
Unilever UK Pensions

The decision pack you received in March mentioned 
the Investing plan, which you can use to ‘top up’ your 
other Unilever plan benefits.

This leaflet describes the Investing plan in more detail. 
The plan will be new to many of you, and this might 
be the first time you are building up benefits in it. 
With this in mind, please read the leaflet carefully,  
as it takes you through the investment  
fund choices available in the plan.

For those of you familiar with the plan, we also go 
through some changes that are taking effect from  
1 July 2012.

If you have any questions, please contact Fidelity, 
once they write to you with details of your account 
(see page 8).

How the Investing 
plan works
You can use the Investing plan to 
‘top up’ the benefits you build up 
in the Career average plan and 
use this to save further for your 
retirement.

Extra voluntary contributions, on 
top of your normal contributions 
to the Career average plan, are 
paid into an Investing plan account 
in your name.

You decide how you want the 
Trustees to invest your account 
from a range of investment 
choices. 

When you retire, you can choose 
how your account is used to 
provide extra benefits on top of 
those from the Career average 
plan and/or the Final salary plan. 
The level of benefits will depend, 
among other things, on how much 
is paid into your account and how 
well your chosen funds perform.

A look at the Investing plan
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Fixed-term voluntary contributions:  
these are made through the Unilever 
Contribution Arrangement, so you benefit 
from tax and National Insurance savings.  
Also, Unilever currently passes on some or 
all of its National Insurance saving into your 
account. However, you must commit to the 
level of contributions you choose for at  
least 12 months.

Variable additional voluntary contributions:  
these are made outside the Unilever 
Contribution Arrangement. So, you still 
benefit from tax relief (but it applies only to 
income tax, not National Insurance). These 
contributions are more flexible – you can  
pay them regularly or as separate ‘stand  
alone’ payments, and start or stop them  
when you want.

Contributions
There are two kinds of contribution to the Investing plan.

Extra voluntary contributions
You can choose to pay extra voluntary contributions to the Investing plan in order to build up 
additional pension benefits for your retirement.

These extra voluntary contributions can either be in the form of matched contributions or 
unmatched contributions. Both matched and unmatched contributions can be made on either 
a fixed-term or variable basis (see below for further information).

Unilever’s 12.5% contribution
Unilever will pay a contribution into the Investing plan for you of 12.5% of any 
pensionable earnings you receive above the Career average plan higher level (this level 
is £50,400 from 1 July 2012). You have the alternative of taking this as cash with your 
salary. If you do this, the amount you receive will be less than 12.5% to take account of:

•	 Unilever’s higher National Insurance costs; and

•	 your tax and National Insurance deductions.

Or, you can combine the two options.

Remember that if you choose to take any part of the 12.5% contribution as a 
cash payment with your salary, you will not be able to take advantage of matched 
contributions into the Investing plan.

There are two ways you can make these contributions (whether matched or unmatched):

Matched contributions
If you choose to pay extra voluntary 
contributions of up to 2% of your pensionable 
salary up to £45,800 (your ‘matched 
contribution salary’), Unilever will match these 
contributions up to 2% and pay an equal 
amount into your Investing plan account. These 
are known as matched contributions.

Unmatched contributions
As well as matched contributions, you can also 
choose to pay extra voluntary contributions 
which are not eligible to receive matched 
funding from Unilever – these are known as 
unmatched contributions.
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Investing
You decide how you want the Trustees to invest 
your account from a range of investment fund 
choices. Your personal situation – and how you feel 
about the risks involved with investing – will have 
an influence on which funds you choose.

You will almost certainly have seen ‘risk warnings’ 
on any saving plan or financial product involving 
investment – statements like ‘past performance is 
not a guide to future performance’ or ‘the value of 
your investments may go down as well as up’.

Saving for retirement in the Investing plan is no 
different. Your pension is a long-term investment, 
and your aims and attitude to risk are likely to 
change as you get older.

The Trustees decide the range of investment fund 
choices. The Investing plan arrangements are 
designed to cover a range of likely investing aims 
and attitudes to risk. They aim to provide enough 
investment options to meet most members’ needs, 
at most stages of their working life. However, 
please bear in mind that it is your responsibility to 
keep track of how your account is doing, and to 
check that the investment choices you have in place 
at any given time are still suitable.

If you generally feel uncomfortable making 
decisions about investing you should consider 
taking independent financial advice (see page 8).

Retiring
If Unilever and the Trustees agree, you can currently 
retire at any age from 55 onwards. You can then 
use your account to buy additional benefits, but 
you must take your benefits from the Investing plan 
at the same time as you take those in your main 
plan (that is, the Career average plan and/or the 
Final salary plan).

When you retire, you choose a provider (normally 
an insurance company) and use your account to 
‘draw’ your retirement benefits.

You can use your account in a number of ways.

•	 You can take some or all of it as tax-free cash 
(bearing in mind the HM Revenue & Customs 
restriction on this – see page 3 in the General 
information guide).

•	 You can use it for pension by buying an annuity 
from one of a ‘panel’ of insurance companies 
selected by the Trustees.

•	 You can buy an annuity on the ‘open market’ 
(this will involve stating in writing that you have 
decided against using the Trustees’ panel).

•	 If it is less than a certain amount (currently 
£10,000), you can use it to buy extra pension 
through the Unilever UK Pension Fund.

•	 You can mix pension and cash.

Annuities
This is a regular income paid for with a cash 
sum – so, if you buy a pension with the money 
in your Investing plan account, that is a type 
of annuity. An ‘annuity price’ is the amount it 
costs to buy a particular level of income.

The price of an annuity depends on, among 
other things, your age, and whether you 
smoke or not. Different insurance companies 
may also have different prices, so it is 
important to ‘shop around’ with your Investing 
plan account if you are looking to buy an 
annuity at retirement.
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Fund choices

There are now seven fund choices on the Investing plan range (if you were in  
the Investing plan before 1 July 2012, only the five ‘core’ funds were available).  
At a glance, the seven funds are:

‘Core’ range
•	 Aggressive Growth Fund

•	 Moderate Growth Fund

•	 Cautious Growth Fund

•	 Income / Bond Fund

•	 Cash Fund

‘Plus’ range
•	 Global Equity Fund

•	 Emerging Markets Fund

The Core range
Here is a brief outline of the funds on the core range. 

Cash Fund
This fund aims to give investment returns while 
protecting the amount you originally invested. 
The returns are expected to be broadly in line 
with the returns that bank, building society or 
similar accounts might achieve.

Income / Bond Fund
This fund aims to give investment returns 
broadly in line with the returns that investing 
in Government and corporate bonds might 
achieve. The price of a pension is broadly linked 
to the value of bond funds – so, the value of the 
Income / Bond Fund is expected to rise and fall 
broadly reflecting changes in the cost of buying a 
pension.

Cautious Growth Fund
This fund is made up of a range of investments.  
It aims to achieve (but does not guarantee) 
higher returns over the long term (five years or 
more) than the Cash Fund – with a moderate 
chance of going down in value over the same 
period. A significant part of this fund is likely 
to be invested in asset classes that do not aim 
primarily for growth.

Moderate Growth Fund
This fund is made up of a range of investments.  
It aims to achieve (but does not guarantee) 
higher returns over the long term (five years or 
more) than the Cautious Growth Fund – with a 
higher chance of going down in value over the 
same period (compared to the Cautious Growth 
Fund). At least part of this fund is likely to be 
invested in asset classes that do not aim primarily 
for growth.

Aggressive Growth Fund
This fund is made up of a range of investments.  
It aims to achieve (but does not guarantee) 
higher returns over the long term (five years or 
more) than the Moderate Growth Fund – with a 
higher chance than the Moderate Growth Fund 
of going down in value over the same period. 
Most or all of this fund is likely to be invested in 
asset classes that aim for growth.
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Despite these underlying changes, which all aim to 
improve potential fund returns while still managing 
the risks involved, the overall aims of the Growth 
funds remain the same, as described in the panel.

The Plus range
The Trustees added two new funds from 1 July 2012, which broadly speaking, work in a different way 
from the funds on the Core range.

Global Equity Fund
This fund invests predominantly, directly or 
indirectly, in a range of global equities (that is 
shares in both UK and overseas companies),  
and aims to achieve returns over longer periods 
(5 years or more) better than the average returns 
measured across worldwide stock markets.

Emerging Markets Fund
This fund focuses predominantly on emerging 
market investments (we explain emerging 
markets in the previous section about the 
Core range) – currently, directly or indirectly, in 
investment in shares, although it is possible that 
the fund may include direct or indirect exposure 
to bonds issued by governments and companies  
and other related assets associated with the 
relevant regions in the future.

Changes to the Core range from 1 July 2012 
All three of the Growth funds invest to some 
extent in equities, or company shares. (Equities are 
expected although not guaranteed to give good 
levels of growth over longer periods but can rise 
and fall in value sharply in the short term.)

One way to manage risk in investing is to ‘diversify’ 
– that is, to spread the amount being invested 
across different assets, regions or fund managers. 
Then if one investment performs poorly, the impact 
is limited.

Up to 30 June 2012, the Trustees diversified the 
Growth funds’ investment in equities between UK 
and overseas company shares. The overseas shares 
are primarily in companies in the ‘developed world’ 
(for example, Western Europe, US and Japan). 

The Trustees have decided to increase the level 
of diversification in the three Growth funds from 
1 July 2012. This includes adding an ‘emerging 
markets’ equity element into each of the three 
Growth funds, as well as an element to protect part 
of the Growth funds from the effects of changes in 
the currency exchange rates.

These changes affect the Cautious Growth, the 
Moderate Growth and the Aggressive growth 
funds. Please refer to the fund fact sheets for 
more details (these are available to download from 
PlanViewer – Fidelity’s online account system – see 
below).

Emerging markets
Emerging markets are countries or regions, 
primarily in the developing world (examples 
would include China, India or the UAE), which 
are growing quickly into major economies. 
These regions can be particularly volatile, so 
investing in these equities can produce very 
high rates of return – or very dramatic falls in 
value.

Investing can be ‘active’ or ‘passive’. The funds 
in the Core range are generally passive – which 
means they are invested so that they broadly 
follow the ‘ups and downs’ in the relevant market. 
The exceptions are the Cash fund and an active 
property element which makes up part of the 
Moderate and Cautious growth funds.

However, the two Plus funds are partly or wholly 
active, which means that the fund managers use 
their expertise to choose investments they believe 
will ‘beat’ the market – but there is a risk that they 
get it wrong and perform below the market. 

So, the Plus range gives you the opportunity to 
choose from two additional funds which both aim 
for even higher returns than the Aggressive Growth 
fund, but both carry more risk. This may appeal to 
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you, for example, if you are financially confident 
and used to investing, or you are interested in 
growing your Investing plan account as fast as 
possible – while accepting that the Plus funds carry 
more risk than the Core funds of falling sharply  
in value.

Remember:

•	 You may only want to consider these ‘higher 
risk’ funds for your Investing plan account if you 
are building up sufficient benefits elsewhere, 
either in the Career average plan, or other 
arrangements outside Unilever.

•	 You can ‘diversify’ your own fund choices, and 
you are free to invest just part of your account 
in one or both of the Plus funds, while placing 
the rest in more cautious options from the Core 
range.

You should consider taking independent financial 
advice if you are uncertain about any decisions to 
do with investing or your retirement income.

Fund charges
If you are already taking part in the Investing plan 
– or you are familiar with investing in general – 
you will be aware that you have to pay charges 
towards the management of the fund ranges. 
Each fund carries a ‘total charge’, which includes 
a management charge plus some additional 
administration costs. The charges vary depending 
on the type of fund – for example, active funds 
typically carry higher charges than passive funds, 
because they rely to a far greater extent on the 
skills of the fund manager.

The charge for each fund is a particular percentage 
of the amount of your account invested in that 
fund. So, if the charge for the Cautious Growth 
Fund was 0.5% a year, it would mean that over 
the year, 0.5% of the amount you have invested 
in the Cautious Growth Fund would be payable 
in fees. You do not pay the charge out of your 
contributions; instead the charge is reflected in 
the daily quoted price for the fund – it is not taken 
directly from your Investing plan account or your 
contributions. Performance figures for the funds 
take account of all charges.

Here are the current charges for all the funds:

Fund Charge

Cash Fund 0.29%

Income / Bond Fund 0.32%

Cautious Growth Fund 0.491%

Moderate Growth Fund 0.573%

Aggressive Growth Fund 0.55%

Global Equity Fund 1.10%

Emerging Markets Fund 1.04%

These are the charges that apply from 1 July 2012. 
The Trustees have negotiated with Fidelity a sliding 
scale of fund charges. This means that as the assets 
in each fund grow over time, the charges will 
decrease.

There are no initial fund charges, and there are no 
charges for changing the way your Investing plan 
account is invested. Please remember though that 
if you move money between funds or switch from 
one investment option to another, you may be 
out of the market for a short time. If the market 
moves in that time, you could miss out on these 
movements. However, Fidelity look to reduce this 
risk and it is typically only one or two days at the 
most.
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The fund choices: return and risk
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Fund fact sheets
For more details of the make up of each fund, the performance over time and the charges, 
please refer to the fund fact sheets. These are available to download from PlanViewer 
(Fidelity’s online account system – see below) or from the pension fund website  
(www.uukpf.co.uk).

Automatic switching
As long as your whole account is in the Aggressive, 
Moderate or Cautious Growth Fund at the time, 
you can choose to have it moved automatically into 
either the Cash Fund or the Income / Bond Fund, 
depending on your aims when you retire:

If you want to protect the purchasing power of 
your account to buy a pension at retirement (ie an 
annuity) you may wish to switch to the Income/
Bond Fund. If you want to take most or all of your 
account as cash, then switching into the Cash Fund 
as you approach your retirement age might be 
more appropriate.

The switch will happen gradually over the 10 years 
before you retire – so you need to tell us your 
‘target age’ for retiring so the switch starts at the 
right time. You can change your target age once 
switching has started if you want to – the switch 
will either speed up or slow down accordingly.

As an example, if you set your selected retirement 
age to 65, automatic switching will start at age 55. 
10% of your fund will move into either the Cash 
Fund or the Income/Bond Fund each year – at the 
rate of 2.5% every quarter. Special rules apply to 
any contributions paid during a switching period. 
Please refer to the Investing plan guide for more 
details.

If you decide, after starting automatic switching, 
that you want to switch between growth funds, 
you can do so. For example, if you are two years 
into switching and you have 80% of your account 
in the Aggressive Growth Fund and 20% in the 
Cash Fund, you can move the 80% part into, 
say, the Cautious Growth Fund. The automatic 
switching will then continue as before, gradually 
moving your account from the Cautious Growth 
Fund into the Cash Fund so that you have your 
whole account in the Cash Fund at your target age.

If you do nothing (the default option)
If you have an Investing plan account but make no 
decision about investing it, it will go into a ‘default’ 
option. The default option is as follows.

To start with, your whole account will be invested 
in the Moderate Growth Fund, until 10 years before 
your retirement date, when it will start to switch 
automatically into the Cash Fund. (If you have not 
chosen a target retirement date, the switch will 
start at age 55 on the assumption that you will 
retire at 65.)

Please note that while this is the default option, 
you can choose to switch in this way whatever fund 
you start with. Equally, the default option may well 
not be suitable for you – so, please consider your 
investment choice carefully.

Making investment decisions
Giving instructions to Fidelity
You begin investing as soon as you join the plan 
through the default fund. However, you should 
consider – not just when you start but regularly, 
over time – whether you want to:

•	 change your chosen level of contributions;

•	 move your account into different funds;

•	 change your automatic switching option; or

•	 choose a different target age for retiring.

You can make many of these changes online, using 
Plan Viewer, or by phone to the Fidelity Pensions 
Service Centre.

Plan Viewer and the Pensions Service Centre
Plan Viewer is Fidelity’s online investing service, 
available to anyone taking part in the Investing 
plan. You can use it to:

•	 view an up-to-date balance of your Investing 
plan account;

•	 find more details about the funds available to 
you, in the fund fact sheets;

•	 see how your Investing plan account is invested;

•	 make changes to your fund choices if you want 
to; and

•	 check transactions on your Investing plan 
account.
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Important legal notes
This document confers no rights to contributions or benefits. Rights to contributions and 
benefits under the Final salary, Career average and Investing plans are conferred solely on the 
terms, and subject to the conditions, of the Unilever UK Pension Fund Trust Deed and Rules as 
from time to time in force. The Trust Deed and Rules are currently being updated to reflect the 
changes being made with effect from 1 July 2012. You can ask the Fund Secretary to send you 
a copy of the updated Trust Deed and Rules when they are available.

The Unilever UK Pension Fund is managed by a trustee company, Unilever UK Pension Fund 
Trustees Limited. Where this document contains references to the Trustees, these are to 
Unilever UK Pension Fund Trustees Limited or to its directors, as the case may be.

The legal notes on pages 18, 19 and 20 of the Investing plan guide also apply to this leaflet as 
if set out in full.  A copy of the Investing plan guide is available on request from the Unilever 
Pensions Team.  It can also be viewed at www.uukpf.co.uk.

In particular, please note that pages 18, 19 and 20 of the Investing plan guide provide more 
detail as to the legal nature of the funds. They are, in summary, internal funds of an insurance 
company and neither the Trustees nor any members of the Unilever UK Pension Fund have 
any proprietary or beneficial interest in the assets of the insurance company allocated to the 
internal fund in question (so your Investing plan retirement account is also exposed to credit 
risk on the insurance company, as explained in more detail in the Investing plan guide).

You can also phone the Fidelity Pensions Service 
Centre with any queries you may have about 
your Investing plan account or the fund choices 
available.

Fidelity will first contact you with:

•	 a PIN number you must use if you call their 
helpline at the Fidelity Pensions Service Centre; 
and

•	 a web PIN, you need to use when you access 
Plan Viewer.

Plan Viewer contains details about your 
contributions and investments. So, for extra 
security, Fidelity will send you a second letter 
containing your Plan Viewer user name. You need 
both this user name and the web PIN from the first 
letter to access Plan Viewer.

Please remember that until you tell Fidelity to 
invest your account in a different option to the 
default, you will remain in the default– which 
may well not be suitable for your particular 
circumstances.

It is important to keep track of your investments 
and check from time to time that you still believe 
they are the best choices for your situation. A 
good opportunity to do this is when your yearly 
statement arrives, telling you how your account is 
building up and where you are currently investing 
your account. You may decide you want to make 
some changes after reading it.

Financial advice
Please remember that no-one involved in running 
the plans can give you individual financial advice. 
This includes the Fidelity Pensions Service Centre. 
Please consider taking advice if you need help with 
any financial or investment decisions.


