
Pensioners News
The Unilever UK Pension Fund

Spring 2006

Pages 2 – 3 
Actuarial review

Unilever strengthens the UUKPF

Page 4
Univest

New pooled 
investment fund

Page 5
Pension increase

New rates

Page 6
State benefit changes

From April 2006

Page 7
Insulation and heating
improvement scheme
Are you warm enough?



Pensioners News Spring 20062

Unilever strengthens the UUKPF

Current pensions landscape

What is the Government doing?

The Government has introduced the Pension Protection
Fund (PPF) and a Pensions Regulator to improve the
funding and security of member benefits. There is also
a new regime for the funding of pension schemes,
requiring trustees and companies to agree on the
contributions to be made. 

How is the strength and financial position
of a pension fund calculated?

A pension fund is a long-term investment. Benefits
that have been earned may have to be paid out over
periods of fifty years or more. For example, the UUKPF
has 49 pensioners over 100 years old. With benefit
payments spread out over such extended timeframes,
it can be difficult to calculate the current financial
position of a pension fund. This is why an actuary is
engaged: they will carry out a regular valuation to
check on the level of the assets relative to the benefits
that have already been earned. They then recommend
the level of contributions needed so that the future
benefits can be met as and when they fall due.

Where there is a deficit, this approach relies on the
employer being able to continue to make those
contributions. So long as there is a strong employer
behind the fund, able to make contributions to correct
the deficit, the situation is under control. Therefore,
the security of pensions comes not only from the current
assets within the pension fund, but also from the
strength of the employer standing behind the pension
fund and the employer’s commitment and ability 
to make extra contributions as and when required.

The latest actuarial valuation of the Unilever
UK Pension Fund (UUKPF) has just been
completed. As a result, Unilever has agreed
to make substantial additional annual
contributions as part of its plan to work
towards removing the Fund deficit altogether.
Here we explain the results of the valuation
and the impact this will have on the Fund.

The financial environment for pension funds has
become increasingly tough over recent years and the
subject of pensions has featured heavily in the news.
There has been much talk of pension ‘deficits’ and 
the impact that stockmarkets and long-term interest 
rates have on them.

How have these pension deficits 
been created?

The main reasons for pension deficits relate to
investment pressures and demographic trends. 

Long-term interest rates have fallen, reducing future
expected investment returns, and the capital value of
investments has not risen sufficiently to compensate
for falling future returns. 

On top of these investment pressures, recent evidence
shows that improvements in life expectancy have been
more rapid than actuaries had anticipated and this is
also putting pressure on pension funds.  
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What is the current financial position 
of the UUKPF?

The last formal valuation in 2002 showed a small
surplus. As a result of subsequent poor investment
experience, there was an interim review in September
2003 which showed that the UUKPF had a deficit of
approximately £400 million. As a result, the Company
started making additional contributions of £62 million
per annum from January 2004. 

For the 2005 valuation, for which a full review was
undertaken and has just been completed, the actuary
revised the appropriate methods and assumptions 
to use. These were discussed and agreed in advance
with the Trustees. On the basis of the new assumptions,
the result of this valuation has shown that the deficit
of the Fund has grown. At the valuation date – 31
March 2005 – the total assets of the Fund were £3.8
billion and the deficit just under £1 billion.

The main reasons for the increase in the deficit are:

• the actuary modified the assumptions to reflect
lower long-term interest rates and longer life
expectancy, and

• the return on the investments over the period 
has been below expectations.

What impact does this have on the cost 
of providing future benefits?

As a result of the changes in assumptions, the costs 
of the pension benefits that employee members are
earning now and will receive in the future have increased
(even though the benefits themselves have not changed).
Consequently, from January 2006, the Company’s
normal contributions have increased to 22.2% of 
total Pensionable Pay, less member contributions.

What is Unilever doing about the 
UUKPF’s deficit?

Following discussions between the Company and the
Trustees over how to respond to this increased deficit,
the Company has agreed with the Trustees to pay
additional contributions. On the basis of the actuary’s
assumptions, these additional contributions would
eliminate the deficit over an eight-year period 
from March 2005. 

The additional contributions are also weighted towards
the earlier years, and for each of the first three years
of the eight-year period, the Company is scheduled 
to make additional contributions of £170 million per
annum. These additional contributions are over and
above the normal Company contributions. The first
payment of £170 million was made in 2005.

In summary…

By making these additional contributions, 
the Company is actively addressing the deficit. 
The Company remains fully committed to the 
UUKPF. It is fully committed to providing 
the pensions payable under the plan.

Results of 2005 valuation Impact on cost of benefit provision
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‘Univest’ was established by Unilever in
December 2005. It is a way of investing
pension scheme assets, taking advantage
of Unilever’s position as a large multi-national
employer to benefit from economies of scale.

Univest is a pooled investment fund: participating
Unilever pension funds combine some (or all) of their
pension assets and investment expertise. 

How does Univest operate?

Established in Luxembourg, Univest is set up as an
umbrella vehicle, a ‘Fonds Commun de Placement’
(FCP). It will be managed by Northern Trust
Luxembourg Management Company S.A. 

Univest has six sub-funds. Each sub-fund covers different
stockmarkets in different geographic regions and 
each has separately appointed investment managers.
Different Unilever pension funds may choose to invest
in one or more of these sub-funds. Each Unilever
pension fund’s investment is then represented by
holding units in each of the sub-funds it chooses,
rather like investments in a unit trust.

The operation of Univest is overseen by its Investment
Committee which comprises representatives from the
largest Unilever pension funds (including two UUKPF
Trustees) and Unilever’s Corporate Pensions team.

New pooled investment fund

What are the advantages of Univest?

Univest helps Unilever take advantage of its position
as a large multi-national employer. It benefits Unilever
on a global scale by bringing:

• overall improvement in the consistency and 
quality of investment for Unilever’s pension 
schemes around the world

• economies of scale which should result in lower
overall costs 

• greater opportunities for diversification and 
risk management.

How is the UUKPF involved?

The Unilever UK Pension Fund (UUKPF) is investing 
in Univest. Out of a total asset size of £4.5 billion 
at 31 December 2005, the UUKPF will initially invest
approximately £850 million across the range of Univest
sub-funds. The Dutch pension scheme has contributed
a similar amount, and over the coming year or so, 
as more pension funds invest, it is expected that in
total Univest should hold assets which are valued 
at €3 – 5 billion. 

The UUKPF’s assets in Univest remain the sole
responsibility of the UUKPF Trustee. The assets of the
UUKPF cannot be used to pay the benefits of non-UK
pension schemes. UUKPF assets will not be used to
meet the pension obligations of any other Unilever
pension scheme – they can only be used to pay benefits
under the UUKPF. 

Univest is a great example of Unilever taking advantage
of its size, both physically and geographically. Philip
Lambert, Head of Unilever Corporate Pensions and
Chairman of the Univest Investment Committee said: 

“This initiative fits very well with the One Unilever
programme that the Company has been pursuing to
make us as simple and efficient a business as possible.
We expect Univest to generate significant benefit 
for Unilever and its pension funds.”
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Pension increase – new rates

The rules of the Unilever UK Pension Fund (UUKPF) 
base the annual percentage increase granted to
pensioners on the latest published Retail Prices Index 
(RPI) as at 1 March 2006. The percentage is reduced
proportionately if you left Unilever after 1 April 2005.

This year’s pension increase, effective from 1 April 2006, will be 2.4%.

A new Pension Payment Statement will be sent to you just prior to 
your April pension payment. This Statement will confirm your revised
level of pension. The example below shows how the increase is applied.

Note: the GMP element of your pension, or ‘contracted-out deduction’ 
as it is known by the Government’s Pensions Service, is taken into account
when they assess your annual State Pension increase.

Monthly Pension Monthly 
payment increase – payment after
before the 2.4% the increase
increase

UUKPF £1,000 £24 £1,024

UUKPF/GMP £500 £0 £500

Total UUKPF £1,500 £24 £1,524



Increase of 2.7% in basic 
State Pension
From £82.05 to £84.25 a week 
for singles, and from £131.20 
to £134.75 a week for couples.

Pension Credit
You could qualify for extra 
money if you:

• are aged over 65, and

• have a weekly income of 
less than £158.00 (single) 
or £232.00 (couple), and

• have savings of less than 
£43,000 (single) or £55,000
(couple).

Help with your Council Tax
Up to 40% of pensioners fail to
claim help with their Council Tax 
– leaving about £1 billion a year
unclaimed. If you are receiving
Pension Credit (and your savings
are under £16,000), you are likely 
to be able to get your Council 
Tax bill reduced.

For example, if your Council Tax 
Bill is £1,000 per year, your bill
could be reduced, provided your
weekly income is below £203
(single person) or £297 (couple). 
If your Council Tax bill is higher
than this, you could still be entitled
to a discount even if your weekly
income is slightly higher.

Contact your local Council Tax
Office to find out if you are 
eligible for a reduction.
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Unilever State Benefits Helpline
To find out if you are entitled to these or any other benefits, call the
Unilever State Benefits Helpline in confidence on 01494 729796. Nearly
4,000 pensioners have already called in and, between them, have
claimed over £1 million per annum in additional benefits from the State.

State benefit changes from April 2006

In December 2005, Gordon Brown – the Chancellor of the Exchequer – announced
increases in State Pensions and in some State benefits and Income Tax allowances. 
These will take effect from April 2006. Below is a summary of these changes.

April 2005 Increase April 2006

Lower Rate £40.55 £1.10 £41.65
(for those who 
need help 
during the day)

Higher Rate £60.60 £1.65 £62.25
(for those who 
need 24-hour 
help)

Annual personal Increase Annual personal
allowance – allowance – 
April 2005 April 2006

Under 65 £4,895 £140 £5,035

Age 65-74 £7,090 £190 £7,280*

Age 75+ £7,220 £200 £7,420*

Blind pensioners +£1,610 +£50 +£1,660
allowance

Increase in Attendance Allowance
Do you have an illness or disability which means you need help with
personal care, eg. getting in and out of the bath, cooking, dressing, etc?
If yes, you can apply for an Attendance Allowance. This is a tax-free
benefit and is not affected by your savings or income.

Increase in Income Tax Allowance
New tax allowances, illustrated below, mean that pensioners aged over
65 will not pay income tax unless their weekly income is more than £140.
If you have a query about this, please contact your local Tax Office.

* Age related allowances reduce by £1 for every £2 of income over £20,100
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If you own your own home, or rent it from a private landlord, and you
receive Pension Credit or a disability benefit (eg. Attendance Allowance),
you could be eligible for a grant of up to £4,000 for a package of
insulation and/or heating improvements as detailed below:

Insulation improvements
• Loft insulation
• Draft proofing 
• Cavity wall insulation

Heating improvements
• Central heating installation
• Repairs to existing heating system
• Converting an open fire to a glass-fronted fire
• Convector heaters with thermostat control

If you are not entitled to Pension Credit, Attendance Allowance 
or a disability benefit, you can still get a grant of £300 towards the cost 
of installing central heating and up to £175 towards insulation costs.

What do I need to do?

To take advantage of this scheme, and make improvements to your home
for next winter, contact the Eaga Partnership on 0800 3166011, or write to: 

Freepost
Warm Front Team 12054
Newcastle upon Tyne
NE2 1BR 

An adviser will explain the scheme to you and find out if you are eligible.
They will agree a time for a surveyor to visit your house to assess what 
is required and help you to fill in the application forms. The Surveyor 
will identify the improvements that can be offered and agree these 
with you, including a timetable for when the work is to be done.

Do I have to pay anything?

Normally the improvements will be fully covered by the grant. If the 
cost of the work is more, you will have the choice of having a reduced
package or paying for any additional elements.

Who will carry out the work?

Reputable companies are selected and vetted by the Scheme Manager.
Monitoring arrangements ensure that the work is carried out by
courteous and qualified staff. If you encounter any problems, you 
should contact the Scheme Manager on 0800 3166011.

During the cold winter
months, the easiest way 
to stay warm is to turn 
up your heating. For many
pensioners, keeping warm
brings with it the added
worry of higher fuel bills. 
To combat this, the
Government is now
offering help to make 
your home warmer 
and cheaper to heat.

Are you warm enough? 



Warner Breaks offer

Warner Breaks are offering Unilever pensioners a
reduction of 10–15% on short breaks and weekend
breaks all year round. If you would like to find out
more details, please phone 0870 242 2005 and quote 
code HG865. Alternatively, have a look at their
website: www.warnerholidaysonline.co.uk.

This offer excludes Christmas, New Year, ‘Premier
Starbreaks’ and ‘We Do Weekends’.

STOP PRESS

www.uukpf.co.uk

The Unilever UK Pension Fund website has been
revitalised with a brand new look. In line with our
name change, the web address has changed to
www.uukpf.co.uk.

In addition to useful new pension information, 
you can access copies of UUKPF publications,
frequently asked questions and much more!

Log on to www.uukpf.co.uk and fill in an online
feedback form to let us know what you think 
of the new site.

Unilever UK Insurance

A Unilever UK Insurance leaflet has been included
with this issue of Pensioners News. It describes a
range of personal insurance products with premiums
negotiated for Unilever pensioners. Contact the
Unilever UK Insurance team on 020 7822 5557
if you would like further information on any 
of the insurance products advertised. 

Contact details

For queries regarding this publication, Unilever 
UK Pensioners Association or Regional Groups:

Cynthia Elliott, Pensioners Liaison Manager
Unilever UK Pensions
Walton Court, Station Avenue
Walton-on-Thames
Surrey KT12 1UP

Tel: 01932 261657
Fax: 01932 261885
E-mail: cynthia.elliott@unilever.com
UUKPF website: www.uukpf.co.uk

For queries about your pension payments, or to
tell us of personal changes (eg. address change):

Unilever Pensions Team
Hewitt Associates Outsourcing Ltd
6 More London Place
London SE1 2DA

Freephone: 0800 0280051 (from within the UK)
Tel: + 44 20 7939 4909 (from outside the UK)
E-mail: unileverpensionsteam@hewitt.com
Fax: 020 7939 4047

Other useful contacts:

Unilever UK Insurance: 020 7822 5557

Unilever UK Pensions Tax Office (ref. 951/V):
HM Inspector of Taxes, Chapel Wharf Area, Trinity
Bridge House, 2 Dearmans Place, Salford M3 5BS
Tel: 0845 300 0627

Unilever State Benefits Helpline: 01494 729796

Pensioner Elected Trustee:

Richard Clark
52 Wentworth Drive
Bromborough
Wirral CH63 0JA

E-mail: richard.clark8@btinternet.com


