northern Trust
Company as their global custodian.

Investment performance
The Trustees use their global custodian, The Northern
Trust Company, as an independent performance
measurement service.
For the purposes of performance history, the Fund
returns are those of the Unilever Superannuation Fund
for periods to 31 March 2000 and those of the Unilever
UK Pension Fund from 1 April 2000.

Over the twelve months to 31 March 2008 the Fund
returned a performance of –1.2% against the benchmark
return of –1.9%. The rate of inflation over the period as
measured by the Retail Prices Index was 3.8%.
Over the longer five-year period, the Fund’s annualised
return was 12.4% against the benchmark return of
12.5%. These returns compare to the Retail Prices
Index at 3.3% per annum. Over the ten-year period to
31 March 2008, the Fund’s annualised return was 5.6%,
against a benchmark return of 4.8% and Retail Prices
Index of 2.8% per annum.

Performance is measured against a customised
benchmark that reflects the Fund’s investment strategy.
The performance returns for the Fund for the one, five
and ten year periods ending 31 March 2008 are shown
below, against the Fund benchmark returns and the
Retail Prices Index.
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%
15
12.4 12.5

Unilever Superannuation Fund/
Unilever Pension Fund (%)

12

Benchmark (%)

9

Retail Prices Index (%)

5.6

6

4.8
3.8

3.3

2.8

3

0
–1.2
-3

–1.9

One year

Five years

Ten years

Note: Performance returns for the five-year and ten-year period exclude all sums received by the Fund following the
settlement of the legal action against Mercury Asset Management.

Investment holdings

Employer related investments

As at 31 March 2008 there were two individual holdings
that represented more than 5% of the Fund’s total assets:

On 31 March 2008 the Fund held 48,337 shares in
Unilever PLC with a market value of £0.8m. In terms
of the investment through Univest, the Fund had an
indirect interest in 480,715 shares in Unilever PLC with a
market value of £8.2m through its investment in the UK
Equity sub-fund and an indirect interest in 95,892 shares
in Unilever NV with a market value of £1.6m through its
investment in the Europe ex-UK sub-fund.

Value £m

%

Univest UK Equity Sub-Fund

319.6

6.3

Univest Hedge Fund Sub-Fund

257.2

5.1

Details of the Fund’s holdings in pooled investment
vehicles are disclosed in Note 7 to the accounts.
Scheme investments are invested in accordance with the
Occupational Pension Schemes (Investment) Regulations
2005 (SI 2005/3378). The Fund is an exempt approved
scheme under the Income and Corporation Taxes Act 1988.
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Together these direct and indirect investments represent
less than 1% of total assets.
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Property
The following table shows the distribution of the Fund’s property portfolio by value, location and use.
Category/location

Retail

Retail
w/house

Office

Leisure

Industrial

Total

%

£m

£m

£m

£m

£m

£m

£m

28.6

2.1

30.7

7.9

17.1

4.4

Inner London
Outer London

4.5

South East

25.2

South West

15.5

East Anglia

3.1

12.6
9.7

16.3

43.3

94.8

189.3

48.5

12.8

4.2

32.5

8.3

20.4

5.2

17.3

–

–

22.1

5.7

–

–

9.6

9.6

2.4

5.3

39.7

10.2

2.9

28.7

7.4

–

–
100.0

East Midlands
West Midlands

5.7

11.4

5.0

North East
North West
Yorkshire & Humberside
Scotland

3.6

30.8

17.1

8.7

Wales
Total

74.7

57.8

77.6

58.2

121.8

390.1

%

19.2

14.8

19.9

14.9

31.2

100.0

Investment Report 13

Statement of Trustees’ responsibilities
The financial statements are the responsibility of the
Trustees. Pension scheme regulations require the Trustees
to make available to Fund members, beneficiaries and
certain other parties, audited financial statements for
each Fund year which:

The Trustees also have a general responsibility for
ensuring that adequate accounting records are kept
and for taking such steps as are reasonably open to
them to safeguard the assets of the Fund and to
prevent and detect fraud and other irregularities.

• show a true and fair view, in accordance with
applicable law and United Kingdom Accounting
Standards (United Kingdom Generally Accepted
Accounting Practice), of the financial transactions of
the Fund during the Fund year and of the amount and
disposition at the end of the Fund year of its assets
and liabilities, other than liabilities to pay pensions
and benefits after the end of the Fund year, and

Preparation and audit of Financial Statements

• contain the information specified in the Schedule to
the Occupational Pension Schemes (Requirement to
obtain Audited Accounts and a Statement from the
Auditor) Regulations 1996, including a statement
whether the financial statements have been prepared
in accordance with the Statement of Recommended
Practice “Financial Reports of Pension Schemes”.

M Samuel
Director

The Trustees have supervised the preparation of the
financial statements and have agreed suitable
accounting policies, to be applied consistently, making
any estimates and judgements on a prudent and
reasonable basis.
The Trustees are responsible under pensions legislation
for ensuring that there is prepared, maintained and
from time to time revised a Schedule of Contributions
showing the rates of contributions (other than voluntary
contributions) payable towards the Fund by or on behalf
of the employer and the active members of the Fund
and the dates on or before which such contributions are
to be paid. The Trustees are also responsible for keeping
records of contributions received in respect of any active
member of the Fund and for ensuring that contributions
are made to the Fund in accordance with the Schedule
of Contributions.
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The Trustees confirm that the financial statements
have been prepared and audited in accordance with
the regulations made under Section 41 (1) and (6) of
the Pensions Act 1995.

On behalf of the Trustees

17 July 2008

A Rowell
Secretary
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Scheme Actuary’s Report
The Scheme Actuary, Richard Whitelam, has reported
as follows:
I have completed a valuation of the UUKPF as at
31 March 2007. The previous valuation was carried out
at 31 March 2005, and the company and Trustees
agreed that the next review of funding would be
brought forward to 31 March 2007, when progress in
eliminating the deficit in the UUKPF would be reviewed.
This has been the first valuation of the UUKPF under new
statutory funding requirements introduced by the
Pensions Act 2005. The principles for the valuation were
agreed between the Trustees and Unilever PLC in a
Statement of Funding Principles dated 5 February 2008,
and I issued my report on the valuation on the same day.
On the basis of the assumptions set out in the Statement
of Funding Principles, there was a deficit of assets
relative to liabilities of £360m as at 31 March 2007,
down from £991m at 31 March 2005. The deficit of
£360m corresponded to a funding level of 93%. The
improvement in the deficit had arisen largely from good
investment returns and deficit contributions paid by the
company. This was partly offset by lower interest rates
and increases in life expectancy.
The long term rate of joint contributions, payable by
the members and the company, amounted to 24.1% of
Pensionable Pay on the agreed assumptions. Most
contributing members have entered into a “salary
sacrifice” arrangement as an alternative to paying
contributions, and so there is a corresponding increase
in company contributions.

As part of the valuation I am required to estimate the
position of the UUKPF if it had been discontinued on the
valuation date, based on an estimate of the terms that
would have been offered by insurance companies to
take on the liability. On this basis, the UUKPF was 73%
funded at 31 March 2007.
Since the valuation date the company has paid a
further £230m in deficit contributions. With effect from
1 January 2008 the existing Final salary plan was closed
to new employees, who instead are offered membership
of the new Career average plan and Investing plan.
Allowing for the deficit contributions and for future
investment returns as agreed by the company and
Trustees, the balance of the deficit is predicted to be
eliminated within three years of the valuation date.
The company will pay contributions at the long term rate
of 24.1% of pensionable pay for members of the Final
salary plan, less member contributions. Different
contribution rates are payable in relation to the Career
average plan and Investing plan.
The next formal valuation is due as at 31 March 2010.
As at 31 March 2008 and 31 March 2009, I must
produce an actuarial report which is an annual update
and re-assessment of the valuation. The company and
Trustees have agreed that in some circumstances this can
give rise to changes in the company’s contributions.
The result of the 31 March 2008 update and reassessment will be communicated to members through
the 2008 Summary Funding Statement.
Note: Copies of the Statement of Funding Principles, the
Actuarial Valuation Report, the Recovery Plan and the
Schedule of Contributions are available on request.
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Independent Auditors’ Report
to the Trustees of the Unilever UK Pension Fund
We have audited the financial statements of the Unilever
UK Pension Fund for the year ended 31 March 2008
which comprise the fund account, the net assets
statement and the related notes. These financial
statements have been prepared under the accounting
policies set out therein.

Respective responsibilities of Trustees and Auditors
The Trustees’ responsibilities for obtaining an Annual
Report and audited financial statements prepared in
accordance with applicable law and United Kingdom
Accounting Standards (United Kingdom Generally
Accepted Accounting Practice) are set out in the
statement of Trustees’ responsibilities.
Our responsibility is to audit the financial statements in
accordance with relevant legal and regulatory
requirements and International Standards on Auditing
(UK and Ireland). This report, including the opinion, has
been prepared for and only for the Trustees as a body in
accordance with Section 41 of the Pensions Act 1995
and for no other purpose. We do not, in giving this
opinion, accept or assume responsibility for any other
purpose or to any other person to whom this report is
shown or into whose hands it may come save where
expressly agreed by our prior consent in writing.
We report to you our opinion as to whether the financial
statements give a true and fair view and contain the
information required by the relevant legislation. We also
report to you if, in our opinion, we have not received all
the information and explanations we require for our audit.
We read the other information contained in the
annual report and consider whether it is consistent
with the audited financial statements. This other
information comprises only the Trustees’ Report, the
Investment Report, the Actuarial certificates and
statements, the Summary of Contributions and
Membership statistics. We consider the implications
for our report if we become aware of any apparent
misstatements or material inconsistencies with the
financial statements. Our responsibilities do not extend
to any other information.
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Basis of audit opinion
We conducted our audit in accordance with International
Standards on Auditing (UK and Ireland) issued by the
Auditing Practices Board. An audit includes examination,
on a test basis, of evidence relevant to the amounts and
disclosures in the financial statements. It also includes an
assessment of the significant estimates and judgements
made by or on behalf of the Trustee in the preparation of
the financial statements, and of whether the accounting
policies are appropriate to the Fund’s circumstances,
consistently applied and adequately disclosed.
We planned and performed our audit so as to obtain all
the information and explanations which we considered
necessary in order to provide us with sufficient evidence
to give reasonable assurance that the financial
statements are free from material misstatement, whether
caused by fraud or other irregularity or error. In forming
our opinion we also evaluated the overall adequacy of
the presentation of information in the financial
statements.

Opinions
In our opinion:
• the financial statements give a true and fair view, in
accordance with United Kingdom Generally Accepted
Accounting Practice, of the financial transactions of
the Fund during the year ended 31 March 2008, and
of the amount and disposition at 31 March 2008 of
its assets and liabilities, other than the liabilities to pay
pensions and benefits after the end of the year; and,
• contain the information specified in Regulation 3 of
and the Schedule to the Occupational Pension
Schemes (Requirement to obtain Audited Accounts
and a Statement from the Auditor) Regulations 1996.

PricewaterhouseCoopers LLP
Chartered Accountants and Registered Auditors
London
23 July 2008
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Financial Statements
Fund Account for the year ended 31 March 2008
Note

Year ended
31 Mar 2008
£million

Year ended
31 Mar 2007
£million

Contributions and benefits
Contributions receivable

2

342.1

286.0

Transfers in

3

1.8

1.1

343.9

287.1

Benefits payable

4

(266.3)

(251.0)

Payments to and on account of leavers

5

(4.4)

(4.2)

Administration expenses

Net additions from dealings with members

(8.5)

(7.2)

(279.2)

(262.4)

64.7

24.7

Returns on investments
Investment income

6

148.5

140.0

Change in market value of:
Fund investments

7

(223.1)

165.9

8

0.5

1.1

Investment management expenses

(13.6)

(11.7)

Net returns on investments

(87.7)

295.3

Net (decrease)/increase in the Fund during the year

(23.0)

320.0

Net assets of the Fund at beginning of the year

5,083.7

4,763.7

Net assets of the Fund at end of the year

5,060.7

5,083.7

AVC investments

The notes on pages 19 to 25 form part of these Financial Statements
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Statement of Net Assets as at 31 March 2008
Note

31 Mar 2008
£ million

31 Mar 2007
£ million

7

845.4

827.8

1,944.4

2,049.5

Private equity funds

280.7

231.7

Hedge funds

257.2

248.5

1,086.1

1,097.7

Property

390.1

461.1

Cash, deposits and other investments

242.8

163.2

5,046.7

5,079.5

Investments at market value
Fixed interest securities
Quoted securities

Pooled investment vehicles

AVC investments

8

23.3

23.3

Net current (liabilities)

9

(9.3)

(19.1)

5,060.7

5,083.7

Net assets of the Fund at end of year
The notes on pages 19 to 25 form part of these financial statements

The Trustee of the Fund for Unilever UK Pension Fund Trustees Limited
M Samuel
Director
17 July 2008
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A Rowell
Secretary
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Notes to the Financial Statements
1.

Accounting policies

These financial statements summarise the transactions
and net assets of the Fund. They do not take account of
liabilities to pay pensions and other benefits in the
future. The actuarial position of the Fund, which does
take account of such liabilities, is dealt with in the
assessment of the Fund’s actuarial situation (not included
herewith) and these financial statements should be read
in conjunction therewith. The financial statements have
been prepared in accordance with the Occupational
Pension Schemes (Requirement to obtain Audited
Accounts and a Statement from the Auditor) Regulations
1996. The financial statements have been prepared in
accordance with the Statement of Recommended
Practice for Financial Reports of Pension Schemes
(revised November 2002).
The following are the key accounting policies that
have been adopted in the preparation of the financial
statements.

Properties are valued as at 31 December in each year by
independent Chartered Surveyors on an open market
basis as defined by the Royal Institute of Chartered
Surveyors. No provision is made for property depreciation
or amortisation.
Private equity investments are valued by the investment
manager, Pantheon Ventures. The valuation is based on
the latest investor reports and financial statements
provided by the fund managers of the underlying funds,
adjusted for transactions arising after the date of such
reports. The reasonableness of these valuations is
considered by Pantheon in the light of other available
knowledge and corroborative evidence. Quoted
investments within the private equity portfolio are valued
at mid-market price on the relevant stock exchange. A
discount may be applied where trading restrictions apply
to such securities.
Realised and unrealised gains/losses arising from changes
in market values are taken direct to the Fund Account.

a) Investments

b) Foreign currency translation

Quoted securities are valued on the basis of the middle
market quotation of the relevant stock exchange at the
end of the year. Accrued interest is excluded from the
market value of fixed interest securities but is included
in investment income receivable.

The value of overseas securities is translated into sterling
at the rates of exchange ruling at the end of the period.
The resulting exchange differences arising in the period
are included in changes in market values of investments
and taken direct to the Fund Account.

Pooled investment vehicles are valued at the average of
the bid and offer prices provided by the relevant Fund
Managers, which reflect the average value of the
underlying investments.

Where forward sales of foreign currency have been
made as a hedge against exposure on foreign currency
investments, any unrealised profit or loss at the period
end, measured by the difference between spot rate and
contracted rate, is included in the changes in market
values of investments, together with realised gains and
losses on forward contracts maturing during the period.

Securities that were on loan at the end of the year are
included in the net asset statement to reflect the Fund’s
ongoing economic interest in such securities. Financial
futures and swaps are included in investments at market
value and the corresponding liability is included in cash,
deposits and other investments.
Transaction costs are included in the cost of investments
purchased or deducted from the proceeds of investments
sold. Where some part of these transactions’ costs is
subsequently recovered, the proceeds are credited to the
change in market value of investments.

c) Investment income
Dividends and interest from investments are accounted
for on an ex-dividend basis. Interest on deposits and
loans and property rents are accounted for on an
accruals basis.
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d) Contributions

f) Transfer values

Normal contributions, both from the members and from
the employer, are accounted for as they fall due under
the Schedule of Contributions.

Transfer values represent the capital sums either
received in respect of newly-joined members from other
pension schemes or paid to other pension schemes for
members who have left the Fund. Transfer values are
accounted for when the liability is accepted by the
receiving scheme.

Additional contributions from the employer are
accounted for in accordance with the agreement under
which they are paid. Additional voluntary contributions
from the members are accounted for in the month
deducted from the payroll.
Employer’s special contributions are accounted for in
accordance with the agreement under which they are
being paid.

e) Benefits payable

g) Investment management expenses
Investment management fees are accounted for on an
accruals basis.

h) Administrative expenses
Administrative expenses are accounted for on an
accruals basis.

Benefit payments are accounted for as and when they
fall due.

2.

Contributions receivable
Year ended
31 Mar 2008
£million

Year ended
31 Mar 2007
£ million

56.2

59.0

3.0

–

277.5

170.0

3.0

11.3

–

43.0

0.5

0.7

Employers:
Normal
Augmentation
Special contributions
Special contributions – Part time workers
Special contributions – Section 75
Members:
Normal
Additional Voluntary

3.

1.9

2.0

342.1

286.0

Year ended
31 Mar 2008
£million

Year ended
31 Mar 2007
£ million

1.8

1.1

1.8

1.1

Transfers in

Individual transfers in from other schemes
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4.

Benefits payable
Year ended
31 Mar 2008
£million

Year ended
31 Mar 2007
£ million

(238.7)

(232.4)

(25.7)

(17.1)

(1.9)

(1.5)

(266.3)

(251.0)

Year ended
31 Mar 2008
£million

Year ended
31 Mar 2008
£ million

0.0

(0.7)

(4.4)

(3.5)

(4.4)

(4.2)

Year ended
31 Mar 2008
£million

Year ended
31 Mar 2007
£ million

Income from fixed interest securities

44.6

41.7

Dividends from ordinary shares

71.4

70.5

Income from private equity investments

1.1

0.3

Interest on short term deposits

8.4

7.3

21.8

19.4

1.2

0.8

148.5

140.0

Pensions
Lump sum retirement benefits
Lump sum death benefits

5.

Payments to and on account of leavers

Group transfers to other schemes
Individual transfers to other schemes

6.

Income from investments

Property rents less expenses
Other income
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7.

Investments
Market value
at 1 Apr 07
£ million

Purchases at
cost
£ million

Proceeds of
sales
£ million

Change in
market value
£ million

Market value
at 31 Mar 08
£ million

827.8

809.7

769.2

(22.9)

845.4

2,049.5

1,791.5

1,778.6

(118.0)

1,944.4

Private equity funds

231.7

53.3

78.0

73.7

280.7

Hedge funds

248.5

0

0

8.7

257.2

1,097.7

52.3

1.0

(62.9)

1,086.1

461.1

43.7

42.5

(72.2)

390.1

4,916.3

2,750.5

2,669.3

Fixed interest securities
Quoted equities

Pooled investment vehicles
Property
Cash deposits and other investments

(193.6)

4,803.9

163.2

(29.5)

242.8

5,079.5

(223.1)

5,046.7

7.1 Fixed interest securities
31 Mar 2008
£million

31 Mar 2007
£ million

UK public sector quoted

433.7

420.9

UK other quoted

388.4

386.8

0.0

9.8

Overseas other quoted

10.3

8.5

Index-linked securities

13.0

1.8

845.4

827.8

31 Mar 2008
£million

31 Mar 2007
£ million

Overseas public sector quoted

7.2 Quoted equities

UK
Overseas
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218.7

281.3

1,725.7

1,768.2

1,944.4

2,049.5
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7.3 Private equity funds

UK – Managed UK
Overseas – Managed overseas

31 Mar 2008
£million

31 Mar 2007
£ million

2.8

4.4

277.9

227.3

280.7

231.7

31 Mar 2008
£million

31 Mar 2007
£ million

1,053.5

1,092.4

32.6

5.3

1,086.1

1,097.7

7.4 Pooled Investment vehicles

Managed Funds – Managed overseas
Unit Trust – Property – Managed UK

7.5 Property
Property is valued in accordance with the accounting policy. The last valuation took place as at 31 December 2007. All
property leases are subject to rent review within five years.

7.6 Derivative contracts
The Fund’s holdings in investment assets include the
following open derivative contracts:

31 Mar 2008
£million

31 Mar 2007
£ million

Fixed interest – Overseas

1.7

2.4

Quoted equity – Overseas

3.3

14.7

5.0

17.1

The cash backing for these derivative contracts is disclosed under Cash, deposits and other investments.
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7.7 Cash deposits and other investments
31 Mar 2008
£million

31 Mar 2007
£ million

238.8

212.3

Cash backing for open derivative contracts

(5.0)

(17.1)

Cash deposits
Amounts due (to) brokers

(9.6)

(21.0)

Accrued income

23.2

21.0

Deferred income

(4.6)

(32.0)

242.8

163.2

7.8 Defined contribution investments
During the year the Trustees established a new section of the Fund known as the Career average plan. This section is a
defined benefit arrangement but members also contribute to an Investing plan managed by FIL Pensions Management,
which operates on a money purchase basis.
Investments held in the Investing plan are specifically allocated to members. At the end of the year the aggregate amount
of investments held for the benefit of members was £42,577 representing contributions and transfers paid in March 2008.

7.9 Stocklending
The Fund participates in a stock lending programme managed by the Custodian, The Northern Trust Company. The
value of securities on loan at 31 March 2008 was £160.4 million in exchange for which the Custodian held collateral
worth £176.4 million. The collateral consists of eligible securities and letters of credit and forms part of Northern
Trust’s UK Core Collateral pool.

8.

AVC investments

The Fund provides the facility for members to pay Additional Voluntary Contributions (AVCs) to purchase additional
benefits on a money purchase basis or, until 31 December 2007 to purchase added years. The money purchase AVCs
are separately invested for the benefit of individual members who can choose from a range of investment options.
Members are advised individually about the value of their money purchase investments by the AVC provider. These
money purchase AVC investments are excluded from the analysis of the Fund’s investments given in Note 7.

Balance at beginning of year
Purchases at cost
Proceeds from sales
Change in market value
Balance at end of year
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Year ended
31 Mar 2008
£million

Year ended
31 Mar 2007
£ million

23.3

22.1

3.0

2.1

(3.5)

(2.0)

0.5

1.1

23.3

23.3
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9.

Net current liabilities

Sundry debtors
Sundry creditors

31 Mar 2008
£million

31 Mar 2007
£ million

0.8

0.3

(10.1)

(19.4)

(9.3)

(19.1)

10. Commitments
At the end of the year the Fund had capital commitments relating to private equity investments of £341.8 million
(31 March 2007 £224 million).

11. Related Party Transactions
During the year it was agreed that the Fund should pay Trustees who were no longer employed by the Principal
Employer an honorarium. The amount paid in the year ended 31 March 2008 totalled £25,000.
Certain Trustees receive pension benefits from the Fund as a result of service with the Employer.
Within administration costs, £8 million was paid to Unilever UK Central Resources Limited in respect of the services
provided by Unilever UK Pensions (2007:£6 million)
There were no significant liabilities due to/by Unilever at 31 March 2008.
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Schedule of Contributions
1. Introduction
This Schedule of Contributions has been prepared by
the Trustee to satisfy the requirements of Section 227
of the Pensions Act 2004, after obtaining the advice
of Richard Whitelam, the Scheme Actuary, and after
obtaining the agreement of Unilever PLC, the Principal
Company. It comes into effect on the date it is certified
by the Scheme Actuary and covers a five year period
from the date it is certified.
Words and expressions used in this schedule have the
same meaning as in the Trust Deed and Rules of the
Unilever UK Pension Fund (the UUKPF).

2. Participating Employers
This schedule covers contributions to the UUKPF from
all employers who participate in the UUKPF from time
to time.

3. Employer contributions
Each participating employer will contribute in respect of
its employees to the UUKPF at the rate of:
a.	From 1 February 2008, 24.1% of Pensionable Pay of
active Final salary members less any employee
contributions as set out in 7.a.;
b.	From 1 April 2008, 1.5% of Contribution Pay for
Final salary members who have elected to pay 5% LPI
buyback contributions under Part C Rule C1A;
c.	From 1 February 2008, 1.9% of Pensionable Pay of
members of the UUKPF who are active members of
the Unilever Protection Benefit Plan (UPB).
d.	From 1 February 2008, 20.5% of Covered CARE
Earnings of active CARE/DC Members, plus 12.5%,
or such other percentage as is provided for under the
Trust Deed, Part E (the Defined Contribution Section
Rules), Rule C1, of Covered DC Earnings; and
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e.	Contributions required in accordance with Part D,
Rule H1(a) (Additional life cover for a CARE/DC
member).
f.	Contributions payable in respect of members who
are in Pensionable UCA Service who would
otherwise be paying Voluntary contributions under
Rule C2 of Part E.
g.	Whatever contributions as the Principal Company so
decides in respect of Rule C1(b)(ii)(A) of Part E
The above rates include all expenses of the UUKPF, but
exclude the PPF levy, for which Unilever UK Central
Resources Limited, or as the Principal Company
otherwise directs, will make an additional contribution
within 30 days of the Trustees requesting such payment
once the levy invoice has been agreed each year.
For members seconded overseas who continue in
pensionable service, contributions will be based on the
most recent notional home pensionable pay figure at
1 April reported to Unilever UK Pensions Department
except for members whose UUKPF benefits are materially
offset by benefits earned overseas in which case no
contributions are payable. Payment of contributions in
respect of certain members seconded overseas may be
delayed with the agreement of the Scheme Actuary.
For weekly paid members, changes in contribution rates
will be introduced from the first full week of the relevant
calendar year, or fund year, as the case may be.
Each participating employer will ensure that the Trustees
receive its contributions within 19 days of the end of the
calendar month to which the contributions relate except
for members seconded overseas where the contributions
are quarterly and the deadline is within 19 days of the
end of the calendar quarter to which the contributions
relate. The date of receipt will be taken as the date on
which the contributions become available for the
Trustees to use.
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4.	Adjustments to employer contributions under
agreed Annual Update and Re-assessment
(AUR) approach
Following the UUKPF’s actuarial valuation as at 31 March
2007, and in advance of the next formal valuation, the
Trustees will obtain an actuarial report on developments
affecting the funding level as at each intermediate
anniversary of the valuation date. As well as conforming
with Part 3 Pensions Act 2004, the annual update and
re-assessment (AUR) may give rise to adjustments to the
required employer contributions under this AUR
approach, as agreed between the Principal Company
and Trustees. Under this AUR approach:
• additional contributions (over and above those set
out in 3 above) are payable if there is an IAS19 deficit
as determined using the principles and assumptions
of the Unilever group in relation to the UUKPF at the
date in question, with the exception of the allowance
for expenses, of up to 1/8th of the IAS19 deficit. In
the event that the IAS accounting standard is revised,
the AUR approach will continue to operate under the
accounting standard operating as at 31 December
2007, unless agreed otherwise by the Trustees and
the Principal Company.
• If an annual review shows a surplus on the IAS19
basis, but a deficit on the technical provisions basis,
then the employer contributions set out in 3 above
will continue to be payable, but there will be no
additional contributions.
• If an annual review shows a surplus on both the
IAS19 and technical provisions bases, the employer
contributions set out in 3 above will be reduced or
suspended.
• The timing of changes in contributions arising from
the AUR, as set out above, will be agreed between
the Principal Company and the Trustees and reflected
in a revised Schedule of Contributions.

5.	Payments to cover augmentations or benefits
granted under Part B Rule C2
The participating employers will pay additional amounts
to cover the costs of benefit augmentations or benefits
granted under Part B Rule C2 as advised by the Scheme
Actuary. The amounts will be paid in accordance with
timescales advised by the Scheme Actuary.

6. Section 75 debts
Where an “employer cessation event” occurs in relation
to an employer participating in the UUKPF, legislation
provides that the employer is liable for its share of the
buy-out deficiency, determined in accordance with
Section 75 of the Pensions Act 1995, at that time. This is
known as a Section 75 debt and is specified in Section
75 of the Pensions Act 1995 and corresponding
regulations. If an amount is determined to be payable
under the application of Section 75 and the
corresponding regulations, then:
a. where it arises as a result of internal reorganisation (ie
where the employees concerned remain employed by
a company somewhere within the Unilever Group),
the amount payable will be considered (but only for
the purposes of calculating the employers’ future
liability for contributions under this schedule) as
advance payment of the employer contributions set
out in 3 above or any additional contributions
envisaged by 4 above and not an additional amount.
b. where it arises as a result of a disposal of the employer
by the Unilever Group such that the employer ceases
to be within any part of the Unilever Group, the
amount payable will be in addition to the employer
contributions set out in 3 above or any additional
contributions envisaged by 4 above.
The employer in relation to which the “employer
cessation event” occurs will pay the amount payable
within 30 days of being notified by the Scheme Actuary
of the amount after it has been determined in
accordance with Section 75 of the Pensions Act 1995.
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7. Employee contributions
Employees who are active members of the UUKPF will
contribute to the UUKPF at the rate of:
a. 	5% of Contribution Pay for the period from 1 January
2008 to 31 March 2008, and 7% of Contribution Pay
from 1 April 2008 for Final salary members, or such
higher rate as the Principal Company agrees with the
contributor in question under Part C Rule C1(a);
b. 	an additional 1.5% of Contribution Pay for the
period from 1 January 2008 to 31 March 2008 for
Final salary members who have elected to pay 5% LPI
buyback contributions under Part C Rule C1A which
will be deducted in the second quarter of 2008; and
Employee contributions for members set out in Rule
C1(a)(iv) of either Part C or Part D (ie members who
participate in the Unilever Contribution Arrangement)
and members seconded overseas will be nil.
For weekly paid members, changes in contribution rates
will be introduced from the first full week of the relevant
calendar year or Fund year, as the case may be.

These amounts do not include members’ Additional
Voluntary Contributions.
The participating employers will ensure that the
Trustees receive the contributions payable by their
employees within 19 days of the end of the calendar
month in which the contributions were deducted from
the employees’ salaries.

Signed on behalf of the Employers
G B St L Anderson
Capacity: Assistant Secretary
Date: 5 February 2008
Note: Unilever PLC is acting as the representative of all
participating employers in this matter.

Signed on behalf of the Scheme’s Trustees
A Rowell
Capacity: Secretary
Date: 5 February 2008
Date of schedule: 5 February 2008

Actuarial certification
of the Schedule of Contributions

Name of scheme: Unilever UK Pension Fund (UUKPF)

Adequacy of rates of contributions
1.	I certify that, in my opinion, the rates of contributions
shown in this schedule of contributions are such that
the statutory funding objective could have been
expected on 31 March 2007 to be met by the end of
the period specified in the recovery plan dated 5
February 2008.

The certification of the adequacy of the rates of
contributions for the purpose of securing that the
statutory funding objective can be expected to be met is
not a certification of their adequacy for the purpose of
securing the scheme’s liabilities by the purchase of
annuities, if the scheme were wound up

Signature: R J Whitelam

Date: 5 February 2008

Adherence to statement of funding principles

Name: Richard Whitelam

2.	I hereby certify that, in my opinion, this schedule of
contributions is consistent with the Statement of
Funding Principles dated 5 February 2008.

Qualification: Fellow of the Institute of Actuaries
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Actuarial certification

Address: 6 More London Place, London SEI 2DA
Name of employer: Hewitt Bacon & Woodrow Ltd
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Independent Auditors’ Statement
about Contributions to the Trustees of the Unilever UK Pension Fund
We have examined the Summary of Contributions to the
Unilever UK Pension Fund for the year ended 31 March
2008 that is set out on the following page.

Respective responsibilities of Trustees and auditors
The Trustees’ responsibilities for ensuring that there is
prepared, maintained and from time to time revised a
Schedule of Contributions are set out in the statement
of Trustees’ responsibilities.
Our responsibility is to provide a statement about
contributions to the Fund in accordance with relevant
legislation and to report our opinion to you. This report,
including the statement about contributions, has been
prepared for and only for the Fund’s Trustees as a body
in accordance with Section 41 of the Pensions Act 1995
and for no other purpose. We do not, in giving this
statement, accept or assume responsibility for any other
purpose or to any other person to whom this report is
shown or into whose hands it may come, save where
expressly agreed by our prior consent in writing.

Statement about contributions to the Fund
In our opinion, the contributions payable to the Fund
required by the Schedule of Contributions during the
year ended 31 March 2008 as reported in the Summary
of Contributions on the following page have in all
material respects been paid in accordance with the
schedules of contributions certified by the Actuary on
1 June 2007 and 5 February 2008.

PricewaterhouseCoopers LLP
Chartered Accountants and Registered Auditors
London
23 July 2008

Basis of statement about contributions
We planned and performed our work so as to obtain all
the information and explanations which we considered
necessary in order to provide us with sufficient evidence
to give reasonable assurance that contributions reported
in the attached summary have been paid in accordance
with the relevant requirements. For this purpose the
work that we carried out included examination, on a test
basis, of evidence relevant to the amounts of
contributions payable to the Fund and the timing of
those payments under the Schedule of Contributions.
Our statement about contributions is required to refer to
those breaches of the Schedule of Contributions that we
consider to be material for this statement and which
come to our attention in the course of our work.
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Summary of Contributions payable
for the year ended 31 March 2008

During the year, the contributions payable to the Fund were as follows:
Members
£million

Employer
£ million

Normal contributions

0.5

56.2

Special contributions

–

277.5

0.5

333.7

Augmentations

–

3.0

Part-timers*

–

3.0

Additional Voluntary Contributions

1.9

–

Total reported in Fund account

2.4

339.7

Required by the Schedule of Contributions

Total
Other contributions payable

*The amounts included in the above table in respect of Part-Timers represent the backdating of benefits for certain
Part-Timers.

Signed on behalf of the Trustees:
M Samuel
Director

A Rowell
Secretary

17 July 2008
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Membership statistics
2007/08

2006/07

Normal contributory members at 1 April

7,193

8,813

Plus adjustments from opening position

18

1

431

610

25

22

Final salary ordinary active members:
1

New members
New members (returning from the EU)

(13)

–

Members leaving service taking a refund of contributions

Members becoming EU expats

(114)

(137)

Members leaving service or opting-out and preserving benefits

(546)

(1,903)

(3)

(53)

(165)

(144)

(9)

(7)

–

(9)

6,817

7,193

46

–

Normal contributory members who became UPB active members

3

53

New members returning from the EU

4

–

New members

–

–

Member leaving service and preserving benefits

(2)

(2)

Retirements at or before normal retirement age

(8)

(5)

Members becoming UPB active
Retirements at or before normal retirement age
Deaths
Other adjustments

2

Number at 31 March
Final salary UPB active members:
UPB active members at 1 April

Other adjustments

(3)

–

Number at 31 March

40

46

–

–

New members

83

–

Members leaving service taking a refund of contributions

(1)

–

–

–

2

Career average active members:
Career average active members at 1 April

Member leaving service and preserving benefits
Retirements at or before normal retirement age
Number at 31 March

–

–

82

–
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Membership statistics continued
2007/08

2006/07

42,999

42,189

–

–

New leavers with preserved benefits

546

1,902

Transfers out

(67)

(31)

(1,855)

(983)

(65)

(54)

–

(1)

13

–

(25)

(22)

(4)

–

(211)

(1)

41,331

42,999

UPB deferred pensioners at 1 April

2

–

New leavers with preserved benefits

2

2

Retirements

–

–

Number at 31 March

4

2

44,418

44,917

–

(14)

2,028

1,127

622

646

6

9

26

12

(2,025)

(2,061)

Termination of child pensions

(37)

(28)

Other terminations/cessations

(716)

(183)

(51)

(7)

44,271

44,418

Final salary ordinary deferred pensioners:
Deferred pensioners at 1 April
Less adjustments from opening position

1

Retirements
Deaths
Commutations and refunds
Active members becoming deferred when became EU Expats
Deferred members returning to active status on leaving the EU
Deferred members returning to/becoming UPB active status on leaving the EU
Other adjustments

2

Number at 31 March
Final salary UPB deferred pensioners:

Final salary and Career average pensioners:
Pensioners at 1 April
Less adjustments from opening position1
New retirements
New spouses
New dependants
New children
Deaths

Other adjustments2
Number at 31 March

1 These relate to movements with an effective date before 1 April 2007, but because of pipeline delays
they were processed after the accounts for last year were finalised.
2 These adjustments are mainly the result of a data tidying exercise that was carried out during the year.
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