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2 Summary

Unilever UK Pension Fund (established under Trust Deed,  
31 January 2000)

Unilever PLC is the principal employer of the Fund, which provides 
pensions and cash sums to retiring members, or to their families in the 
event of their death.

Unilever UK Pension Fund Trustees Limited is the trustee of the Fund. 
Unilever PLC and Unilever UK Pension Fund Trustees Limited share the 
power to remove and appoint Trustees. (Throughout the remainder of 
this report, ‘Trustees’ means the Directors of the Unilever UK Pension 
Fund Trustees Limited.)

Pension Scheme Registry No. 10247063
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From the Chair of Trustees
I am pleased to present the Report and Statement of Accounts  
for the Unilever UK Pension Fund (‘the Fund’) for the year ended 
31 March 2010.

The environment in which pension funds operate rarely stands still and 
the past year has been no exception to this. Changing financial markets, 
pensions legislation, and expectations from the pensions regulator have 
meant that we as a Trustee Board must continually raise our ability to 
respond effectively to the changing external environment. Similarly, 
our relationship with Unilever as the sponsor to the Fund is evolving to 
meet the changing external environment. We work collaboratively on 
the many areas of alignment but make sure there is clarity where our 
interests could diverge. 

At the same time, we continue to build our 
understanding of Unilever in terms of its legal and 
financial structures, together with its business 
prospects and operating environment in order 
to assess its covenant to the Fund. All of this is 
to enable us to fulfil our responsibilities to our 
members as well as we can, recognising that things 
do not stand still for long.

Over the year we witnessed more normal and 
indeed positive returns from most investment 
markets after the turbulent aftermath of  
the credit crisis.  Over the 12 months to  
31 March 2010 equity markets have recovered 

quite strongly leading to some big asset gains amongst defined benefit 
pension schemes. However it is important to view this recent good 
performance in the context of previous poor performance – especially as 
the year to 31 March 2009 saw such a dramatic fall in value. Despite this 
improvement, pension fund liabilities have also grown- primarily due to 
continuing increases in mortality rates and to increases in expected long 
term inflation rates.

From our own Fund’s point of view, the net assets increased by  
£1.2 billion to £5.4 billion at 31 March 2010. The positive market returns 
increased our funding level, but these returns were partly offset by 
reductions in long term bond yields and a higher inflationary outlook, 
both of which increase the value we place on our liabilities.  Further 
analysis will be undertaken as we undertake our triennial actuarial 
valuation as at 31 March 2010 and we agree new funding arrangements 
with the Company.  The valuation process, which we started before  
the year-end, will include for the first time (and as encouraged by the  
UK Pensions Regulator) the use of an external adviser to help us 
understand the strength of covenant provided by Unilever for the Fund. 
We view Unilever as having a very strong on-going business and this 
confidence is important in determining the target funding level and the 
appetite to take risk, and associated expected volatility returns, in our 
investment strategy.

continued

Setting the scene

Liz Airey
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During the year we took significant steps forward with our investment 
approach in a number of ways.  We have refined our investment strategy in 
two ways:

• Firstly, to improve its efficiency; and 

• Secondly, to make it potentially more adaptable to allow for a decreasing 
appetite for investment risk as our funding level improves.  We have also 
looked at ways to better match our investment returns to the expected 
cash flow profile of benefits we pay out over time – this is known as a 
‘liability driven investment approach’. We have adopted this approach for 
a proportion of our assets and this will start to be implemented in stages 
starting from the third quarter of 2010.

At the same time, we have done a number of things to improve our 
investment governance approach and increase the level of investment 
expertise available to us. This includes the appointment of Deloitte as our 
new strategic investment consultant, the decision to add an independent 
expert to our Investment Committee (and indeed we appointed Catherine 
Claydon from April 2010), and the separation of roles between our 
Investment Committee Chair and our Chief Investment Officer. We have 
also embarked on a project to pool our internal investment resources with 
those of the equivalent team that supports the Unilever pension scheme for 
employees in the Netherlands and the Company’s own investment resources. 
We see this as a very positive development for the Fund - providing more 
and greater depth of resources that will be available to us and allow us to 
exploit potential leverage opportunities.

During the year we have also taken a number of measures designed to 
improve our own governance framework and control environment.

In respect of our own governance, in order to give ourselves greater 
focus, we have reduced our Board size from 13 to 11 and, to improve our 
representation across all membership classes, we have taken an in-principle 
decision to replace one of our active member-nominated trustee directors 
(MNDs) with a deferred MND. Going forward our structure is, therefore, 
expected to be myself as independent chair, two pensioner-elected MNDs, 
one deferred member MND, two active member MNDs and five Company-
appointed directors. I would like to take this opportunity to thank Jimmy 
McGovern, Steve Cutting and George Maddock, who all stood down as 
Trustees during or shortly after the year-end for their effort and contributions 
to the Trustee Board. I would also like to welcome Roger Reed who joined 
the Board on 1 June 2010.

Following these changes, the Board agreed to revise the membership of 
the Committees to ensure the skills of the individual directors are utilised to 
best effect. We will update members further on these changes in the ‘Fund 
Focus’ newsletter later in the year.

During the year, we have improved our relationship with the Company and 
have introduced a greater level of formality, control and accountability in 
this relationship. We have done this by working up, and recently agreeing, 
a formal service level agreement which covers the services the Company 
provides to us in relation to administration, accounting, funding, trustee 
secretarial, technical and communication activities.
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In addition to this, we have taken the step of creating a Trustee mission 
statement to help ensure the Board and our other stakeholders are 
clear about what the Board is trying to achieve. This should also help 
other stakeholders understand more clearly the role of the Board. The 
statement is:

“Our mission is to ensure that the Fund operates  
in a well managed, fully compliant and risk 
controlled manner so that all our beneficiaries  
can have confidence that we are acting in their  
best interests and their benefits will be paid as  
and when they should be.”

The Board also developed supporting objectives and strategies to the 
mission statement for each of the key Trustee areas: funding, investment, 
governance, communications and administration. These objectives and 
strategies will help the Board focus their attention in the right areas at 
the right time.

During the year Unilever, which has outsourced many of the 
administration services it provides on our behalf, renegotiated (with our 
input) a new contract with Hewitt Associates Outsourcing Ltd, its third 
party administrator. This has led to a more robust relationship which 
exploits to a greater degree the advantages of using a TPA and at the 
same time has resulted in lower administration costs.  Whilst the user 
experience for our members remains largely the same (there are some 
improvements) the ‘behind the scenes’ approach is very different. The 
transition has generally worked well but we placed significant attention 
and effort to make sure we, Unilever and Hewitt kept service levels up 
during this period of change.

Finally, I would like to do two things. Firstly, I would like to thank the 
pensions staff led by Andy Rowell and Wendy Mayall for all their efforts 
over the last year.  In my view we are lucky to have such a dedicated 
team who provide such helpful support to not only me and my fellow 
Trustees but many others involved in the operation of the Fund.  I would 
also like to acknowledge the hard work that has been undertaken by 
many, and in particular Andy Dunlop from the UK Pensions team, to 
improve the structure, style and content of this Annual Report.  The 
revised style and format is designed to give members more relevant 
information, in a more accessible format. We have included this year for 
the first time a ten year statistics table showing the trends of key Fund 
statistics since 2001. We hope you find this informative. 

We think the Annual Report has significantly improved over the last 
two years and would very much welcome any comments that you may 
have on the new style – please write to Andy Dunlop, Communications 
Manager, at the Leatherhead address (shown on page 16). 

Liz Airey 
Chairman of the Board of Trustees
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Trustees’ Report: a summary

The accounts in brief

£m

Fund value at 1 April 2009  4,281.7

Income

 • Contributions paid in by Unilever and Fund members
 • Transfers in from other schemes
 • Income from investments  

296.2

Outgoings

 • Benefits payable to members (pensions and lump sums)
 • Payments to leavers
 • Fees and expenses (advisers, administration, fund managers) 

-310.7

Change in market value of Fund investments  1,226.6

Fund value at 31 March 2010  5,493.8

The Fund accounts in full start on page 35.

The funding level
The scheme actuary gives us an update of 
the Fund’s funding level each year.  This is 
either a full, formal valuation, which is 
carried out every three years, or an annual 
estimate in the intervening years.  As these 
estimates are based on the assumptions 
used during the previous valuation, and the 
membership profile at that date, they 
become less accurate over time. Reports 
setting out the annual funding position are 
available on request.

A formal valuation assesses how the Fund’s 
assets compare with its funding target (or, 
to use the official term, ‘technical 
provisions’). The funding target is based on 
assumptions about future events, the 
investment strategy adopted by the Trustees 
and the expected covenant provided by the 
Company.

The point of carrying out valuations is to 
monitor the funding situation and decide 
what actions are necessary to make up any 
shortfall they show. Our Fund’s next formal 
valuation date is 31 March 2010 and we 
have been working with Unilever and the 
scheme actuary on this valuation. The 
valuation process is therefore currently 
underway and full details will be available 
once the results of the valuation are known, 
which is not expected to be until early 2011. 
This is the reason we are unable to report a 
funding level in this year’s report. The results 
of the 2010 valuation will be reported in a 
Summary Funding Statement – to be

issued during 2011. In next year’s Report 
and Statement of Accounts we will 
summarise the 2010 valuation results and 
the actuarial update report for 2011.

The valuation is being carried out on the 
basis of a strong employer covenant. The 
value of the employer’s covenant is that the 
employer underwrites risks to the scheme 
beyond those that have been provided for in 
prudent technical provisions. This level is 
called the solvency level and is the amount 
required to ensure all benefits are secured in 
full by an insurance company.  The Pensions 
Regulator has issued guidance that Trustees 
and Employers need to make sure in 
advance about how the employer would 
fund their scheme if the covenant suddenly 
weakens. Without such arrangements, we 
run the risk that we only look to crystallise 
employer support at a time when the 
employer has many other competing 
demands for limited funds, or when it 
would substantially weaken the employer.  
This we are doing as noted in last year’s 
report. We have appointed a pension 
consultancy firm called Penfida to help us 
with the covenant evaluation. Trustee advice 
is Penfida’s specialist area, and we have 
engaged them to carry out an independent 
assessment of Unilever’s covenant. A 
substantial amount of work has been done 
and their assessment is currently in its final 
stage, for use in the 2010 valuation.
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Membership profile
This shows headline figures for the Fund membership at 31 March 2010.

You can find a more detailed breakdown (including changes over the year)  
on pages 50 and 51.

■ Active members (currently building up 
plan benefits)  

5,403 Final salary plan

36 Final salary Unilever Protection Benefit plan

1,012 Career average plan

■ Deferred members (no longer contributing 
but with benefits left in the plan to draw at  
a later date)  

38,398 Final salary plan

6 Final salary Unilever Protection Benefit plan

17 Career average plan

■ 44,055 Pensioners and dependants of members 
who have died (receiving plan benefits)

88,927 Total

 Trustees 76 Trustees

Regular Fund communications to the 
membership include:

•	 Fund	Focus – our Fund newsletter, 
featuring updates on the plans, Trustee 
activities and news about the wider 
world of pensions. It is published in 
three versions (for active, pensioner 
and deferred audiences), and normally 
includes the annual summary funding 
statement. Due to the ongoing valuation, 
the 2010 issue of Fund Focus will not 
include the summary funding statement. 
However a separate summary funding 
statement will be issued in 2011 as soon 
as the valuation results are known.

•	 Benefit	statements – keeping active 
members up to date on the benefits they 
are building up.

•	 Annual	renewal	materials – outlining 
active member choices and providing 
relevant guidelines/forms for making 
those choices. These are supplied with the 
benefit statements so that members have 
the relevant details to hand to help them 
make informed decisions.

Keeping in touch with members



Investment summary
The total Fund return for the year to 31 March 2010 was 32.4%. We measure our actual 
investment returns against market returns (benchmarks) for each asset class in which we 
invest. A summary of actual returns by asset class compared against the benchmark for one 
and five year periods is as follows:

Here is the strategic allocation of the Fund’s assets across different types of  
investment compared with the actual asset allocation at 31 March 2010:

The full investment report starts on page 25.
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Strategic

■ 57.5% Equities

■ 19.0% Bonds

■ 10.0% Property

■ 6.0% Private equity

■ 7.5% Hedge funds

– Derivative contracts

– Cash

100.0% Total

■ 61.2% Equities

■ 15.8% Bonds

■ 7.3% Property

■ 6.6% Private equity

■ 6.7% Hedge funds

■ 0.4% Derivative contracts

■ 2.0% Cash

100.0% Total

Actual

Year ended 31 March 2010 Actual return 
%

Benchmark 
%

Excess return 
%

Equity 47.9 48.9 -1.0

Bonds 16.3 9.5 6.8

Hedge funds 9.8 8.1 1.7

Property 14.1 17.9 -3.8

Five years ended 31 March 2010 
(annualised)

Equity 8.5 9.6 -1.1

Bonds 5.0 4.6 0.4

Hedge funds * 9.6 5.1 4.5

Property 3.6 2.2 1.4

* - since inception.
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Pension law
Recent changes to pension law are as follows:

Minimum retirement age
On 6 April 2010, the minimum age that 
members of registered pension schemes 
can normally retire and draw their 
pension increased from 50 to 55. (Special 
circumstances, like retiring early due to ill 
health, fall outside this rule.) Scheme-specific 
early retirement terms – for example, any 
rules about trustee or company consent –  
will still apply.

Qualifying for State pension
For anyone reaching State pension age on or 
after 6 April 2010, the number of ‘qualifying 
years’ needed to receive a full basic State 
pension will go down to 30. (‘Qualifying 
years’ are the years during which you have 
paid a sufficient level of National Insurance 
contributions.)

Emergency Budget 2010
In the Emergency Budget on 22 June 2010, 
the Chancellor announced a number of 
changes that may affect UK pensions. These 
included:

 • A change in the way the basic State 
pension and most social security benefits 
are increased from April 2011. This was 
followed by an announcement in July 
2010 proposing a change to the minimum 
pension increase required by law for 
occupational pension schemes from the 
Retail Prices Index to the (generally lower) 
Consumer Prices Index. We will review the 
situation as more information becomes 
available. In the meantime, a leaflet 
summarising the Government proposal  is 
available from the Unilever Pensions Team;

 • A review of when the State pension age 
will rise to 66 for men (with a view to 
bringing this change forward);

 • A review of the future increases to State 
Pension ages announced by the previous 
Government;

 • A review of the changes to pension tax set 
out by the previous Government (see right 
for further information).

We will communicate the details of these 
changes to members as appropriate via the 
usual channels.

Tax on pensions for high earners
In the Emergency Budget on 22 June 2010, 
the Chancellor announced a review of the 
changes to pensions tax set out by the 
previous Government in the Finance Act 
2010, to take effect from April 2011.

The new Government has stated that it will 
continue with plans to restrict pensions tax 
relief and still wishes to raise revenue from 
these restrictions. However it feels that the 
existing approach could have ‘unwelcome 
consequences for pension saving’ and is 
looking to replace it with an alternative – as 
yet undecided. We believe the Government 
intends this alternative to take effect from 
April 2011, but there is little detail currently 
available. However, the changes are likely to 
affect those with higher incomes.

Unilever will review the changes and keep 
individuals who may be affected informed of 
any developments.

As a reminder, the rules already introduced 
following the 2009 Budget to limit tax 
advantages for high earners before any 2011 
changes take effect are still in place. These 
changes will affect you if your total income 
is £130,000 or more and you are considering 
starting or increasing your level of extra 
contributions or AVCs.

A leaflet covering the budget changes in 
more detail is available from the Unilever 
Pensions Team.
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Ten year statistics table
 

2010 2009 2008 2007 2006 2005 2004 2003 2002 2001

Total membership1

Active members 6,451 6,556   6,939 7,239 8,813 9,792 10,833 12,863 15,086 15,007

Deferred members 38,421 40,059 41,335 43,001 42,189 42,166 42,497 42,443 33,120 31,675

Pensioner members 44,055 44,080 44,271 44,418 44,917 45,216 45,310 45,436 45,265 43,525

Total 88,927 90,695 92,545 94,658 95,919 97,174 98,640 100,742 93,471 90,207

Net assets at fund year end (£m)2 5,493.8 4,281.7 5,060.7 5,083.7 4,763.0 3,812.0 3,547.0 3,128.0 4,185.0 4,266.0

Funding details3

Value of assets for funding purposes (£m) - 4,040.0 5,040.0 5,060.0 - 3,789.0 - - 4,151.0 -

Technical Provisions (£m) - 5,840.0 5,870.0 5,420.0 - 4,780.0 - - 3,981.0 -

Funding surplus / (deficit) (£m) - (1,800.0) (830.0) (360.0) - (991.0) - -   170.0 -

Funding ratio - 69% 86% 93% - 79% - - 104% -

Contributions receivable (£m)

Employer

- Regular4 57.2 59.3 56.2 59.0 57.0 45.0 30.0 12.0 - 1.0

- Additional 31.5 211.9 6.0 54.3 - - 16.0 - - 1.0

- Deficit reduction 64.0 110.2 277.5 170.0 170.0 62.0 -  - - -

Member5 0.2 0.3 0.5 0.7   3.0 13.0 8.0   2.0 1.0 -

AVCs6 1.7 1.8 1.9 2.0 1.0 2.0 2.0 3.0 3.0 4.0

Total 154.6 383.5 342.1 286.0 231.0 122.0 56.0 17.0 4.0 6.0

Investment income (£m) 141.1 170.8 148.5 140.0 120.0 104.0 95.0 107.0 110.0 129.0

Benefits (£m)7 (279.7) (274.8) (266.3) (251.0) (245.0) (241.0) (234.0) (238.0) (218.0) (208.0)

Investments – actual asset allocation (% at 31 March)8

Bonds

- UK public 4.3 7.8 8.6 8.3 8.7 7.0 8.0 9.0 5.0 15.0

- UK private 3.6 7.6 7.7 7.6 6.8 7.0 7.0 8.0 6.0

- Overseas public - - - 0.2 0.3 0 1.0 1.0 1.0 -

- Overseas private 4.2 0.6 0.2 0.2 0.1 1.0 - - - -

- Indexed linked securities 3.7 0.0 0.3 0 0 0 - - - -

Equities

- UK 12.0 9.1 10.7 12.4 24.9 25.0 25.0 23.0 35.0 34.0

- Overseas 49.4 46.5 48.7 49.4 44.2 42.0 43.0 41.0 36.0 37.0

Private equity funds 7.1 7.1 5.5 4.6 4.8 6.0 6.0 5.0 4.0 4.0

Hedge funds 6.7 7.9 5.1 4.9 - - - - - -

UK property 7.3 7.5 8.4 9.2 8.5 9.0 8.0 10.0 9.0 8.0

Cash, deposits and other investments 2.0 6.2 4.8 3.2 1.7 3.0 2.0 2.0 4.0* 2.0

Overall Fund performance (over 12 months to 31 March)9

Total 32.4% (17.2)% (1.2)% 6% 25.7% 11.9% 21.6% (20.1)% (0.9)% (8.6)%
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Ten year statistics table
 

2010 2009 2008 2007 2006 2005 2004 2003 2002 2001

Total membership1

Active members 6,451 6,556   6,939 7,239 8,813 9,792 10,833 12,863 15,086 15,007

Deferred members 38,421 40,059 41,335 43,001 42,189 42,166 42,497 42,443 33,120 31,675

Pensioner members 44,055 44,080 44,271 44,418 44,917 45,216 45,310 45,436 45,265 43,525

Total 88,927 90,695 92,545 94,658 95,919 97,174 98,640 100,742 93,471 90,207

Net assets at fund year end (£m)2 5,493.8 4,281.7 5,060.7 5,083.7 4,763.0 3,812.0 3,547.0 3,128.0 4,185.0 4,266.0

Funding details3

Value of assets for funding purposes (£m) - 4,040.0 5,040.0 5,060.0 - 3,789.0 - - 4,151.0 -

Technical Provisions (£m) - 5,840.0 5,870.0 5,420.0 - 4,780.0 - - 3,981.0 -

Funding surplus / (deficit) (£m) - (1,800.0) (830.0) (360.0) - (991.0) - -   170.0 -

Funding ratio - 69% 86% 93% - 79% - - 104% -

Contributions receivable (£m)

Employer

- Regular4 57.2 59.3 56.2 59.0 57.0 45.0 30.0 12.0 - 1.0

- Additional 31.5 211.9 6.0 54.3 - - 16.0 - - 1.0

- Deficit reduction 64.0 110.2 277.5 170.0 170.0 62.0 -  - - -

Member5 0.2 0.3 0.5 0.7   3.0 13.0 8.0   2.0 1.0 -

AVCs6 1.7 1.8 1.9 2.0 1.0 2.0 2.0 3.0 3.0 4.0

Total 154.6 383.5 342.1 286.0 231.0 122.0 56.0 17.0 4.0 6.0

Investment income (£m) 141.1 170.8 148.5 140.0 120.0 104.0 95.0 107.0 110.0 129.0

Benefits (£m)7 (279.7) (274.8) (266.3) (251.0) (245.0) (241.0) (234.0) (238.0) (218.0) (208.0)

Investments – actual asset allocation (% at 31 March)8

Bonds

- UK public 4.3 7.8 8.6 8.3 8.7 7.0 8.0 9.0 5.0 15.0

- UK private 3.6 7.6 7.7 7.6 6.8 7.0 7.0 8.0 6.0

- Overseas public - - - 0.2 0.3 0 1.0 1.0 1.0 -

- Overseas private 4.2 0.6 0.2 0.2 0.1 1.0 - - - -

- Indexed linked securities 3.7 0.0 0.3 0 0 0 - - - -

Equities

- UK 12.0 9.1 10.7 12.4 24.9 25.0 25.0 23.0 35.0 34.0

- Overseas 49.4 46.5 48.7 49.4 44.2 42.0 43.0 41.0 36.0 37.0

Private equity funds 7.1 7.1 5.5 4.6 4.8 6.0 6.0 5.0 4.0 4.0

Hedge funds 6.7 7.9 5.1 4.9 - - - - - -

UK property 7.3 7.5 8.4 9.2 8.5 9.0 8.0 10.0 9.0 8.0

Cash, deposits and other investments 2.0 6.2 4.8 3.2 1.7 3.0 2.0 2.0 4.0* 2.0

Overall Fund performance (over 12 months to 31 March)9

Total 32.4% (17.2)% (1.2)% 6% 25.7% 11.9% 21.6% (20.1)% (0.9)% (8.6)%

*This includes a 2% allocation of assets transferred from the Bestfoods pension scheme.
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1) Total membership. 
Over the last 10 years the membership profile of 
the Fund has changed reflecting the reduction in 
headcount in Unilever’s UK businesses.  This has 
come about as a result of sales, outsourcings and/
or restructurings over the years.  The total and 
pensioner membership numbers have, however, 
remained relatively stable.  The reduction in active 
(employed) members has been offset by an increase 
in the number of deferred members.  From 2006, 
the membership figures include Unilever Protection 
Benefit (UPB) members (those members who stopped 
building up pension benefits in the Final salary plan 
as they reached the ‘Lifetime Allowance’ limit for 
tax efficient pension saving).  From 2008, the figures 
include membership of the Career average plan 
following the closure of the Final salary plan from  
1 January 2008.

It should be noted that funding for pension benefits 
for all members is supported from many sources and 
not just from active members (for example, from 
employer contributions and investment returns).   
As such, it should not be thought that it is solely 
the activities of the active members that support the 
funding arrangements of the Fund.

2) Net assets at fund year end.
The net assets at fund year end are taken from the 
Fund account from the Scheme Annual Report and 
Accounts for the year in question.

3) Funding details. 
Funding information is shown for years in which 
there was a formal actuarial valuation (2002, 2005 
and 2007) and years in which there has been an 
interim actuarial update (2008 and 2009).  Prior to 
2008 interim updates were not required. The 2010 
valuation is currently underway. The results will be 
reported in a Summary Funding Statement, to be 
issued during 2011, and in next year’s Report and 
Statement of Accounts, together with the 2011 
actuarial update report. The value of the assets 
shown will differ from the net assets at fund year end 
shown in the row above for a number of reasons. For 
example, Additional Voluntary Contributions (AVC) 
investments are excluded from the valuation of assets 
for funding purposes. Refer to the actuarial report for 
each year for more details.

The Fund is set up as a common pool of money into 
which all members (active, deferred or pensioner) 
have contributed (or continue to contribute) together 
with Company contributions, which the Trustees 
invest to help it grow.  Benefits are paid out of this 
pool of money.

The Trustees work with the Company to agree a 
funding target which they aim to meet.  The target,  
known as ‘Technical Provisions’, is tailored to the 
Fund‘s circumstances and needs.  It is based on 
assumptions about future events, the investment 

strategy adopted by the Trustees and the expected 
covenant provided by the Company.  It also assumes 
that the Fund will continue in the future and that 
Unilever PLC and other employers will continue in 
business and support the Fund.

The assumptions used vary over time to reflect 
different expectations over future events such as long 
term interest rates, expectations for long term price 
inflation and life expectancy.  As such, it is difficult to 
compare the Technical Provisions measures on a like-
for-like basis over time.  

Nonetheless, at each valuation date they do 
represent the assessed value of the past service 
liabilities built up to that date, with an allowance 
for ‘prudence’, assuming that the Fund continues 
on an ongoing basis. ‘Prudence’ in this context, is 
a more cautious approach to the assessment of the 
value of the liabilities resulting in a higher value 
for the liabilities than if a ‘best estimate’ approach 
was used. Each year, normally in the Trustees’ 
newsletter to members (‘Fund Focus’), an annual 
funding statement is provided which provides more 
information on funding matters.

The difference between the assets and the liabilities 
at any given time is known as the ‘funding surplus’ 
(if the difference is positive) or the ‘funding deficit’ 
(if the difference is negative). When carrying out 
valuations and funding updates, the actuary works 
out the value of assets the Fund needs to cover 
its funding target (or Technical Provisions). Then 
he takes the value of the Fund’s assets from the 
accounts and compares the assets with the funding 
target/technical provisions. This gives the funding 
level. Over the period, the funding level has changed 
reflecting a number of matters including negative 
investment returns over certain time periods and 
more prudence (ie a more cautious approach) 
being taken in some of the underlying valuation 
assumptions (for example lower expected long term 
interest rates, and a greater allowance for extended 
life expectancy).  At each valuation (undertaken at 
least every 3 years and the next being undertaken 
during 2010) the Company and Trustees agree 
new funding arrangements including measures to 
eliminate any funding deficit.

4) Regular employer contributions. 
Regular employer contributions are determined by 
the Company and the Trustees on the advice of the 
Fund Actuary. This is the amount required to provide 
for the future build up of pension benefits for active 
members and is generally shown as a percentage 
of active Final salary plan members’ pensionable 
pay and active Career average plan members’ 
Covered CARE earnings. In the early years of the 
ten year period being considered, these employer 
contributions were low as there was either a 
contribution holiday or a reduced contribution rate to 
reflect the then assessed surplus funding position of 

Notes to the ten year statistics table
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the Fund.  Despite the reduction in employee 
headcount the employer contribution amount 
has grown over time reflecting the increasing 
cost of providing pension benefits.  

Salary	sacrifice.
In 2005, the Fund introduced a ‘salary 
sacrifice’ contribution arrangement (the 
‘Unilever Contribution Arrangement’) 
whereby members agree to reduce their 
pay and (technically) cease to make direct 
employee contributions to the Fund.  Instead, 
the Company makes equivalent contributions 
equal to the reduction in pay on behalf 
of employees to the Fund.  This results in 
National Insurance savings for both members 
and the Company.  As technically these 
salary sacrifice contributions are employer 
contributions there is an apparent reduction 
in member contributions from 2005 onwards. 
For the avoidance of doubt, the Fund remains 
a contributory arrangement. The employer 
contributions shown from 2006 onwards 
include the regular employer contributions  
as well as these ‘salary sacrifice’ contributions 
made by the Company on behalf of  
employee members.

5) Member contributions. 
Some Final salary plan members have 
chosen not to contribute to the Fund via the 
Unilever Contribution Arrangement (UCA). 
(Note: Career average plan members must 
contribute to the Fund via the UCA.) The 
figures shown from 2005 onwards represent 
the normal contributions made by these 
members. Transfers-in from other schemes 
are not included in these figures.

6) AVCs. 
These are Additional Voluntary Contributions 
(AVCs) made to the Investing plan or to 
legacy AVC providers.

7)	 Benefits.		
The amounts stated represent the benefits 
paid out to members during the year in 
question. These include:

 • retirement pensions, 

 • lump sums paid on retirement, and

 • lump sum death benefits.

8) Investments – actual asset   
 allocation.
The Trustees are responsible for the 
investment strategy adopted by the Fund 
(but are required to consult with the 
Company before determining that strategy).  
Periodically, the Trustees review their 
strategy and in particular their strategic asset 
allocations to different asset classes.   

The Trustees, having determined the 
midpoints of their strategic asset allocation 
weightings to different asset classes, then 
allow ranges for their asset strategy to be 
operated so as to avoid continual re-balancing 
around the midpoint.  The table provides 
details of the actual split of the Fund’s assets 
between the identified different asset classes 
which will be, therefore, close to the target 
asset strategy.  The asset allocation targets 
are regularly reviewed and, as the table 
demonstrates, there have been significant 
shifts over the period.  For example:

 • a significant diversification of the Fund’s 
bond portfolio from only investing in UK 
public bonds (gilts) at the start of the 
period, to other fixed and indexed linked 
bonds; 

 • some reduction in the exposure to equity 
markets and a significant diversification 
away from the UK over the ten-year 
period; 

 • a significant increase in the exposure to 
private equity investments; and 

 • the introduction of investments in hedge 
funds (via a very diversified ‘manager of 
managers’ approach).

9) Overall Fund performance.
Details are provided of the annual return of 
the Fund’s assets.  As can been seen, the 
returns were very volatile over the period 
reflecting the turbulent market conditions.  
Whilst the Trustees do monitor performance 
relative to an appropriate benchmark for that 
particular investment mandate, the Trustees 
are most concerned about the performance 
relative to the growth of the liabilities, as it 
is the difference between the value of the 
liabilities and the value of the assets which 
determines the funding level of the Fund.  
See note 3) left.  

The Trustees have spent considerable time 
reviewing their approach to investments 
at the strategic level, as mentioned in note 
8 above, with the Investment Committee 
monitoring the performance of individual 
managers (in particular those who are 
employed on an ‘active’ basis with the 
target of outperforming either alternative 
equivalent investment managers or relevant 
market indices).  In each Fund Annual Report 
significant information is provided regarding 
the Fund’s investment arrangements in the 
Investment report.  For this Annual Report  
the Investment report is provided on pages  
25 to 32.
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Liz Airey

Roger Bevan

James Barnes Pamela Dickson

There are 11 directors on the Board of the Trustee 
Company.  Five are appointed by Unilever, currently 
three are elected by employee delegates and two 
are elected by eligible pensioners.   The Independent 
Chair Trustee is jointly appointed by Unilever and the 
other Trustees. An ‘in-principle’ decision has been 
made to replace one of the delegate-elected active 
member directors with a director appointed from 
amongst the deferred member population.

The Independent Trustee Chair receives a commercial 
fee of £65,000 a year, while any pensioner serving 
as a Trustee receives a payment of £5,000 a year in 
recognition of their services.

Appointment and removal of Trustee 
Directors
The appointment of member-nominated directors 
is set out in the ‘Arrangements for the Nomination 
and Selection of Member Nominated Directors’ (the 
‘Arrangements’). 

Company nominated and Independent directors 
are appointed in accordance with the Trust Deed 
and Rules.  Directors can be removed by a decision 
of all the other directors, or according to the 
Arrangements or the Trust Deed and Rules.

Trustee Company: Unilever UK Pension Fund Trustees Limited
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David Alfred Jones

Roger Reed Mike Samuel

Richard ClarkDavid Saunders

Richie Furlong

Changes to the Board
Joining the Board Pamela Dickson (1 June 2009)
 Roger Reed (1 June 2010)

Leaving the Board Christine Appleby (8 July 2009)
 Jimmy McGovern (31 March 2010)
 Steve Cutting (30 April 2010)
 George Maddock (30 April 2010)

The current Trustees
Independent Chair Liz Airey
Appointed by Unilever PLC James Barnes
 Pamela Dickson
 Richie Furlong
 Roger Reed
 Mike Samuel

Elected by employee delegates Roger Bevan
 David Saunders
 (One vacant position to be filled   
 by a deferred member)

Elected by eligible pensioners Richard Clark
 David A Jones

Fund Secretary Andy Rowell
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Administration and contact details
Unilever UK Pensions Andy Rowell (Head of Trustee Services and Fund Secretary)
 Wendy Mayall (Chief Investment Officer) 
 Peter Bewley (Service Delivery Manager)

 Unilever UK Pensions  
 Unilever House  
 Springfield Drive 
 Leatherhead KT22 7GR.

Unilever Peoplelink
(for queries from active members) 0800 028 4390

Unilever Pensions Team
(for queries from pensioners  Unilever Pensions Team 
and deferred members) Hewitt Associates Outsourcing Limited 
 Parkside House  
 Ashley Road  
 Epsom  
 Surrey KT18 5BS

 Phone:  0800 028 0051

 Email:  unileverpensionsteam@hewitt.com 

 (Please note the Unilever Pension Team’s new address.)

Current Advisers
Actuary  
Richard Whitelam FIA, Hewitt Associates Ltd

Actuarial advisers  
Hewitt Associates Limited

Auditors  
PricewaterhouseCoopers LLP

Banker  
HSBC Bank PLC

Custodian  
The Northern Trust Company

Investment consultants  
Deloitte Total Reward & Benefits
Mercer Limited
Hewitt Associates Ltd

Covenant assessment  
Penfida Partners LLP

Investment managers  
Aberdeen Asset Management Limited
C B Richard Ellis Investors Limited
Cantillon Capital Management LLP
FIL Pensions Management Limited
Goldman Sachs Asset Management Limited
JP Morgan Asset Management (UK) Limited
Lazard Asset Management Limited
M&G Investment Management Limited
Northern Trust Luxembourg Management  
   Company SA*
Overlay Asset Management
Pantheon Ventures Limited
River & Mercantile Asset Management LLP

Legal advisers  
Slaughter and May
Travers Smith LLP
DLA Piper
Schiff Hardin LLP
Cravath Swaine & Moore LLP
Elvinger Hoss & Prussen

* The Northern Trust Luxembourg Management 
Company SA is the investment manager for funds 
delivered through the pooled investment vehicle, 
Univest. For more information on Univest, refer to 
‘Investment management structure’ page 29.

Unilever UK Pension Fund Report and Statement of Accounts 2010
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Activities during the year – Trustee Diary
We normally hold quarterly meetings to conduct the business of the Fund. The dates of the full 
board meetings, training/strategy days and the sub-committee meetings are shown below.

April 2009 Training and strategy day

May 2009 Investment committee meeting

June 2009 Operations and Benefits committee meeting 
 Governance and Funding committee meeting

July 2009 Quarterly full Board meeting

September 2009 Governance and Funding committee meeting 
 Investment committee meeting 
 Operations and Benefits committee meeting

October 2009 Quarterly full Board meeting 
 Training and strategy day 
 Investment committee meeting (extra meeting)

November 2009 Operations and Benefits committee meeting 
 Governance and Funding committee meeting 
 Investment committee meeting

December 2009 Quarterly full Board meeting 
 Training and strategy day

February 2010 Investment committee meeting

March 2010 Delegates conference 
 Operations and Benefits committee meeting 
 Governance and Funding committee meeting

Unilever UK Pension Fund Report and Statement of Accounts 2010

Trustees’ Report
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Trustee Committee updates
The Committee memberships shown below are as at 
October 2010.

Governance and Funding
Liz Airey (Chair) 
Roger Bevan 
Richard Clark   
Pamela Dickson 
(Secretary: Andy Rowell)  

The role of the Governance and Funding Committee 
involves making sure the Fund keeps in line with the 
Fund rules as well as pensions law. The Committee 
also acts as an audit committee, oversees risk 
management and business planning. Furthermore, 
it regularly reviews the funding level and considers 
other funding matters (although all funding matter 
decisions remain at board level). 

During 2009/10, the Committee’s regular activities 
included:

 • reviewing new legislation and market 
development in the pensions world;

 • overseeing the Fund’s annual audit and the 
production of the Annual Report and Accounts;

 • overseeing the Fund’s risk management 
programme;

 • making recommendations on business planning 
and conflicts of interest; and

 • reviewing funding levels.

Other activities during 2009/10 included:

 • reviewing the scheme actuary;

 • developing the Service Level Agreement (SLA) with 
the Unilever UK Pensions team; and

 • working on Trustee Board governance matters 
(including reviewing the size of the board, the 
conflict of interest procedures, the procedures 
manual and delegations of powers).

Investment
Mike Samuel (Chair) 
Liz Airey  
Richie Furlong  
David Jones 
Wendy Mayall (Chief Investment Officer) 
Catherine Claydon (independent investment adviser, 
appointed 1 April 2010)  
(Secretary: Michael Normington)

The Investment Committee recommends an 
investment strategy to the main board and 
oversees the implementation of the agreed 
investment strategy. The Committee also selects 
the Fund’s investment managers and monitors their 
performance against the targets set for them. 

Further details of the work of the Committee can be 
found in the Investment Report starting on page 25.

Operations	and	Benefits
James Barnes (Chair) 
Roger Reed   
David Saunders 
(Secretary: Peter Bewley)

The Committee regularly reviews and monitors 
issues relating to the administration of the Fund. 
This includes reviewing the performance of the 
administrators of the Fund (Hewitt Associates 
Outsourcing Ltd and Fidelity for the Investing plan) 
and monitoring any legal changes affecting benefits 
and/or administration. The Committee also exercises 
discretionary powers in relation to administration and 
death benefits, and deals with any Internal Dispute 
Resolution cases that may arise during the year.

The Committee also continues to provide input into 
the Fund communications.

The Committee’s remit expanded during the year to 
include governance of the Defined Contribution (DC) 
sections of the Fund, following the establishment of 
the Investing plan in 2008.

Activities during 2009/10, included:

 • Monitoring the migration to the new Hewitt 
administration model;

 • Overseeing the implementation of the first annual 
renewal process; and

 • Establishing a DC Governance plan, and starting 
to implement the plan.

Trustee working parties
In addition to the formal committee structure, trustee 
‘working parties’ are used to address particular 
issues. During the year, working parties were in place 
to look at:

 • The employer covenant;

 • The project to pool internal investment resources; 
and

 • The 2010 actuarial valuation.
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The Pensions Act 2004 requires trustees of 
pension schemes to have a certain level of 
knowledge and understanding of pensions. 
This is known as Trustee Knowledge and 
Understanding, or ‘TKU’. The Pensions 
Regulator (TPR) has issued a code of practice 
and guidance to set out what the level 
required should be and how trustees can  
gain the necessary level of TKU.  The aim is  
to ensure trustees:

 • act in the best interests of the 
beneficiaries, whilst giving full and proper 
consideration to the interest of different 
classes of beneficiary;

 • understand their own schemes, how they 
work and, the importance of the employer 
covenant; 

 • understand the advice they are given, 
enter into discussion with their advisers 
and participate fully in decision-making; 

 • are able to question and challenge advice 
when the need arises; 

 • recognise and manage conflicts of interest; 

 • develop a regime for the proper 
governance of their schemes; and

 • have a working knowledge of their own 
schemes’ governing trust documentation 
and other important scheme documents. 

The Fund has a documented training 
programme to ensure that new and existing 
Trustees have the required knowledge as 
set out in TPR’s guidance. For new Trustees, 
this includes an induction programme, 
which must be completed within six months 
of appointment. For existing Trustees, this 
includes regular reviews to establish any gaps 
in knowledge, and steps to meet these gaps 
via relevant training. This is implemented via 
a formal annual Performance Development 
Plan (PDP) process in which Trustees identify 
activities they will undertake as individuals 
to develop their TKU. An individual self-
assessment of each Trustee against The 
Pension Regulator’s scope guidance for 
defined benefit schemes is used to identify 
development areas for the annual PDP 
process. For the first time this year, the 
Trustees carried out a ‘peer review exercise’ 
of the Chair of the Trustee Board and of the 
individual Chairs of the Committees. A log is 
also kept for each Trustee on training received 
during the year.

In addition to this, the Trustees now require 
of themselves completion of The Pension 
Regulator’s online trustee toolkit.  All existing 
Trustees have completed the toolkit. The 
newly appointed Trustee, Roger Reed, is 
currently working through the toolkit, with  
a view to completing it within six months of 
his appointment.

Finally, days are set aside during the year  
(see the Trustee Diary on page 17) to consider 
strategy and to hold specific training for the 
full Board.

Trustee Knowledge and Understanding
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Delegates Conference 2010
The annual Delegates Conference was held in Birmingham, on 16-17 March 2010.

Attendees:

 • around 35 delegates

 • members of the Trustee Board

 • Unilever UK Pensions Team members

 • UK HR representatives from Unilever

Day 1 presentations

Andy Rowell (Head of 
Trustee Services)

‘Making the Trustee mission a reality’

 • An introduction to the Trustees’ mission statement

 • An overview of the current pensions environment – both external and 
within Unilever

 • An introduction to the Trustees’ objectives and key drivers, under the 
headings of: funding, investment, governance, communications and 
administration.

Andy Dunlop 
(Communications 
Manager) 

Communications workshop

An interactive workshop to gain feedback from the delegates in three 
key areas: value and understanding of pensions; attitude to pensions and 
retirement planning; and communications.

 • A review of communications over the year

 • An overview of the communications programme for the coming year.

Updates from the 
Committee Chairs

David Saunders – Operations and Benefits Committee

Andy Rowell (on behalf of Liz Airey) – Governance and Funding Committee

Mike Samuel – Investment Committee

Refer to the Committee updates above for details of each Committee’s activity 
during the year.

Day 2 presentations

Derek Wildey (The 
Retirement Counselling 
Service)

State benefits

 • A reminder of the forthcoming changes to the State pension 

 • An overview of benefits available from the State

 • An overview of the Unilever State Benefits Helpline.

Peter Bewley (Service 
Delivery Manager) and 
Carl Malcolm (Senior 
Administrator)

Fund benefits and planning for retirement workshop

 • A reminder of the benefits available from the Fund

 • Interactive workshops asking the delegates to consider important issues 
when planning for retirement and the issues that members at different ages 
face

 • A reminder of the choices members need to make in the run up to 
retirement and where members can find further help.
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The official document governing the running 
of the Fund is the Trust Deed and Rules.  
A number of amendments were made to  
the Trust Deed and Rules during the year:

 • In the 2009 budget on 22 April 2009, 
the Chancellor announced some changes 
in respect of the taxation of pensions. 
The long term changes were due to 
be introduced from April 2011. In the 
Emergency budget delivered on 22 June 
2010, the new Chancellor announced a 
review of these changes – the details of 
which are yet to be determined.  However, 
under the previous Government, a new tax 
charge came into effect immediately on 
22 April 2009 aimed at preventing people 
increasing pension savings prior to April 
2011 in order to optimise tax effective 
pension saving prior to any changes 
introduced in April 2011. This new tax 
charge is called the ‘Special Annual 
Allowance Charge’ (SAAC). An interim 
Deed of Amendment was signed on 24 
July 2009 to provide for benefits and 
contributions to be limited to the extent 
necessary to prevent the SAAC being 
payable, unless the member otherwise 
agrees in writing with the Trustee & 
Principal Employer.  It also provides for the 
payment of additional contributions to 
be deemed a mistake and to therefore be 
refundable if the SAAC would otherwise 
be triggered (again, unless the member 
otherwise agrees). 

 • A Deed of Amendment was signed on 
14 September 2009 to allow for a revised 
definition of Final Pensionable Pay for 
certain members in certain circumstances, 
where the Company and the member 
agree.

 • A Deed of Amendment was signed on  
16 March 2010 to allow for the reduction 
in the overall size of the Trustee Board 
from 13 to 11. This Deed details the 
revised composition of the Board 
– reducing the number of Member 
Nominated Directors from 6 to 5, and the 
number of Company appointed Directors 
also from 6 to 5.

 • Following ‘A’ day (6 April 2006) it is no 
longer necessary for HMRC approval to be 
obtained for a new employer to participate 
in the Fund. A Deed of Amendment was 
signed on 24 March 2010 removing the 
reference to this approval from the Trust 
Deed and Rules.

Changes to the Trust Deed and Rules
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Following the introduction of ‘salary sacrifice’ in May 
2005 (the ‘Unilever Contribution Arrangement’ or 
‘UCA’), Unilever is making contributions on behalf 
of those members taking part, on top of its own 
contributions. Members sacrifice an amount of their 
salary equal to their regular pension contributions 
(although Final salary plan members can choose 
not to pay contributions in this way). This results 
in a National Insurance contribution saving for 

both members and the Company.  The majority of 
members therefore no longer contribute directly 
to the Fund and the Company is paying the full 
contribution due in respect of those members.  
Career average plan member contributions must 
be paid to the Fund via the UCA. For the avoidance 
of doubt, the Fund remains a contributory 
arrangement. 

Transfer values
Transfer values are worked out in line with Section 97 of the Pension Schemes Act 1993 as amended by The 
Occupational Pension Schemes (Transfer Values) (Amendment) Regulations 2008, which came into force on  
1 October 2008.

During the year, Unilever PLC operated a discretionary practice of waiving the early retirement reductions 
applicable at ages 60 to 65 for certain members in certain circumstances. Transfer value calculations include 
allowance for this only where the member concerned is already eligible for the discretionary practice to apply. 

Transfer value calculations allow for discretionary increases in line with assumed price inflation in the Final 
salary plan for pre 1 January 2008 pensions in payment. They do not allow for any discretionary increases 
above the guaranteed amounts for post 31 December 2007 pension (in either plan).

Regular employee-member contributions

Final salary plan 7% of pensionable salary above the Lower Earnings Limit; or

8.5% of pensionable salary above the Lower Earnings Limit if choosing to keep 
pension increase rate in line with inflation up to 5% a year. 

Career average plan 5% of pensionable earnings between a higher and lower level. (At 1 April 2009, 
the lower level was £4,909 and the higher level was £39,150. At 1 April 2010, 
the lower level was £5,032 and the higher level was £39,737.)

Unilever’s contributions

Final salary plan 24.1% of active members’ pensionable salaries (less employee contributions). 

Career average plan 20.5% of active members’ pensionable earnings between the two levels (less 
employee contributions); plus

12.5% of pensionable earnings above the higher level, paid into the member’s 
Investing plan account, or salary, or a mix of both.

Special contributions £95.5 million broken down as follows:

• £64 million contribution towards making up the shortfall (in February 2010).

• £26.2 million unfunded retirement benefits contributions.

• £1.2 million special contribution towards the PPF levy.

• £1.2 million augmentation in respect of the backdating of pension 
membership for certain part time members.

• £2.9 million augmentation of member benefits.

Contributions paid during the year ended 31 March 2010
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Pension increases

Final salary plan Pensions (above Guaranteed Minimum Pensions, GMPs) built up 
before 1 January 2008 increase on 1 April each year in line with 
inflation up to 5% a year. 

Pensions (above GMPs) built up from 1 January 2008 increase on  
1 April each year in line with inflation up to 3%, unless the 
member has chosen to pay towards increases of up to 5%.

The Company has discretion to grant increases in excess of these 
percentages.

The Fund is responsible for paying increases to certain parts of 
members’ GMPs (where applicable). For more details on this, refer 
to the Spring 2010 ‘Your pension’ leaflet, issued to pensioner 
members in March 2010 (available to download from the Fund’s 
website).

Career average plan Pensions increase on 1 April each year in line with inflation up to 
2.5%. The Company has discretion to grant increases in excess of 
2.5%.

The general increase to pensions on 1 April 2010 was 3.7% (based on the increase to the 
Retail Prices Index from January 2009 to January 2010). This increase was applied as follows:

Final salary plan • Pensions (above Guaranteed Minimum Pensions, GMPs) built up 
before 1 January 2008 increased by 3.7% (1 April 2009: 0.1%).

• Pensions (above GMPs) built up from 1 January 2008 by 
members who made contributions at the 7% rate, increased by 
3% (1 April 2009: 0.1%).

• Pensions (above GMPs) built up from 1 January 2008 by 
members who made contributions at the 8.5% rate, increased 
by 3.7% (1 April 2009: 0.1%).

• The Fund is responsible for paying increases to certain parts of 
members’ GMPs (where applicable).

Career average plan Pensions increased by 2.5% (1 April 2009: 0.1%).

There were lower increases on a sliding scale for those who left service after March 2009. 

No discretionary pension increases were awarded in April 2010.

Myners Principles
The original Myners Report, published in 2001, highlighted shortcomings in the expertise and 
organisation of investment decision-making by pension fund trustees and proposed a series of 
principles (ten) that trustees should adopt on a ‘comply or explain’ basis.

A Government commissioned review of the Principles was carried out by the NAPF in 2007, 
which was followed by a consultation process conducted by the Treasury. The outcome of 
the consultation resulted in the adoption of a smaller number (six) of simplified, higher level, 
principles.

The Trustees have reviewed their compliance with the updated Myners’ principles and, subject 
to some follow up actions which have been identified for further consideration in 2010, the 
Fund is fully compliant with the simplified principles.
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The financial statements are the responsibility of 
the Trustees. Pension Scheme regulations require 
the Trustees to make available to Fund members, 
beneficiaries and certain other parties, audited 
financial statements for each Fund year which: 

•	 show	a	true	and	fair	view,	in	accordance	with	
applicable law and United Kingdom Accounting 
Standards (United Kingdom Generally Accepted 
Accounting Practice), of the financial transactions 
of the Fund during the Fund year and of the 
amount and disposition at the end of the Fund 
year of its assets and liabilities, other than 
liabilities to pay pensions and benefits after the 
end of the Fund year, and

•	 contain	the	information	specified	in	the	
Schedule to the Occupational Pension Schemes 
(Requirement to obtain Audited Accounts and a 
Statement from the Auditor) Regulations 1996, 
including a statement whether the financial 
statements have been prepared in accordance 
with the Statement of Recommended Practice 
‘Financial Reports of Pension Schemes’.

The Trustees have supervised the preparation of 
the financial statements and have agreed suitable 
accounting policies, to be applied consistently, 
making any estimates and judgements on a prudent 
and reasonable basis. 

The Trustees are responsible under pensions 
legislation for ensuring that there is prepared, 
maintained and from time to time revised a schedule 
of contributions showing the rates of contributions 
(other than voluntary contributions) payable towards 
the Fund by or on behalf of the employer and the 
active members of the Fund and the dates on or 

before which such contributions are to be paid.  
The Trustees are also responsible for keeping records 
in respect of contributions received in respect of 
any active member of the Fund and for monitoring 
whether contributions are made to the Fund by 
the employer in accordance with the schedule of 
contributions.  Where breaches of the schedule 
occur, the Trustees are required by the Pensions Acts 
1995 and 2004 to consider making reports to the 
Pensions Regulator and to members.

The Trustees also have a general responsibility for 
ensuring that adequate accounting records are kept 
and for taking such steps as are reasonably open 
to them to safeguard the assets of the Fund and to 
prevent and detect fraud and other irregularities, 
including the maintenance of an appropriate system 
of internal control.

The Trustees are also responsible for the maintenance 
and integrity of the Unilever UK Pension Fund’s 
website (www.uukpf.co.uk). Legislation in the 
United Kingdom governing the preparation and 
dissemination of financial statements may differ from 
legislation in other jurisdictions.

Preparation and Audit of Financial 
Statements
The Trustees confirm that the financial statements 
have been prepared and audited in accordance with 
the regulations made under Section 41 (1) and (6) of 
the Pensions Act 1995.

On behalf of the Trustees

E AIREY  A ROWELL
Chairman Secretary

Statement of Trustees’ Responsibilities
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Economic background
The worst outcome was averted in the financial 
sector but the fallout in the wider global economy 
required a concerted government response. The G20 
summit in April 2009 delivered a $1.1 trillion package 
with an extra $500 billion for the International 
Monetary Fund (IMF) at its heart.  Stimulus plans, 
both fiscal and monetary, were more effective on a 
national level as all the major economies sought to 
bolster demand.  The Chinese provided the most 
effective plan and their economy continued to thrive; 
sales data showed that China accounted for 25% of 
global car sales in November.

The recession in the UK economy deepened over the 
second and third quarters of 2009, though the rate 
of decline was significantly less than the 2.5% drop 
in the first quarter of the year.  On an annual basis, 
Gross Domestic Product (GDP) decreased by 5.2% 
by the end of September, the deepest recession 
since comparable records began and definitely since 
the Great Depression of the 1930s.  The UK finally 
emerged from recession in the fourth quarter of 
2009, expanding by 0.4% quarter-on-quarter. This 
was with the assistance of historically low interest 
rates, quantitative easing totalling £200 billion, and 
counter-cyclical government expenditure.  Figures 
from the Organisation for Economic Co-operation 
and Development (OECD) estimated annualised 
growth of 2% in the UK for the first quarter of 2010.  
Positivity surrounding the end of recession was 
tempered by the news that Consumer Prices Index 
(CPI) inflation rose to 2.9% in December, raising the 
possibility of a less benign recovery than expected.

The US economy was among the first of the 
developed world’s to emerge from recession as 
President Obama’s stimulus package fed through to 
the wider economy.  The third quarter of 2009 saw 
annualised growth of 2.2% and in the fourth of 
5.6%. However, adjusting for inventory restocking 
growth was a more modest 1.8%.  Despite the early 
and continuing recovery the US job market remained 
fragile at best; unemployment stood at 9.7%, close 
to a twenty year high, a major headache for an 
administration projecting a $1.5 trillion deficit over 
the next fiscal year.

The economic situation in the Euro zone destabilised 
the harmony of the single currency as monetary 
policy has proved restricted in response to the 
conflicting demands of disparate economies.  
Recovery in the bulk of the zone, notably in Germany 
as demand for its products increased, was sound. 
However, the level of debt in Portugal, Ireland, Italy, 
Greece and Spain was a major problem.  Greece’s 
troubles were the most noticeable although the 
IMF/Euro zone rescue package was hoped to calm 
investor’s concerns.

Investment markets
In the UK, the FTSE All-Share Index rose 52.3% 
over the twelve month period.  Mid and small cap 
stocks outperformed the wider index by 11.9% and 
17.1%, with absolute returns of 64.2% and 69.4% 
respectively.  Large caps underperformed the  
All-Share by 1.9% but still gave an absolute return  
of 50.4%.

However, it is important that this good performance 
is viewed in a historical perspective especially as the 
previous year saw such a dramatic fall in value. For 
example on the 31 March 2008 the FTSE All share 
index stood at 2927, a year later at 1984 and at  
31 March 2010 at 2910.

The best performing sector within the UK market 
was Basic Materials (market cap share of 12.7% as at 
31 March 2010) with an absolute return of 107.1%, 
and 54.8% relative to the All-Share Index.  This was 
a full 26 percentage points higher than the next best 
sector, Technology (1.6%), which returned 81.0% 
on an absolute basis and 28.7% relative to the wider 
index.  Five sectors underperformed the All-Share 
Index, the worst of which were Utilities (3.3%) and 
Health Care (7.4%) with returns of -27.0% and 
-24.7% respectively on a relative basis, 25.3% and 
27.6% on an absolute basis.

Over the year the FTSE World index rose 47.1% 
in Sterling terms and 48.0% in local currency.  In 
Sterling terms the regional FTSE indices were strongly 
positive although the disparities in the strength  
of the rally can be seen when comparing the 
Emerging Markets index, 74.5%, against the  
Japan index, 29.6%.  

Unilever UK Pension Fund Report and Statement of Accounts 2010

Investment Report

 Investment 2524 Trustees



Unilever UK Pension Fund Report and Statement of Accounts 2010

Investment Report (continued)

Over the twelve months to 31 March 2010 the FTSE All 
Stocks Gilts index rose 0.8%, boosted by the performance 
of short-dated gilts, 3.0%, in comparison to mid and longs 
returning -0.4% and -0.2% respectively; Longs fell 6% from 
their October high.  Irredeemables fell 5.4% over the year.  

Sterling Corporate Bonds were strong over the year with 
the Bank of America Merrill Lynch Non-Gilts index returning 
21.7%, buoyed by the recovery in credit markets throughout 
2009 and the reduction in the risk of corporate default.  
Global Corporates were neutral after a 5.3% rise in the  
J P Morgan Government Bond Index Global All Maturities 
index in the first quarter of 2010.

Sterling made moderate gains against the three main reserve 
currencies over the year.  At the end of March Sterling had 
fallen back against the Japanese Yen after the gains over the 
summer of 2009 to finish neutral, returning 0.1%; against 
the US Dollar, despite losing 6% in value over the first 

quarter of 2010 Sterling moved from $1.43 to $1.52; and 
against the Euro Sterling appreciated from €1.08 to €1.12.

Commodity prices made steady upward progress on 
the back of fiscal stimuli and the upsurge in demand as 
industrial production began to accelerate, particularly in 
China.  Over the year the Goldman Sachs Commodity 
Index Commodity Spot index rose 47.9% and Crude Oil 
appreciated by 74.2% from $47 to $81 per barrel.  This 
was still 45% lower than its high of $145 in July 2008.  The 
Investment Property Databank All Property Total Return 
index grew strongly with a continuing upsurge in the market 
in the latter two quarters of the year to 31 March 2010 
performance for the twelve months was 16.3%.

The chart below shows the 12 month market index returns 
to 31 March 2010, illustrating the performance of the 
market as a whole, in Sterling and in local currency terms.

Investment strategy
As a mature fund, with a small number of active members 
compared to pensioners and deferred members, the 
Fund has adopted an investment strategy that aims for 
self-sufficiency, and which reduces the level of risk as the 
funding level improves. The initial phase of this strategy is 
to target a return of gilts plus 3% pa.  The strategy was set 
by the Trustees after giving full consideration to the funding 
objectives, the level of risk inherent in targeting a return in 

excess of gilts, an assessment of the strength of the Unilever 
covenant to support the Fund, and also the views of the 
Company on the investment strategy.  Details of the strategy 
together with other important investment information for 
the Fund is set out in a Statement of Investment Principles 
(‘SIP’) as required by Section 35 of the Pensions Act 1995 
and Section 244 of the Pensions Act 2004.

Sterling return

52.3

Local currency return

Source: Thomson Reuters Datastream
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Twelve month performance to 31 March 2010
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Activity during the year

The Trustees agreed a number of minor changes to 
the Fund’s strategic allocation during the year.  As a 
result, the separate strategic allocation to Cash was 
discontinued, and the strategic allocation to Private 
Equity reduced. The strategic allocation to Bonds was 
correspondingly increased.

In July 2009, the Trustees agreed the appointment 
of an active currency manager, Overlay Asset 
Management, to introduce an element of active 
currency management into the Fund’s currency 
hedging programme.  

The appointment of Deloitte Total Reward & Benefits 
as a strategic adviser to the Fund was finalised in 
September.

In the fourth quarter of the year under review, 
the global equity mandates with AllianceBernstein 
and Newton were terminated. Cantillon Capital 

Management, Lazard Asset Management and River 
& Mercantile Asset Management were appointed as 
global equity managers.

At the end of March, in order to achieve further 
diversification within the Fund’s property portfolio, 
the Trustees agreed a commitment of £125m to a 
property fund managed by M&G.

An Independent Investment Adviser to the 
Investment Committee was appointed, effective  
from 1 April 2010.

At the year-end, the Fund was in the process 
of appointing a Liability Driven Investment (LDI) 
Manager. This appointment is likely to be completed 
during the third quarter of 2010.

The Fund’s strategic investment allocation target at 
31 March 2010, following the asset reallocations 
outlined above, together with the comparative 
position at the 31 March 2009, is set out below.

 Investment 2726 Investment

57.5% Total equities

■ 9.0% UK equities

■ 11.5% Europe ex-UK equities

■ 23.0% US equities

■ 14.0% Japan/Pacific ex-Japan/Emerging Market equities

■ 19.0% Bonds

■ 10.0% Property

■ 6.0% Private equity

■ 7.5% Hedge funds

■ - Cash

100.0% Total

57.5% Total equities

■ 9.0% UK equities

■ 11.5% Europe ex-UK equities

■ 23.0% US equities

■ 14.0% Japan/Pacific ex-Japan/Emerging Market equities

■ 15.5% Bonds

■ 10.0% Property

■ 7.5% Private equity

■ 7.5% Hedge funds

■ 2.0% Cash

100.0% Total

2010

2009



Investment returns

The Trustees are responsible for the investment strategy and 
monitor the investment returns of the Fund against a proxy 
for the Fund’s liabilities which is provided by Hewitt.  This 
gives a measure of the funding level which is separately 
reported to members annually. 

The actual investment returns are also measured against the 
market return (benchmark) for each of the asset classes in 
which the Fund invests in order to assess the performance of 
its investment managers.  

Investment Managers are remunerated on a fee basis in 
accordance with contractual agreements, related to the 
market value of the assets under management and the 
Investment Committee review their performance on a 
quarterly basis.
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Fund return 
 

%

Total Liability 
Return 

%

Excess return 
 

%

Year ended 31 March 2010 32.4 7.9 24.5

Since Inception (1st July 2008)  
(Annualised)

6.8 5.5 1.3

The Fund’s actual asset distribution may differ from the strategic allocation target at any time.

31 March 2010 31 March 2009

£m % £m %

Bonds 

UK public 232.7 4.3 334.8 7.8

UK private 195.3 3.6 322.1 7.6

Global ex-UK private 230.2 4.2 25.6 0.6

Indexed linked securities 203.0 3.7 0.3 0.0

Equities

UK 654.3 11.9 386.0 9.1

Global ex-UK 2,701.3 49.3 1,986.1 46.5

Derivative contracts (net) 23.9 0.4 (14.0) (0.3)

Private equity 358.9 6.6 305.0 7.1

Hedge funds 368.7 6.7 335.7 7.9

UK property 399.6 7.3 320.2 7.5

Cash, deposits and other investments 109.5 2.0 266.2 6.2

5,477.4 100.0 4,268.0 100.0

The disposition of the Fund’s investments excluding AVC investments as at the 31 March 2010 was as follows:
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Year ended 31 March 2010 Actual return

%

Benchmark

%

Excess return

%

Equity 47.9 48.9 -1.0

Bonds 16.3 9.5 6.8

Hedge funds 9.8 8.1 1.7

Property 14.1 17.9 -3.8

Five years ended 31 March 2010 (annualised)

Equity 8.5 9.6 -1.1

Bonds 5.0 4.6 0.4

Hedge funds * 9.6 5.1 4.5

Property 3.6 2.2 1.4

* - since inception.

A summary of actual returns by asset class compared against the benchmark for one and five year periods is as 
follows:

Investment management structure 
The Investment Managers appointed by the Trustees 
to manage the Fund’s bond investments are currently 
Aberdeen Asset Management Limited, Goldman 
Sachs Asset Management International and M & G 
Investment Management Limited.

The Fund’s equity investments are currently 
managed by Cantillon Capital Management LLP, 
Goldman Sachs Asset Management International, 
JP Morgan Asset Management (UK) Ltd, Lazard 
Asset Management Ltd, Northern Trust Luxembourg 
Management Company SA (re the Univest pooled 
equity holdings) and River & Mercantile Asset 
Management LLP. 

The Fund’s property portfolio is managed by  
CB Richard Ellis Investors Ltd, with Colliers CRE 
providing independent valuations. Private equity 
investments are managed by Pantheon Ventures Ltd, 
and the Hedge Fund portfolio (Univest) is managed 
by Northern Trust Luxembourg Management 
Company SA. Part of the Fund’s currency hedging 
programme is actively managed by Overlay  
Asset Management.

The Fund invests a proportion of its assets in the 
Unilever Pooled Investment Vehicle (Univest). 
Established in Luxembourg, Univest is set up as an 
umbrella vehicle, a ‘Fonds Commun de Placement’ 
(FCP), and it is managed by the Northern Trust 
Luxembourg Management Company SA. Northern 
Trust Luxembourg Management Company acts as 
a ‘Manager of Managers’ and the Univest pooled 
vehicle consists of a range of sub-funds, each 
with separately appointed investment managers 
appointed by Univest’s Investment Committee. Its 
Investment Committee also oversees the operation 
of Univest. The purpose of this vehicle is to 
optimise the investments of Unilever pension funds 
worldwide, taking advantage of economies of scale, 
diversification and expertise. The investment in 
Univest has been made by the Trustees on an  
‘arms length’ basis and the Funds performance  
is formally monitored in the same way as all the 
Fund’s other investments.

Private equity is measured on the basis of an Internal Rate of Return (IRR) calculation. Since inception, 
the annualised IRR of the portfolio has been 15.5% against the benchmark of 12.2%.

As noted above, the Investment Committee reviews performance for each individual manager against 
the specific benchmarks allocated to them.



Investment holdings 
Concentration of investment
As at 31 March 2010 there were two individual holdings 
that represented more than 5% of the Fund’s total assets:

The ten largest holdings in global equities (excluding pooled 
investment vehicles) as at 31 March 2010 were as follows:

The total exposure to the companies listed above could vary 
if shares held in pooled funds were also taken into account.  
However the Funds legally owns units in the pool and not 
the underlying assets.  

Details of the Fund’s holdings in pooled investment vehicles 
are disclosed in Note 7 to the accounts.

Scheme investments are invested in accordance with the 
Occupational Pension Schemes (Investment) Regulations 
2005 (SI 2005/3378).  The Fund is a Registered Pension 
Scheme under the Finance Act 2004.
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Pooled Investment Vehicles Value 
£m

 
%

Univest IV hedge fund 368.7 6.7

Univest UK equity sub-fund 339.1 6.2

Name Value 
(£m)

% of Total 
Global 

Equities

Microsoft Corp 26.1 1.2

Nestlé 21.6 1.0

Willis Group 16.7 0.7

British American Tobacco 16.7 0.7

Heineken 16.2 0.7

Getinge 14.5 0.6

Red Electrica 12.7 0.6

Covidien 12.7 0.6

Colgate Palmolive 12.3 0.5

Swedish Match 12.1 0.5
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Employer related investments
On 31 March 2010 the Fund held 688,800 shares  
in Unilever PLC with a market value of £13.2m  
(31 March 2009: £4.9m) and 326,415 shares in 
Unilever NV with a market value of £6.5m  
(31 March 2009: £nil).  

In terms of the investment through Univest, the Fund 
had an indirect interest in 526,487 shares in Unilever 
PLC with a market value of £10.2m (2009: £6.6m) 
through its investment in the UK Equity sub-fund, 
an indirect interest in 100,096 shares in Unilever NV 
with a market value of £2.2m (2009: £0.9m) through 
its investment in the Europe ex-UK sub-fund, and 
an indirect interest in 31,652 shares in Hindustan 
Unilever with a market value of £0.2m (2009: £nil).

Together these direct and indirect investments 
represent less than 1% of total assets. This is 
comfortably within the maximum 5% of the current 
market value of the resources of the Fund specified 
in the Occupational Pension Schemes (Investment) 
Regulations 2005 (SI 2005/3378).

Property 
The following chart shows the distribution of the 
Fund’s property portfolio by property type.

Derivative contracts 
The Trustees have authorised the use of futures 
contracts by their investment managers for efficient 
portfolio management. 

In December 2008 the Trustees agreed to implement 
a currency hedging programme in order to mitigate 
the currency risk of overseas investments relative to 
Sterling liabilities.  A hedge ratio of 50% was used 
on the North American, Europe ex-UK and Emerging 
Markets sub funds and the Univest IV hedge fund.  
The hedge ratio was increased to 75% at the end of 
March 2009. 

The hedging programme was diversified during July 
2009, with the appointment of an active currency 
manager, Overlay Asset Management, to actively 
manage part of the hedge.

Marketability of investments
At the end of the year in excess of £4 billion of 
investments were quoted on recognised stock 
exchanges and are therefore considered to be 
marketable on a short term basis.  Investments in 
hedge funds can usually be realised if six to twelve 
months notice is given.  Longer periods may be 
needed to dispose of direct property and private 
equity investments.

Global custody arrangements
The Northern Trust Company acts as global custodian 
for the Fund.  Wherever possible, the Fund’s 
segregated investments are held in a designated 
nominated account at The Northern Trust Company 
in the name of the Trustees of the Fund.  Reports 
are received each month covering the assets held by 
the custodians and transactions in the month.  The 
custodian is independent of the fund managers and 
provides a check on the recording and valuation of 
the assets of the Fund.  

£m

■ 102.2 Retail

■ 67.9 Retail 
Warehouse

■ 57.8 Office

■ 48.3 Leisure

■ 86.9 Industrial

Property Distribution
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Defined	contribution	section
During 2007/8 the Trustees established the Investing plan, 
a defined contribution section of the Fund, which provides 
money purchase benefits in addition to the Career average 
plan.  The Investing plan is also a vehicle for voluntary 
contributions for members of both the Final salary and 
Career average plans.  The day to day management of 
this section has been delegated by the Trustees to FIL 
Pensions Management Limited, formerly known as Fidelity 
Investments. All of the contributions to the defined 
contribution section are invested in UK managed pooled 
investment vehicles.  Members have the option of selecting 
in which managed fund they want their contributions 
invested.  The default option is the Moderate Growth Fund.  
The investment returns of the various managed funds for 
the year ended 31 March 2010 are as follows:

Statement of Investment Principles (SIP)
The current SIP was approved by the Trustee Board on 
31 March 2010 to take account of the changes in asset 
allocation agreed during the year, as set out above.  It is 
Trustee policy to carry out a review of the SIP every three 
years and immediately after any significant change in 
investment policy.  A further review of the SIP is currently  
in progress.

A copy of the SIP is available from the Fund Secretary  
on request.

Year ended 31 March 2010 Actual return 
%

Benchmark 
%

Excess return 
%

Unilever Investing plan Cash fund 0.3 0.4 -0.1

Unilever Investing plan Cautious Growth fund 29.4 26.7 2.7

Unilever Investing plan High Growth fund 47.2 47.6 -0.4

Unilever Investing plan Income/bond fund 9.9 10.2 -0.3

Unilever Investing plan Moderate Growth fund 41.8 37.3 4.5
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Scheme Actuary’s Report

My most recent formal valuation of the Fund was as at  
31 March 2007.  The principles for the valuation were 
agreed between the Trustees and Unilever PLC in a 
Statement of Funding Principles dated 5 February 2008,  
and I issued my report on the valuation on the same day.

On the basis of the assumptions set out in the Statement 
of Funding Principles, there was a deficit of assets relative 
to liabilities of £360m as at 31 March 2007. The deficit of 
£360m corresponded to a funding level of 93%. 

The long term rate of joint contributions, payable by 
the members and the Company, amounted to 24.1% 
of Pensionable Pay on the agreed assumptions. Most 
contributing members have entered into a ‘salary sacrifice’ 
arrangement as an alternative to paying contributions, 
and so there is a corresponding increase in Company 
contributions.

As part of a valuation I am required to estimate the  
position of the Fund if it had been discontinued on the 
valuation date, based on an estimate of the terms that 
would have been offered by insurance companies to take  
on the liability. On this basis, the Fund was 73% funded  
at 31 March 2007.

During the period 1 April 2007 to 31 December 2007 the 
Company paid £230m in deficit contributions. Allowing for 
these deficit contributions and for future investment returns 
as agreed by the Company and Trustees, the balance of the 
deficit was predicted to be eliminated within three years 
of the valuation date. With effect from 1 January 2008 the 
existing Final salary plan was closed to new employees, 
who instead are offered membership of the new Career 
average plan and Investing plan. The Company is paying 
contributions at the long term rate of 24.1% of pensionable 
pay for members of the Final salary plan, less member 
contributions.  Different contribution rates are payable in 
relation to the Career average plan and Investing plan.

The next formal valuation is due as at 31 March 2010. As 
at 31 March 2008 and 31 March 2009, I produced actuarial 
reports which provided approximate updates on the 
funding position. These showed that the funding position 
has worsened since the 2007 valuation date which is not 
surprising given the turbulence in financial markets over the 
period. The funding level was assessed using assumptions 
consistent with those used for the 2007 valuation as set out 
in the Statement of Funding Principles. Compared with 93% 
at the 2007 valuation date, it was estimated to be 86% at 
31 March 2008 and 69% at 31 March 2009. The funding 
level at 31 March 2009 includes allowance for an additional 
deficit contribution of £110m paid by the Company in 
February 2009 following discussions with the Trustee in the 
light of the worsened funding position.

In advance of this year’s valuation date, the Company paid a 
further deficit contribution of £64m on 26 February 2010.   
I am now working on the actuarial valuation as at 31 March 
2010 and will report the results in next year’s Report and 
Statement of Accounts.

Note:  Copies of the Statement of Funding Principles, 
the Actuarial Valuation Report, the Annual Actuarial 
Update Reports, the Recovery Plan and the Schedule of 
Contributions are available on request. 

 

R J Whitelam
Hewitt Associates Ltd
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Independent Auditor’s Report

We have audited the financial statements of the Unilever UK 
Pension Fund for the year ended 31 March 2010 which comprise 
the fund account, the net assets statement and the related 
notes.  These financial statements have been prepared under the 
accounting policies set out therein.

Respective responsibilities of Trustees and Auditors
The Trustees’ responsibilities for obtaining an Annual Report 
and audited financial statements prepared in accordance with 
applicable law and United Kingdom Accounting Standards (United 
Kingdom Generally Accepted Accounting Practice) are set out in the 
statement of Trustees’ responsibilities.

Our responsibility is to audit the financial statements in accordance 
with relevant legal and regulatory requirements and International 
Standards on Auditing (UK and Ireland).  This report, including the 
opinion, has been prepared for and only for the Trustees as a body 
in accordance with Section 41 of the Pensions Act 1995 and for no 
other purpose.  We do not, in giving this opinion, accept or assume 
responsibility for any other purpose or to any other person to whom 
this report is shown or into whose hands it may come save where 
expressly agreed by our prior consent in writing.

We report to you our opinion as to whether the financial statements 
give a true and fair view and contain the information required by 
the relevant legislation.  We also report to you if, in our opinion, we 
have not received all the information and explanations we require 
for our audit.

We read the other information contained in the annual report 
and consider whether it is consistent with the audited financial 
statements.  This other information comprises only the Chairman’s 
introduction, the Trustees’ Report: a summary, the Trustees and 
Advisers, the Trustees’ Report, the Investment Report, the Scheme 
Actuary’s Report, the Schedule of Contributions, the Actuarial 
certificate of Schedule of contributions, the Summary  
of Contributions payable and the Membership statistics.  We 
consider the implications for our report if we become aware of 
any apparent misstatements or material inconsistencies with the 
financial statements.  Our responsibilities do not extend to any  
other information.

Basis of audit opinion
We conducted our audit in accordance with International Standards 
on Auditing (UK and Ireland) issued by the Auditing Practices Board. 
An audit includes examination, on a test basis, of evidence relevant 
to the amounts and disclosures in the financial statements. It also 
includes an assessment of the significant estimates and judgements 
made by or on behalf of the Trustees in the preparation of the 
financial statements, and of whether the accounting policies are 
appropriate to the Fund’s circumstances, consistently applied and 
adequately disclosed.

We planned and performed our audit so as to obtain all the 
information and explanations which we considered necessary in 
order to provide us with sufficient evidence to give reasonable 
assurance that the financial statements are free from material 
misstatement, whether caused by fraud or other irregularity or error. 
In forming our opinion we also evaluated the overall adequacy of 
the presentation of information in the financial statements.

Opinions
In our opinion:

 • the financial statements give a true and fair view, in accordance 
with United Kingdom Generally Accepted Accounting Practice,  
of the financial transactions of the Fund during the year ended 
31 March 2010, and of the amount and disposition at that 
date of its assets and liabilities, other than the liabilities to pay 
pensions and benefits after the end of the year; and, 

 • contain the information specified in Regulation 3 of, and the 
Schedule to, the Occupational Pension Schemes (Requirement 
to obtain Audited Accounts and a Statement from the Auditor) 
Regulations 1996.

PricewaterhouseCoopers LLP
Chartered Accountants and Statutory Auditors 
London

7 October 2010
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Fund Account for the year ended 31 March 2010
Note Year ended 

31 Mar 2010 
£ million

Year ended 
31 Mar 2009 

£ million

Contributions and benefits

Contributions receivable 2 154.6 383.5

Transfers in 3 0.5 0.5

155.1 384.0

Benefits payable 4 (279.7) (274.8)

Payments to and on account of leavers 5 (9.5) (6.3)

Administration expenses (10.0) (8.4)

(299.2) (289.5)

Net (withdrawals)/additions from dealings  
with members

(144.1) 94.5

Returns on investments

Investment income 6 141.1 170.8

Change in market value of:

     Defined benefit section investments 7 1,225.6 (1,033.3)

     Defined contribution section investments 8 1.0 (0.3)

Investment management expenses (11.5) (10.7)

Net returns on investments 1,356.2 (873.5)

Net increase/(decrease) in the Fund during the year 1,212.1 (779.0)

Net assets of the Fund at beginning of the year 4,281.7 5,060.7

Net assets of the Fund at end of the year 5,493.8 4,281.7
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Financial Statements

The notes on pages 37 to 44 form part of these financial statements.



Net Assets Statement as at 31 March 2010
Note Year ended 

31 Mar 2010 
£ million

Year ended 
31 Mar 2009 

£ million

Defined benefit section

Investments assets 7 5,512.0 4,330.1

Investment liabilities 7 (15.3) (43.4)

Net investment assets 5,496.7 4,286.7

Current assets 9 1.9 2.4

Current liabilities 10 (9.8) (9.8)

5,488.8 4,279.3

Defined contribution section

Investments assets 8 5.0 2.4

Net assets of the Fund at end of year 5,493.8 4,281.7

The notes on pages 37 to 44 form part of these financial statements.

These financial statements summarise the transactions and net assets of the Fund. They do not take account of liabilities to pay pensions 
and other benefits in the future. The actuarial position of the Fund, which does take account of such liabilities, is dealt with in the 
assessment of the Fund’s actuarial situation on page 33 and the actuarial certificate on page 48 and these financial statements should  
be read in conjunction with them.

For Unilever UK Pension Fund Trustees Limited

The Trustee of the Fund

E AIREY   A ROWELL 
Chairman  Secretary

7 October 2010

36 Finance  Finance 37

Unilever UK Pension Fund Report and Statement of Accounts 2010

Financial Statements (continued)



Fi
n

an
ce

1. Accounting policies
The financial statements have been prepared in accordance 
with the Occupational Pension Schemes (Requirement to 
obtain Audited Accounts and a Statement from the Auditor) 
Regulations 1996. The financial statements have been 
prepared in accordance with the Statement of 
Recommended Practice for Financial Reports of Pension 
Schemes (revised May 2007).  

The following are the key accounting policies that have 
been adopted in the preparation of the financial statements.

a) Investments

Investments are quoted at their fair value as set out below.

Quoted equities and fixed interest securities are valued on 
the basis of the bid price on the relevant stock exchange at 
the end of the year.  Accrued interest is excluded from the 
market value of fixed interest securities but is included in 
investment income receivable. 

Private equity investments are valued by the investment 
manager, Pantheon Ventures. The valuation is based on the 
latest investor reports and financial statements provided by 
the fund managers of the underlying funds, adjusted for 
transactions arising after the date of such reports. The 
reasonableness of these valuations is considered by 
Pantheon in the light of other available knowledge and 
corroborative evidence.  Quoted investments within the 
private equity portfolio are valued at bid price on the 
relevant stock exchange. A discount may be applied where 
trading restrictions apply to such securities.  Other unquoted 
securities including investments in hedge funds are included 
at the Trustees’ estimate of fair value based on the 
valuations provided by the fund managers.

Pooled investment vehicles are valued at the closing bid 
price if both bid and offer prices are published, or, if single 
priced, at the single closing price.

Since December 2009 properties have been valued quarterly 
rather than annually by independent Chartered Surveyors on 
an open market basis as defined by the Royal Institute of 
Chartered Surveyors.  No provision is made for property 
depreciation or amortisation.  

Derivative contract assets are fair valued at bid prices and 
liabilities are fair valued at offer prices.  Derivative contracts’ 
changes in fair value are included in change in market value.  
The fair value, being the unrealised profit or loss on the 
contracts is shown as a separate line within investments.  

Futures contracts’ fair value is determined using exchange 
prices at the reporting date.  The fair value is the unrealised 
profit or loss at the current bid or offer market quoted price 
of the contract.  Amounts outstanding in respect of the 
initial margin (representing collateral on the contracts) and 
any variation margin which is due to or from the broker are 
included in ‘Amounts due to or from brokers’.  The amounts 
included in change in market value are the realised gains 
and losses on closed futures contracts and the unrealised 
gains and losses on open futures contracts.

Additional voluntary contribution and defined contribution 
investments investment assets are valued at the valuation as 
advised by relevant provider. 

Transaction costs are included in the cost of investments 
purchased or deducted from the proceeds of investments 
sold.  Where some part of these transactions’ costs is 
subsequently recovered, the proceeds are credited to the 
change in market value of investments.

Realised and unrealised gains/losses arising from changes in 
market values are taken direct to the Fund Account. 

Securities that were on loan at the end of the year are 
included in the net asset statement to reflect the Fund’s 
ongoing economic interest in such securities.          

b) Foreign currency translation

The value of overseas securities is translated into sterling at 
the rates of exchange ruling at the end of the period. The 
resulting exchange differences arising in the period are 
included in changes in market values of investments and 
taken direct to the Fund Account.

Where forward sales of foreign currency have been made as 
a hedge against exposure on foreign currency investments, 
any unrealised profit or loss at the year end, measured by 
the difference between spot rate and contracted rate, is 
included in the changes in market values of investments, 
together with realised gains and losses on forward contracts 
maturing during the year.

c) Investment income

Dividends and interest from investments are accounted for 
on an ex-dividend basis. Interest on deposits and fixed 
interest investments and property rents are accounted for on 
an accruals basis. 
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d)  Contributions 

Normal contributions, both from the members and from the 
employer, are accounted for as they fall due under the Schedule of 
Contributions.

Deficit, additional and augmentation contributions from the 
employer are accounted for in accordance with the agreement 
under which they are paid.  Additional voluntary contributions from 
the members are accounted for in the month deducted from the 
payroll.

e) Benefits payable

Benefit payments are accounted for as and when they fall due. 
Where members can choose whether to take their benefits as a full 
pension or as a lump sum with reduced pension, retirement 
benefits are accounted for on an accruals basis on the later of the 
date of retirement and the date the option is exercised.

Other benefits are accounted for on an accruals basis on the date 
of retirement, death or leaving the Scheme as appropriate.

f)  Transfer values

Transfer values represent the capital sums either received in respect 
of newly-joined members from other pension schemes or paid to 
other pension schemes for members who have left the Fund.  
Transfer values are accounted for when the liability is accepted by 
the receiving scheme.

g) Investment management expenses

Investment management fees are accounted for on an accruals 
basis.     

h) Administrative expenses

Administrative expenses are accounted for on an accruals basis.

2. Contributions receivable 

Year ended 
31 Mar 2010 

£ million

Year ended 
31 Mar 2009 

£ million

Employers:

Normal 57.2 59.3

Deficit contributions 64.0 110.0

Augmentations – Part time workers 1.2 1.9

Deficit contributions – Section 75 – 0.2

Additional contributions 27.4 208.2

Augmentations 2.9 1.8

Members:

Normal 0.2 0.3

Additional Voluntary 1.7 1.8

154.6 383.5

Additional contributions receivable in the previous financial year included £200m paid by the Company in respect of unfunded pension 
obligations or for contributions that may have become due under the Schedule of Contributions. The current year additional contributions 
are in respect of the annual update reassessment as set out in the Schedule of Contributions and the PPF Levy. The current year deficit 
contribution of £64m is in respect of past service pension accrual as agreed under the Schedule of Contributions.
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3. Transfers in

Year ended  
31 Mar 2010  

£ million

Year ended  
31 Mar 2009  

£ million

Individual transfers in from other schemes 0.5 0.5

0.5 0.5

4.	 Benefits	payable

Year ended  
31 Mar 2010 

£ million

Year ended  
31 Mar 2009  

£ million

Pensions (250.2) (246.1)

Lump sum retirement benefits (28.1) (26.7)

Lump sum death benefits (1.4) (2.0)

(279.7) (274.8)

5. Payments to and on account of leavers

Year ended  
31 Mar 2010  

£ million

Year ended  
31 Mar 2009  

£ million

Individual transfers to other schemes (9.5) (6.3)

(9.5) (6.3)

6. Income from investments 

Year ended  
31 Mar 2010  

£ million

Year ended  
31 Mar 2009  

£ million

Income from fixed interest securities 37.2 44.5

Dividends from ordinary shares 80.7 93.7

Income from private equity investments 0.1 0.2

Interest on short term deposits 0.9 5.0

Property rents less expenses 20.3 21.1

Other income 1.9 6.3

141.1 170.8
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7.	 Investment	assets	and	liabilities	–	Defined	benefit	section	

31 Mar 2010  
£ million

31 Mar 2009  
£ million

Investment assets

Fixed interest securities 658.2 682.5

Index linked securities 203.0 0.3

Quoted equities 2,248.2 1,563.0

Private equity funds 358.9 305.0

Hedge funds 368.7 335.7

Pooled investment vehicles 1,143.9 847.4

Derivative contracts 27.1 12.9

Property 363.1 281.9

AVC investments 19.3 18.7

Cash and other investment assets 121.6 282.7

Total investment assets 5,512.0 4,330.1

Investment liabilities

Derivatives contracts (3.2) (26.9)

Cash and other investment liabilities (12.1) (16.5)

Total investment liabilities (15.3) (43.4)

Net investment assets 5,496.7 4,286.7

Net investment assets Market  
value at  
1 Apr 09 
£ million

Purchases at cost 
and Derivative 

Payments 
£ million

Proceeds of sales and 
Derivative Receipts  

£ million

Change in  
market  

value 
£ million

Market  
value at  

31 Mar 10 
£ million

Fixed interest securities 682.5 1,061.2 (1,160.0) 74.5 658.2

Index linked securities 0.3 233.5 (36.2) 5.4 203.0

Quoted equities 1,563.0 2,340.4 (2,311.5) 656.3 2,248.2

Private equity funds 305.0 33.4 (16.3) 36.8 358.9

Hedge funds 335.7 – – 33.0 368.7

Pooled investment vehicles 847.4 34.1 (119.3) 381.7 1,143.9

Derivative contracts (14.0) 332.9 (383.4) 88.4 23.9

Property 281.9 60.6 – 20.6 363.1

AVC investments 18.7 0.8 (3.4) 3.2 19.3

4,020.5 4,096.9 (4,030.1) 1,299.9 5,387.2

Cash and other investment assets 282.7 (74.3) 121.6

Cash and other investment (liabilities) (16.5) – (12.1)

4,286.7 1,225.6 5,496.7

Transaction costs incurred in the year including brokerage charges, stamp duty on property purchases and other costs amounted to £6.1m 
(2009: £4.6m).  In addition to these transaction costs, indirect costs are incurred through the bid-offer spread on investments within the 
pooled investment vehicles.

40 Finance  Finance 41

Unilever UK Pension Fund Report and Statement of Accounts 2010

Financial Statements (continued)



Fi
n

an
ce

Fixed interest securities

31 Mar 2010  
£ million

31 Mar 2009  
£ million

UK public sector quoted 232.7 274.3

UK other quoted 195.3 173.7

Overseas other quoted 230.2 234.5

658.2 682.5

Quoted equities

31 Mar 2010  
£ million

31 Mar 2009  
£ million

UK 340.3 170.3

Overseas 1,907.9 1,392.7

2,248.2 1,563.0

Private equity funds

31 Mar 2010  
£ million

31 Mar 2009  
£ million

UK – managed UK 1.7 1.3

Overseas – managed overseas 357.2 303.7

358.9 305.0

Pooled investment vehicles

31 Mar 2010  
£ million

31 Mar 2009  
£ million

Managed funds – managed overseas 1,107.4 809.1

Unit trust – property – managed UK 36.5 38.3

1,143.9 847.4

Derivatives contracts

31 Mar 2010  
Assets  

£ million

31 Mar 2010  
Liabilities  
£ million

31 Mar 2009  
Assets  

£ million

31 Mar 2009  
Liabilities  
£ million

Futures contracts 0.1 – 0.4 (0.1)

Forward foreign currency contracts 25.1 (1.3) 12.5 (26.8)

Options 1.9 (1.9) – –

27.1 (3.2) 12.9 (26.9)

Net derivatives 23.9 – – (14.0)

Futures contracts

Expires
Nominal value 

£ million

31 Mar 2010  
Assets  

£ million

31 Mar 2010  
Liabilities  
£ million

31 Mar 2009  
Assets  

£ million

31 Mar 2009  
Liabilities  
£ million

Fixed interest – UK 3 mths 9.6 0.1 – – –

Fixed interest – overseas 3 mths (11.6) – – 0.3 (0.1)

Equity Index – overseas 3 mths – – – 0.1 –

0.1 – 0.4 (0.1)
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Forward foreign currency contracts

Settlement Date

 
Currency 

Bought

Currency   
Bought 
 million

Currency       
Sold

Currency        
Sold 

 million

31 Mar 2010  
Assets  

£ million

31 Mar 2010  
Liabilities  
£ million

1 to 3 Months AUD 5.5 GBP (3.3) – –

Up to 1 Month CHF 3.5 GBP (2.2) – –

1 to 3 Months CHF 0.5 GBP (0.3) – –

Up to 1 Month EUR 0.4 GBP (0.4) – –

Up to 1 Month GBP 90.9 AUD (149.6) 0.7 –

1 to 3 Months GBP 60.1 AUD (100.5) – (0.3)

Up to 1 Month GBP 9.7 CAD (14.8) 0.1 –

Up to 1 Month GBP 24.5 CHF (38.9) 0.1 –

1 to 3 Months GBP 6.5 CHF (10.4) – –

Up to 1 Month GBP 464.2 EUR (516) 3.9 –

1 to 3 Months GBP 78.6 EUR (86.4) 1.5 –

Up to 1 Month GBP 32.2 HKD (374.4) 0.4 –

Up to 1 Month GBP 173.6 JPY (24,066.8) 3.7

1 to 3 Months GBP 20.5 JPY (2.781.1) 0.8 –

1 to 3 Months GBP 6.5 MXN (1,23.9.0) – (0.1)

Up to 1 Month GBP 6.8 NOK (61.0) – –

Up to 1 Month GBP 1,228 USD (1,842.1) 13.7 (0.3)

1 to 3 Months GBP 34.7 USD (52.6) 0.2 (0.1)

Up to 1 Month JPY 444.5 GBP (3.3) (0.2)

1 to 3 Months JPY 335.2 GBP (2.5) – (0.1)

1 to 3 Months KRW 2,968.8 USD (2.6) – –

1 to 3 Months MXN 23.8 GBP (1.3) – –

Up to 1 Month USD 24.8 GBP (16.5) – (0.2)

1 to 3 Months USD 6.1 GBP (4.0) – –

1 to 3 Months USD 13.3 KRW (15,101.5) – –

25.1 (1.3)

Options  

Expires Purchase/Sale

Notional 
Holding 

£ million

31 Mar 2010  
Assets  

£ million

31 Mar 2010  
Liabilities  
£ million

Currency Put Option GBP/USD 1 mth Purchase 100 0.3 –

Currency Call Option GBP/USD 1 mth Sale (100) – (1.4)

Currency Call Option GBP/USD 1 mth Purchase 100 1.6 –

Currency Call Option GBP/USD 3 mths Sale (75) – (0.5)

1.9 (1.9)
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Property

Property is valued in accordance with the accounting policy.  An independent valuation took place as at 31 March 2010.   
All property leases are subject to rent review within five years.  All direct property investments are in the UK.

AVC investments

The Fund provides the facility for members to pay Additional Voluntary Contributions (AVCs) to purchase additional benefits 
on a money purchase basis.  The money purchase AVCs are separately invested for the benefit of individual members who 
can choose from a range of investment options. Members are advised individually about the value of their money purchase 
investments by the AVC provider.  The aggregate amounts of AVC investments are as follows:

31 Mar 2010  
£ million

31 Mar 2009  
£ million

Santander 0.7 0.7

Equitable Life 3.8 4.3

Prudential 0.7 0.7

Standard Life 3.3 2.9

Zurich Assurance 10.8 10.1

19.3 18.7

Cash and other investment assets

31 Mar 2010  
£ million

31 Mar 2009  
£ million

Cash deposits 97.1 166.0

Cash margin 0.5 1.1

Amounts due from brokers 4.5 93.3

Accrued income 19.5 22.3

121.6 282.7

Cash and other investment liabilities

31 Mar 2010  
£ million

31 Mar 2009  
£ million

Bank overdraft (0.3) –

Margin balances – (0.1)

Amounts due to brokers (7.3) (11.4)

Deferred income (4.5) (5.0)

(12.1) (16.5)

Stocklending

The Fund participates in a stock lending programme managed by the Custodian, The Northern Trust Company.  The value 
of securities on loan at 31 March 2010 was £162.1 million (31 March 2009: £147.7m) in exchange for which the Custodian 
held collateral worth £171.0 million (31 March 2009: 153.5m). The collateral consists of eligible securities and letters of 
credit and forms part of Northern Trust’s UK Core Collateral pool.
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8.	 Investment	assets	–	Defined	contribution	section
During 2007/8 the Trustees established a section of the Fund known as the Career average plan.  This section is a defined benefit 
arrangement but members also contribute to an Investing plan managed by FIL Pensions Management, which operates on a defined 
contribution basis.  Investments held in the Investing plan are specifically designated to individual members.  

Pooled investment vehicles 
UK managed funds

Year ended  
31 Mar 2010  

£ million

Year ended  
31 Mar 2009  

£ million

Balance at beginning of year 2.4 –

Purchases at cost 2.9 2.9

Proceeds from sales (1.3) (0.2)

Change in market value 1.0 (0.3)

Balance at end of year 5.0 2.4

9. Current assets

31 Mar 2010  
£ million

31 Mar 2009  
£ million

Sundry debtors 1.9 2.4

10. Current liabilities 

31 Mar 2010  
£ million

31 Mar 2009  
£ million

Sundry creditors (9.8) (9.8)

11. Commitments
At the end of the year the Fund had capital commitments relating to private equity investments of £441.1 million (31 March 2009:  
£449.2 million), indirect property investments of £2.3m (31 March 2009: Nil) and segregated property fund of £125.0m  
(31 March 2009: Nil).

12. Related party transactions
In the previous year the Fund appointed an independent Chair who is remunerated at a rate of £65,000 per annum. An agreed honorarium 
of £5,000 is paid to each Trustee who is no longer employed by the Principal Employer.  Total fees paid in the year ended 31 March 2010 
were £90,000 (2009: £79,000).  Certain Trustees receive pension benefits from the Fund as a result of service with the Employer.

Within administration costs, £7.9 million was paid to Unilever UK Central Resources Limited in respect of the services provided by Unilever 
UK Pensions (2009:£7.1 million).

There were no significant amounts due to / from Unilever at 31 March 2010.
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1. Introduction
This schedule of contributions has been prepared by the Trustee 
to satisfy the requirements of Section 227 of the Pensions Act 
2004, after obtaining the advice of Richard Whitelam, the Scheme 
Actuary, and after obtaining the agreement of Unilever PLC, the 
Principal Company.  It comes into effect on the date it is certified by 
the Scheme Actuary and covers a five year period from the date it is 
certified.

Words and expressions used in this schedule have the same 
meaning as in the Trust Deed and Rules of the Unilever UK Pension 
Fund (the Fund).

2. Participating Employers
This schedule covers contributions to the Fund from all employers 
who participate in the Fund from time to time.

3. Employer Contributions
Each participating employer will contribute in respect of its 
employees to the Fund at the rate of:

a. From 1 February 2008, 24.1% of Pensionable Pay of active Final 
Salary Members less any Employee Contributions as set out in 
7.a.;

b. From 1 April 2008, 1.5% of Contribution Pay for Final Salary 
members who have elected to pay 5% LPI Buyback contributions 
under Part C Rule C1A;

c. From 1 February 2008, 1.9% of Pensionable Pay of members 
of the Fund who are active members of the Unilever Protection 
Benefit Plan (UPB).

d. From 1 February 2008, 20.5% of Covered CARE Earnings 
of active CARE/DC Members, plus 12.5%, or such other 
percentage as is provided for under the Trust Deed, Part E (the 
Defined Contribution Section Rules), Rule C1, of Covered DC 
Earnings; and

e. Contributions required in accordance with Part D, Rule H1(a) 
(Additional life cover for a CARE/DC member).

f. Contributions payable in respect of members who are in 
Pensionable UCA Service who would otherwise be paying 
Voluntary contributions under Rule C2 of Part E.

g. Whatever contributions as the Principal Company so decides in 
respect of Rule C1(b)(ii)(A) of Part E.

The above rates include all expenses of the Fund, but exclude the 
PPF levy, for which Unilever UK Central Resources Limited, or as 
the Principal Company otherwise directs, will make an additional 
contribution within 30 days of the Trustee requesting such payment 
once the levy invoice has been agreed each year.

For members seconded overseas who continue in pensionable 
service, contributions will be based on the most recent notional 
home pensionable pay figure at 1 April reported to Unilever UK 
Pensions Department except for members whose Fund benefits 
are materially offset by benefits earned overseas in which case no 

contributions are payable.  Payment of contributions in respect 
of certain members seconded overseas may be delayed with the 
agreement of the Scheme Actuary.

For weekly paid members, changes in contribution rates will be 
introduced from the first full week of the relevant calendar year, or 
fund year, as the case may be.

Each participating employer will ensure that the Trustees receive 
its contributions within 19 days of the end of the calendar month 
to which the contributions relate except for members seconded 
overseas where the contributions are quarterly and the deadline 
is within 19 days of the end of the calendar quarter to which the 
contributions relate.  The date of receipt will be taken as the date 
on which the contributions become available for the Trustee to use.

4.  Adjustments to Employer Contributions under agreed 
Annual Update and Re-assessment (AUR) approach

Following the Fund’s actuarial valuation as at 31 March 2007, and 
in advance of the next formal valuation, the Trustee will obtain an 
actuarial report on developments affecting the funding level as 
at each intermediate anniversary of the valuation date. As well as 
conforming with Part 3 Pensions Act 2004, the annual update and 
re-assessment (AUR) may give rise to adjustments to the required 
employer contributions under this AUR approach, as agreed 
between the Principal Company and Trustee. Under this AUR 
approach:

 • additional contributions (over and above those set out in 3 
above) are payable if there is an IAS19 deficit as determined 
using the principles and assumptions of the Unilever group in 
relation to the Fund at the date in question, with the exception 
of the allowance for expenses, of up to 1/8th of the IAS19 
deficit.   In the event that the IAS accounting standard is revised, 
the AUR approach will continue to operate under the accounting 
standard operating as at 31 December 2007, unless agreed 
otherwise by the Trustees and the Principal Company.

 • If an annual review shows a surplus on the IAS19 basis, but 
a deficit on the technical provisions basis, then the employer 
contributions set out in 3 above will continue to be payable, but 
there will be no additional contributions.

 • If an annual review shows a surplus on both the IAS19 and 
technical provisions bases, the employer contributions set out in 
3 above will be reduced or suspended.

 • The timing of changes in contributions arising from the 
AUR, as set out above, will be agreed between the Principal 
Company and the Trustees and reflected in a revised Schedule of 
Contributions.

5.	 	Payments	to	Cover	Augmentations	or	Benefits	Granted	
Under Part B Rule C2.

The participating employers will pay additional amounts to cover 
the costs of benefit augmentations or benefits granted under Part 
B Rule C2 as advised by the Scheme Actuary.  The amounts will be 
paid in accordance with timescales advised by the Scheme Actuary.
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6. Section 75 Debts
Where an ‘employer cessation event’ occurs in relation to an 
employer participating in the Fund, legislation provides that 
the employer is liable for its share of the buy-out deficiency, 
determined in accordance with Section 75 of the Pensions 
Act 1995, at that time.  This is known as a Section 75 debt 
and is specified in Section 75 of the Pensions Act 1995 and 
corresponding regulations. If an amount is determined to 
be payable under the application of Section 75 and the 
corresponding regulations, then:

a.  where it arises as a result of internal reorganisation (ie 
where the employees concerned remain employed by 
a company somewhere within the Unilever Group), the 
amount payable will be considered (but only for the 
purposes of calculating the employers’ future liability for 
contributions under this schedule) as advance payment 
of the employer contributions set out in 3 above or any 
additional contributions envisaged by 4 above and not an 
additional amount.

b.  where it arises as a result of a disposal of the employer 
by the Unilever Group such that the employer ceases to 
be within any part of the Unilever Group, the amount 
payable will be in addition to the employer contributions 
set out in 3 above or any additional contributions 
envisaged by 4 above.

The employer in relation to which the ‘employer cessation 
event’ occurs will pay the amount payable within 30 days of 
being notified by the Scheme Actuary of the amount after it 
has been determined in accordance with Section 75 of the 
Pensions Act 1995.

7. Employee Contributions
Employees who are active members of the Fund will 
contribute to the Fund at the rate of:

a.  5% of Contribution Pay for the period from 1 January 
2008 to 31 March 2008, and 7% of Contribution Pay 
from 1 April 2008 for Final Salary Members, or such 
higher rate as the Principal Company agrees with the 
Contributor in question under Part C Rule C1(a);

b.  an additional 1.5% of Contribution Pay for the period 
from 1 January 2008 to 31 March 2008 for Final Salary 
Members who have elected to pay 5% LPI Buyback 
Contributions under Part C Rule C1A which will be 
deducted in the second quarter of 2008; and

Employee contributions for members set out in Rule C1(a)
(iv) of either Part C or Part D (ie members who participate 
in the Unilever Contribution Arrangement) and members 
seconded overseas will be nil.

For weekly paid members, changes in contribution rates 
will be introduced from the first full week of the relevant 
calendar year or Fund year, as the case may be.

These amounts do not include members’ Additional 
Voluntary Contributions.

The participating employers will ensure that the Trustees 
receive the contributions payable by their employees within 
19 days of the end of the calendar month in which the 
contributions were deducted from the employees’ salaries.

Signed on behalf of the Employers

Signature:  G B ST L ANDERSON

Name:  G B ST L ANDERSON

Capacity:   ASSISTANT SECRETARY

Date:  5 February 2008

Signed on behalf of the Scheme’s Trustees

Signature: A ROWELL

Date of schedule:   5 February 2008

Name: A ROWELL

Capacity:  SECRETARY

Date:  5 February 2008

Note: Unilever PLC is acting as the representative of all participating employers in this matter.



We have examined the Summary of Contributions to the Unilever 
UK Pension Fund for the year ended 31 March 2010 which is set 
out on the following page.

Respective responsibilities of Trustees and auditors
The Trustees’ responsibilities for ensuring that there is 
prepared, maintained and from time to time revised a Schedule 
of Contributions are set out in the Statement of Trustees’ 
Responsibilities.

Our responsibility is to provide a statement about contributions 
to the Fund in accordance with relevant legislation and to report 
our opinion to you. This report, including the statement about 
contributions, has been prepared for and only for the Fund’s 
Trustees as a body in accordance with Section 41 of the Pensions 
Act 1995 and for no other purpose.  We do not, in giving this 
statement, accept or assume responsibility for any other purpose 
or to any other person to whom this report is shown or into whose 
hands it may come, save where expressly agreed by our prior 
consent in writing.

Basis of statement about contributions
We planned and performed our work so as to obtain all the 
information and explanations which we considered necessary in 
order to provide us with sufficient evidence to give reasonable 

assurance that contributions reported in the summary of 
contributions have been paid in accordance with the relevant 
requirements. For this purpose the work that we carried out 
included examination, on a test basis, of evidence relevant to the 
amounts of contributions payable to the Fund and the timing 
of those payments under the Schedule of Contributions. Our 
statement about contributions is required to refer to those breaches 
of the Schedule of Contributions that we consider to be material 
for this statement and which come to our attention in the course  
of our work.

Statement about contributions to the Fund
In our opinion, the contributions payable to the Fund required  
by the Schedule of Contributions during the year ended  
31 March 2010, as reported in the Summary of Contributions 
on the following page, have in all material respects been paid in 
accordance with the Schedule of Contributions certified by the 
Actuary on 5 February 2008.

PricewaterhouseCoopers LLP
Chartered Accountants and Statutory Auditors 
London

7 October 2010

Independent Auditors’ Statement

Adequacy of rates of contributions
1. I certify that, in my opinion, the rates of contributions shown 

in this schedule of contributions are such that the statutory 
funding objective could have been expected on 31 March 2007 
to be met by the end of the period specified in the recovery 
plan dated 5 February 2008.

Adherence to statement of funding principles
2. I hereby certify that, in my opinion, this schedule of 

contributions is consistent with the Statement of Funding 
Principles dated 5 February 2008.

The certification of the adequacy of the rates of contributions for 
the purpose of securing that the statutory funding objective can 
be expected to be met is not a certification of their adequacy for 
the purpose of securing the scheme’s liabilities by the purchase of 
annuities, if the scheme were wound up.

Signature: R J WHITELAM

Name: Richard Whitelam

Address:     6 More London Place, 
 London SEI 2DA  

Date: 5 February 2008

Qualification: Fellow of the Institute of Actuaries

Name of employer: Hewitt Associates Ltd
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Actuarial Certification of the Schedule of Contributions

Name of scheme: Unilever (UK) Pension Fund (UUKPF)
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For the Year Ended 31 March 2010
During the year, the contributions payable to the Fund were as follows:

Members 
£ million

Employer 
£ million

Required by the Schedule of Contributions 

Normal 0.2 57.2

Deficit contributions - 64.0

Augmentation – Part time workers - 1.2

Additional contributions - 27.4

Augmentation - 2.9

Total 0.2 152.7

Other contributions payable 

Additional voluntary contributions 1.7 -

Total reported in Fund Account 1.9 152.7

Signed on behalf of the Trustees: 

E AIREY  A ROWELL
Chairman Secretary

7 October 2010



2009/10 2008/9

Final salary ordinary active Members:

Normal contributory members at 1 April 5,858 6,817

(Less)/plus adjustments from opening position1 4 (32)

New members 2 7

New members (returning from the EU) 20 17

Members becoming EU expats (8) (9)

Members leaving service taking a refund of contributions (6) (62)

Members leaving service or opting-out and preserving benefits (251) (531)

Members becoming Career average active (0) (52)

Members becoming UPB active (1) (5)

Retirements at or before normal retirement age (211) (288)

Deaths (4) (4)

Number at 31 March 5,403 5,858

Final salary UPB active members:

UPB active members at 1 April 40 40

(Less)/plus adjustments from opening position1 1 -

Normal contributory members who became UPB active members 1 5

New members returning from the EU 1 1

New members 0 4

Member leaving service and preserving benefits (2) (1)

Retirements at or before normal retirement age (5) (8)

Deaths 0 (1)

Number at 31 March 36 40

Career average Active Members:

Career average Active members at 1 April 658 82

(Less)/plus adjustments from opening position1 (13) 21

New members  408 536

New members from Final salary plan 0 52

Members leaving service taking a refund of contributions (28) (24)

Member leaving service and preserving benefits (9) (9)

Retirements at or before normal retirement age (1) 0

Other terminations / cessations (2) 0

Deaths (1) 0

Number at 31 March 1,012 658
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Final salary ordinary deferred pensioners:

Deferred pensioners at 1 April 40,044 41,331

Less adjustments from opening position1 (139) (55)

New leavers with preserved benefits 251 531

Transfers out (65) (74)

Retirements (1626) (1,611)

Deaths (53) (67)

Commutations and refunds (1) (2)

Active members becoming deferred when became EU expats 8 9

Deferred members returning to active status on leaving the EU (20) (17)

Deferred members returning to/becoming UPB active status on leaving the EU (1) (1)

Number at 31 March 38,398 40,044

Final salary UPB deferred pensioners:

UPB deferred pensioners at 1 April 6 4

Less adjustments from opening position1 (1) 1

New leavers with preserved benefits 2 1

Retirements (1) 0

Number at 31 March 6 6

Career average deferred pensioners:

Deferred pensioners at 1 April 9 0

New leavers with preserved benefits 9 9

Transfers out (1) 0

Number at 31 March 17 9

Final salary and Career average pensioners:

Pensioners at 1 April 44,080 44,271

Less adjustments from opening position1 (11) 0

New retirements3 1,844 1,907

New spouses 566 628

New dependants 3 6

New children 14 18

Deaths (1,866) (2,047)

Termination of child pensions (14) (37)

Other terminations / cessations (561) (656)

Other adjustments2 0 (10)

Number at 31 March3 44,055 44,080

1  These relate to movements with an effective date before 1 April 2009, but because of pipeline delays they were processed 
after the accounts for last year were finalised.

2 These adjustments are mainly the result of a data tidying exercise that was carried out during the year. 

3 One Career average pensioner included.
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